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support for the educational process (modern textbooks, manuals of leading Ukrainian,
European and world authors), availability of a system of teaching control and
evaluation (survey of students regarding the quality of work of teachers) and the level
of knowledge of those seeking education (compilation of test controls of the current,
final and unified state qualification exam), the use of the latest educational
technologies in the learning process, the involvement of students and teachers in
scientific research, the compliance of the training programs of the disciplines with
modern requirements, the appropriate material and technical support of the
educational process with the latest scientific literature that meets the modern
requirements, the use of materials from sociological and other types of surveys,
orientation of teaching to the formation of social and leadership qualities of the future
specialist, stimulation of independent work of students, exchange of experience with
foreign specialists, development and active implementation of student mobility within
the framework of Erasmus+ grant support. The problems, peculiarities and directions of
development of higher medical education in the context of the European and world
paradigm of higher education are considered. The importance of factors affecting the
reform and quality of higher education in the preparation of the future doctor and
bringing it into line with the requirements of the world and European area of higher
education is highlighted. It is shown that the development of the higher education
system, and in particular the medical one, as the training of a modern specialist, must
be considered in the context of the development of the system of the society in which
the graduate finds himself, and the system of higher education, the peculiarities of the
system of one or another country, as well as the specifics of the system itself.

Key words: higher education, higher medical education, quality of education,
future doctors, European Education Area.
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PO3POBKA TA BMTPOBAXKEHHA SOFT SKILLS TEXHO/1OM B KOHTEKCTI
NEAATOrNYHOI NIATOTOBKM BYUTENIB MOYATKOBOI LLKOIU

Y cmammi po3enadaemeca npobsnema po3sumKy ma  8rn1po8aodHEHHA
mexHornoeili popmysaHHA soft skills e KoHmexkcmi nedaeoziyHoi nidzomosku
MalibymHix y4yumenie no4yamrkoeoi wkoau. Okpemy ysazy rpudineHo eamaueocmi
2HYYKUX HABUYOK 018 yCniwHOI npogeciliHoi disabHocmi 8uumens, a Makox< ix posni e
JKMeos02iYHOMY 3pOCMAHHI cmydeHmis. BusHayeHO OCHOBHI KomnoHeHmu soft skills,
maki AK KpeamusHicmoe, emoyiliHulli iHmenekm, yMiHHA opa2aHizogysamu ceill 4ac,
npayrosamu 8 KOMaHOi ma ynpasaamu iHpopmauiero, w0 HeobxioHi 0514 po3sumeky
ocobucmocmi malibymHeo2o nedazoza. OKpecsneHo Kaw4vosi memoodu i cmpamezii, aKi
cnpusaloms  egheKkmusHOMY BMpPOBAOHEHHIO UUX HOBUYOK Yy HABYAsAbHUU Mpoyec,
30Kpema Yepes iHmepaKkmusHi popmu pobomu, mpeHiHau, ieposi ma meampasizoeaHi
mexHonoeii. [pedcmasneHi pesynbmamu 00cCnidxceHb, WO nidmeepoxHcyroms
nosumusHuli enaus po3sumky soft skills Ha npogeciliHy nidcomosneHicms cmydeHmis
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ma ixHK 20mosHicmb 00 pobomu 8 WKoI. 3arnpPornoHO8aHO MeMOOUYHI peKoMeHOayil
0414 onmumi3ayii 0c8iMHL020 Npoyecy ma cmumMyaweaHHA cmydeHmis 00 PO38UMKY
KAY0B8UX 2HYYKUX HOBUYOK, WO € OCHOB0K 071 OKMEOs02iYHO20 3POCMAHHA
malibymHix nedazoeais.

Pe3zynomamu 0ocnioxeHHA nokasanu, wo binbwe ysepmi cmydeHmie marome
Hu3bKul piseHb po3sumKy soft skills, w0 sumazae ysazu suxknadayie ma onmumizayii
0c8imHbo20 rpoyecy. CepedHili piseHb 0eMOHCMPYE MOXAUBOCMI 015 MOKPAWEHHS, a
docmammHili  piseHb cgidYums npo 30amHicme cmydeHmie 0ocseamu  8UCOKUX
pesynbmamis y npogpeciliHili dianbHocmi. Bucokull piseHb 8KA3ye HA rnpogeciliHy
20mMosHicmb 00 pobomu ma aKkmeosoeziyHe 3pocmaHHA. OnumMyeaHHA BuKaAada4ise
nokasasno, Wo 0a8 po3sumkKy soft skills akmusHo 8uxkopucmosyromebcs
meampanizauyia, i2po8i ma iHMepakmueHi mexHosaoe2ii, Wo CrpuaArmMs pPo38UMKY
HOBUX HQOBUYOK. BunyckHUKU niomeepounu, WO eHyYKi HOaBUYKU nosae2wunu ix
Kap'epHull picm | 830emMO0Bit0 3 Y4YHAMU, OAMBLKAMU mMa Ko/ae2amu, d MAKOM
cmumynreanu npogeciliHuli po3sumoK. Po38UMOK pi3HuUx neodazoziyHux posel
(suxosamensd, MOMIYHUKG, OpaaHi3amopd, Mmelomopd ma iH.) € HeobxiOHUM 0n4
OKMeo0s102i4H020 3pOCMAaHHA 84Yumens. [locnioneHHA 00380/uUn0 Cchopmyneamu
pekomeHoauii wo0o HabauxieHHA cmyoeHmie 00 OKMeos02iYHOi 8epuwUHU Yepes
8UBYEHHA Nedazo2iYyHUX Ma MemoOUYHUX KYpCi8,  MAKOX 8UABAEHHA hakmopis, Wo
20/16MyHOMb PO3BUMOK 2HYYKUX HOBUYOK.

Knarouoei cnoea: soft skills, nedazoeiyHa nidcomosKka, s4umesni nNoYyamrkogoi
WKOU, GKMEeOos102i4He 3pOCMAHHSA, MEeXHO02il HABYAHHS.

MNocraHoBKa npobnemu. MogepHisalis OCBITHbOro npouecy Ta
pedopMaTOPCbKi 3MiHM B CyCMi/IbCTBI BN/IMBAOTb Ha NiArOTOBKY BYMTESIB
MOYATKOBMX KAaciB. EBpPOIHTErpauinHi TeHAeHUuii i rnobanbHi BUKANKMK
aKLEHTYIOTb Ha po3BUTKY soft skills (FHy4kMx HaBMYOK), TaKuMx fAK
KOMYHiKabenbHicTb, camoperynsuis, TBOpY4e MUCNEHHS, BiANOBIAaNbHICTb,
iHILIATUBHICTb, WO € Ba*}KNMBMMMU ANA YyCRiWHOI npodecinHoi AianbHOCTI
negarorie, AKi A03BONAIOTbL PO3LWIMPIOBATM NeJarorivHnM  Kpyrosip,
PO3BMBATM BNEBHEHICTb Y AiAX i CNpMAOTb NpoPecinHoOMy 3pOCTaHHIO.

Mepen BUWMMM HaBYa/JbHMMM  3aKNagamMu  CTOITb  3aBOAHHA
nigroTtyBaTtu KOHKYPEHTOCMPOMOKHMUX negaroris, 34aTHUX A0
CaMOPO3BUTKY Ta aKMeONOriYyHoro pocty. Baxauemm acnektom €
dbopMyBaHHA B CTyAEHTIB BaKaHHA 40 CAMOBAOCKOHANEHHA Ta aKTUBHOIO
NOLWYKY WAAXiB NpodecinHOro po3BuTKY.

AHani3 aktyanbHux pocnipg)eHb. Po3BuTtoK soft skills B ocTtaHHiI
POKM HabyB BEeNMKOI aKTyaNbHOCTI, MPO WO CBigYaTb AOCHIAXKEHHA
(O. AkimoBa, |. BisHioK, |. Taba |. 3asoH, O. MHosHuy, K. Kosasnb,
T. KoxkywkiHa, 3. Kypnaxg, O. NManamapuyk Ta iH.), 3ri4HO 3 AKMMM came Ui
HABUYKM BM3HAYalOTb  NPOdECIMHY  YCNiWHICTb. BMKOpUCTaHHA
TeaTpani3oBaHMX I(rop Ta IHWWUX IHTEPAKTUBHMUX METOAIB HaBYaHHA
AO03BONAE MaMbyTHIM negaroram pPoO3BMBATU  Li HaBMYKKU, WO €
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HeobxigHMM Aana ix ycniwHoi NnpodecinHol AiANbHOCTI B YMOBAX Cy4acHOI
ocsiTn (Kypnana, 2019; JlasapeHko, BisHiok, 2023; ManamapuyK, BisHIOK,
laba, 2023; MNetyxoBa, 2007).

Mertolo cTaTTi € po3pobKa Ta BNpoBaaxeHHs soft skills texHonorin B
KOHTEKCTi neaaroriyHoi NiAroToBKU BYNTENIB MOYATKOBOI LLUKO/N.

Buknag ocHoBHOro martepiany. MNMoHatTa «soft skills» BU3HauYaeTbCA
AK 30aTHICTb e(PEeKTUBHO AiATM B 3MIHHMX CUTyauiax Ana nNpUAHATTA
pilleHb, AK CUCTEMA OCOBUCTICHUX AKOCTEN, TaKUX K emMepOHeHMHICMb
(3maTHiCTb A0 CAaMOOCBITM | CAMOBAOCKOHANEHHA) Ta CUHep2emu4Hicmo
(B3aemonoB’A3aHicTb HaBWYOK). Y npoueci HaBYaHHA MaNWbyTHI BuuTeni
HabyBatoTb hard skills — npodecinHnx HaBMYOK, NpoTe ANA AOCATHEHHA
ycnixy HeobxigHo po3suBaTth i soft skills, wo nigcmntooTh iXx epeKTUBHICTDL
(Manamapuyk, BisHiok, Maba, 2023; MeTtyxosa, 2007).

K. KoBanb knacuoikye soft skills Ha Tpu rpynun (Kypnana, 2019;
NazapeHKo, BisHioK, 2023):

1. OcobucmicHi sakocmi  (camonpes3eHTauis, CcamoynpasBAiHHA,
TBOPYICTb, KPWUTMYHE MUCAEHHA, MOCTAHOBKA Uinen i wnaxm ix
OOCATHEHHS).

2. KomyHikamueHi skocmi (34aTHICTb YiTKO BUCNOBAOBATU AYMKM,
CNyXaTu CNiBPO3MOBHMKA, NiATPMMYBATU PO3MOBY 3 JII0AbMM Pi3HUX rpyn).

3. YnpasniHcbKi akocmi (KomaHaHa poboTta, nigepcrtBo, time-
MEeHeaXXMEeHT, BiANOBIAANbHICTL 33 pe3ynbTaT i oOpraHisauia TBOpPYOI
atmocdepm).

T. KoxyuwkiHa Knacudikye soft skills Ha yoTnpu Kateropii (KypnaHa,
2019; NetyxoBa, 2007):

1. KomyHikamueHi 30i6Hocmi (BMiHHA YiTKO BUC/IOB/IIOBATU AYMKMU,
BECTU AWUCKYCIi, pO3BMBATN OPATOPCbKI HAaBUYKMN).

2. 30ibHocmi 0o self-meHedxmeHmy (pauioHaNbHEe BUMKOPUCTAHHA
yacy, opraHisauia poboTu Ta BiANOYNHKY, CTPYKTYPU3aLLiA AiaNbHOCTI).

3. MpodyKmusHe mucneHHA (reHepaLlia KpeaTUBHUX igen, KPUTUYHE
Ta TBOPYE MUC/NEHHSA, IHTEpNpeTaLia peasbHOCTI).

4. 30i6Hocmi 0o ynpaeniHHA (nipepctBo, KomaHAHa poboTa,
opraHisauia cnifibHOT AiAnbHOCTI).

O. CaBuyeHKo BuMoKpemwuna soft skills gna manbyTtHix yuuTenis,
HeobxiaHi ana npodecinHoi AaisnbHocTi (/lasapeHKko, BisHiok, 2023;
MeTyxoBa, 2007):

1. OpeaHizayiliHi Woao niarotoBKa A0 CNpUMMaHHA MmaTepiany,
poboTa B noTpibHOMY Temni, opraHizauia poboyoro micys.
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2. 3020/16HO  Mi3HABG7IbHI B KOHTEKCTI  HAaBWYOK  YiTKOro
BUC/IOBNOBAHHA AYMOK, KOMYHIiKaL,ii Nig Yac rpynoBux 3aBAaHb.

3. IHpopmayiliHi BIiANOBIAHO A0 aHaNi3y Ta MOPIBHAHHA maTepiany,
BMAINEHHA rOI0OBHOr0, BCTAHOBNAEHHS 3B’A3KiB, GOpMYyntoBaHHS BUCHOBKIB.

4. KOHMPOAbHO-OUiHHI  WOA40 B3AEMOMEPEBIPKM  Ta  OUIHKMK
NPaBUIbHOCTI CYAXKEHb.

O. oBHMY 3a3HauMna, WO aKMeosioria Aonomarae ocobuctocTi
byayBatm wnax nNpo¢decitHOro 3pOCTaHHA, CNpUAIOYM  PO3BUTKY
CaMOpPO3BUTKY i CaMoaKTyasi3aLii Yepes cneuianbHi soft skills TexHiku ans
dopmyBaHHA npodecinHoro "A". O. AKimoBa NPONOHYE CTBOPHOBATU YMOBM
KBa3inpodecinHOoi peanbHOCTI AN PO3BUTKY FTHYYKUX HABUYOK Y MabyTHIxX
negaroris yepes TPeHiHrK, KoHdepeHUii, MancTep-Knacu Ta iIHTEPaKTUBHI
BNPaBW, WO Aonomoxe cPopmyBaTM HeobxigHi NpodecinHi HaBUYKMK i
cnpuatMme noganbwomy pocTy. H. Jla3apeHKO NiAKPEecntoe, wWwo BuLi
HaBYaNbHi 3aKnagu NOBMHHI CTAaTU UeHTpamum po3BUTKY soft skills,
3abe3neyyroumM  TBOPYMM NPOCTIP ANA  aKMEONOriYHOro 3pOCTaHHA
ctyaeHTiB (Kypnana, 2019; Manamapuyk, BisHiok, Maba, 2023).

3. KypnsaHa BBaKae, WO TeaTpanizoBaHi irpu cnpuatoTb po3BUTKY soft
skills, po3kpuBatouM BHYTPILWHIA NOTeHUian ocobucTocTi Ta pPeKomeHaye
BMKOPWUCTOBYBATU Pi3Hi BMAM TeaTpanisauii ana pobotm 3 marbytHimu
Buntenamu. O. MNManamapuyk, |. BisHtoK, |. Maba 3rigHO UbOro A0AaOThb, WO
TeaTpani3alis rapMoHiMHO NOEAHYETbCA 3 iaeamm HoBOI YKPaTHCbKOI LWKOAN
(NasapeHkKo, BisHtoK, 2023; Manamapuyk, BisHtok, Maba, 2023).

Po3BMHEHI FHY4YKi HaBMYKM € OCHOBOKO AaKMEOJIONYHOIro 3POCTAHHA
ManbyTHiX neparori. AKMeonoriyHWMM niaxia nepepbayae nocTinHe
BAOOCKOHANEHHA OAMHM  HA BCiX eTanax XWTTA, BAOCKOHAJIEHHA
neaaroriyHoi CnifIbHOTM Ta ONTUMMICTUYHMW nornag, Ha ocobucTictb. 3a
pe3ynbTaTaMW aHanily HayKoBOI AiTepaTypu, MM BU3HAYMAM LWICTb
KNOYOBMX THYYKMX HaBMYOK, HeobxigHMx p[nAa ycnilwHOro pPo3BUTKY
monoguworo wkonapa (KypnsHa, 2019; Nanamapuyk, BisHioK, Naba, 2023):

— KpeamusHicmb (TBOpYMI Niaxia A0 3aBAAHb | reHepauis igen);

— emouiliHuli iHmeneKm (PO3yMiHHA | KOHTPO/b CBOIX €MOLiN,
aganTauia Ao iHWux);

— opeaHizayia Yacy (pauioHaibHe BUKOPUCTAHHSA Yacy i pexxmmy aHs);

— BMIHHA npe3eHmysamu cebe (4iTKa KOMYHiKauis i BiACTOOBaHHA
nosuuii);

— BMIHHA npayroeamu 8 KOMaHOI (opraHisauis cninbHOI AiANbHOCTI,
CTBOPEHHA TBOPYOIi aTMochepn);
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— BMIHHA ynpaseasmu iHgopmayiero (aHaNiTUYHE MUCNEHHSA,
BMAINEHHA r0/IOBHOrO, NOPIBHAHHA Ta NOLWYK B3aEMO3B'sA3KIB).

Po3ssutok soft skills € BakAnMBMM enemMeHTOM aKMeOo/IoriYHOro
3pOCTaHHA MaMWbYTHIX y4uTeniB, OCKiIIbKM Ui HaBUYKM CNPUAIOTb
ePEeKTUBHIN NeaarorivyHin  AiaNbHOCTI Ta CaMOBAOCKOHaneHHw. [na
$bOpMyBaHHA THYYKMX HABMYOK HeobxigHO CTBOpIOBAaTM YMOBM Ans ix
AKTMBHOIO MPAKTMYHOrO 3aCTOCYBaHHA, 30Kpema u4epes3 iHTepPaKTUBHI
MeToAM, AiNOBi irpu Ta TeaTpanisauito. Ba)kAMBO ONTMMI3yBaTM OCBITHIM
npouec, BNpoBaAKyBaTM A04ATKOBI 3aBAAHHA 414 MOKPALWEHHA LUUX YMiHb
Ta aKTUBHO 3a/y4aTu CTYAEHTIB A0 CaMOpPO3BUTKY. CTyAEHTU 3 BUCOKMUM
piBHem soft skills € 6inbw rotoBUmMM A0 npodeciiHOoi AianbHOCTI Ta
yCniWHO aAanTyloTbCA A0 YMOB peanbHOi negaroriyHoi poboTu.

BignosigHO oo npobnemu AocnigXeHHA BU3HAYEHO YOTUPU PIBHI
PO3BUTKY THYYKMX HaABMYOK MaMOYTHIX y4yuTeniB NOYATKOBOI LUKOAM
(NasapeHKo, BisHtoK, 2023; MNeTyxoBa, 2007):

Hu3bKuli pigeHb BW3HAYAETLCA TWUM, WO CTyAEHTaM Ba*KKO
KOMYHiKyBaTW1, BUCZIOBAOBATM AYMKM, NpaLloBaTM B KOMaHAi Ta 6paTu Ha
cebe BignoBiganbHICTb. BOHM He 3aLikaBieHi y camonpe3eHTauii Ta matoTb
npobnemu 3 aHanizom iHpopmauii.

CepeOHili piseHb 06yMOBNEHUIM 30aTHICTIO YiTKO CTaBUTU MeTY, ane
3-3a HaABHOCTI TpyAHOWiB 3400yBayi OCBITM He 3aBXAM [0CAratoTb ii.
KpeaTuBHicTb 6a3yeTbcA Ha KONitoBaHHI A40CBiAYy. BOHM Ierko Npe3eHTyroThb
cebe, ane He 3aBXAN 06MpPatOTb ePEKTUBHI METOAM B AOCATHEHHI Uinen Ta
MatoTb Npobaemu 3 opraHisauieto poboTM B KOMaHA,.

Locmam~Hil pieeHb 'PYHTYETbCA HA TOMY, WO CTYAEHTU BNEBHEHO
[OCAraloTb MeTM, 3aMMalOTbCA TBOPYICTIO, MalOTb ao0b6pe po3BUHEHE
aHaNiTU4HE MWUCNEHHA, CaMOCTIMHO pobnATb BUCHOBKM Ta e(dEKTUBHO
aHani3yTb iHPpopmauito.

Bucokuli piseHb xapaKTepU3YETbCA CAMOCTIMHICTIO BUSHAYEHHS METU
Ta epeKTMBHICTIO ii peanisauii. BOHM KpeaTMBHO NigxoaATb A0 BUMKOHAHHA
3aBOAHb, 34aTHi OpraHisyBatM KomaHAHy poboTy Ta 34incHoBaTH
rMMBOKNIA aHaNi3 BNACHOT AiANIbHOCTI A8 CAMOBAOCKOHA/IEHHSA.

BinnosiaHOo [0 Toro 6yno npoBedeHO AocnigrKeHHs (OCiHb
2024 pokKy) 3a pesynbtatamu Akoro 102 yyacHUKM (cTyaeHTU 4 Kypcy
XMeNbHULUbKOrO HaLiOHa/IbHOrO YHIBEPCUTETY) NOKa3anu, Wo 22 cTyaeHTH
(21,9%) matoTb HU3bKWUI piBEHb PO3BUTKY FHYYKMX HABMYOK, 52 ocobwu
(52,3%) — cepeaHin, 20 ocib (20,0%) — aocTaTHin, i 6 ocib (5,8%) — BUCOKMI
(puc. 1). BUKopuMCTaHO Taki eMnipuUYHi MeToam: TeCT EMOLIMHOIo iHTeNeKTY
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M. MaHownnoBa, Tect KpeaTuBHOCTI O. TyTHIK, TECT COLIaNbHOIO IHTENEKTY
XK. Tindpopaa, Tect mixkocobucticHux ctocyHkiB T. Jlipi, WKana ontumiamy
I. Wynnepa ta A. KOmyHiaHa Ta iH.

Pe3ynbTat pgocnigeHHA nokasanm (puc. 1), wo binbwe yBepTi
CTYAEHTIB MaloTb HU3bKWUI piBeHb Po3BUTKY soft skills, koTpi noTpebytoTb
yBarv BMKNa4ayiB Ta ONTMMI3aL,ii ocBiTHbOro npouecy. CepeaHin piBeHb Ma€
3HAYHi MOMK/MBOCTI O/1A MOKpPALWEHHA, a AOCTATHIN piBEHb CBIiAYUTb MpPO
30aTHICTb CTYAEHTIB [0OCAraTM BUCOKMX pPe3ynbTaTiB Yy NpodecinHmx
3006yTKax. BUCOKMI piBeHb BKa3ye Ha NPo¢ecinHy roToBHICTb A0 poboTH Ta
akKmeosioriyHe 3pocTaHHA. OnWUTYBaHHA BMWKAaZayiB MOKas3ano, Wo Ans
po3BUTKY soft skills BUKopucToBytOTbCA TeaTpanisauis, irposi Ta iIHTEPAKTUBHI
TEXHONOrII, WO CNpPUAKTb AKTMBHOMY OMAHYBaHHIO HOBMX HABMYOK.
BMNYCKHUKM 3a3HAYUIN, WO PO3BMHEHI FHYYKIi HAaBUYKM O0MNOMOMAM im B
opraHi3au,ji Kap’epHOro 3pocTy, NOAErWNAN B3aEMOAI0 3 YYHAMMU, BaTbKamu
Ta KOJIeEraMu, a TaKOXK CTUMY/IIOBA/IM iXHIN NpodecinHMin pO3BUTOK.
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Huspkuii piBers  Cepenniit piBerb JlocTaTHii piBeHb Bucokuit piBeHb

PiBHI pO3BHUTKY THYYKHX HABHYOK MAaHOYTHIX YUHUTEINIB TOYATKOBOT KON

Puc. 1. PiBHi po3BuTKYy soft skills

TakKnum YMHOM, [NA AKMEONIONYHOro 3pPOCTAHHA BYUTENb MAE
PO3BMBATK Pi3HI NeaarorivyHi poni: BUXoBaTena, NOMiYHWKA, OpraHisaTopa,
TbIOTOpaA, CNOCTepiraya, napTHepa, nopagHuKka. MNposeaeHe AOCNIOXKEHHA
Aano 3mory chopmMytoBaTU TaKi pekomeHaauii Ak HabAMKeHHA CTyAeHTIB
[0 aKMEONOriYHOI BEPLUNHU Yepe3 BUBYEHHA NearoridyHux i MeToandHmnx
KYpCiB Ta BMABNEHHA N YyCYHEHHA aKTOpiB, AKi raAbMylOTb PO3BUTOK
FTHYYKUX HAaBUYOK, 3a0X0UYOYN CTYAEHTIB A0 NpodecinHoi AisNbHOCTI.
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BignosigHO 4O TOro, 3a3Ha4YeHO, WO rONOBHMM 3aBAAHHAM BULLOI
OCBITU € PO3BUTOK THYYKMUX HABUYOK Y MAMOYTHIX yumTeniB no4yaTKoOBOI
wKonu. Soft skills (rHy4Ki HaBWYKKM) BKAKOYAIOTb  KPEaTUBHICTb,
KOMYHiKaLito, BigMNoOBiAAaNbHICTb, IiHILIATUBHICTb, YMiHHA e(deKTUBHO
BMKOPMCTOBYBATM 4Yac Ta camonpeseHTyBaTuca. Po3suHeHi soft skills
CNpUAKOTb NeJarorivyHih camopeanisauii Ta aKMeoJIoriYyHOMY 3POCTAHHIO
BuUuTenis. [ocnigKeHHA NOoKa3ano, Wo B 3aKnagdax BULLOI OCBITU chif
3BepTaTM yBary He Ti/ibKM Ha NpodecinHi KomneTeHuji, a 1 Ha PO3BUTOK
LUMX HaBMYOK, LLO CTBOPIOE OCHOBY ANA YCMIWHOIo Kap'epHOro 3pOoCTaHHA.
3 aKMeOoNoriyHOI TOYKM 30pYy FOTOBHICTb BYMUTENA A0 Camopeanisauii
3a6e3nevyyeTbCca PO3BUTKOM YCiX MPOLLECIB, CTUMY/IIOBAHHAM AOCATHEHHS
aKme Ta opmMyBaHHAM NegaroriyHoi MancTepHOCTI.

BUCHOBOK. PO3BWTOK THYYKMX HaBMYOK Yy MambyTHIX y4yuTenis €
Ba*K/IMBUM €1€MEHTOM IXHbOrO aKMeO/IOMNYHOro 3POCTaHHA, OCKINIbKU Ui
HaBMYKKU CNpUAOTb ePEKTUBHIN NeaaroriyHin AianbHOCTI Ta npodecintHomy
CaMOBAOCKOHaNeHH. [Ona ¢opmyBaHHA HeobxigHux soft skills vy
CTYAEHTIB Ba*K/IMBO CTBOPHOBATM YMOBM A1 aAKTUBHOIO MNPAKTUYHOIO
3aCTOCYBAHHA LUMX HAaBUYOK, 30KpPEMaA Yepes iHTePaAKTUBHI meToam, Ainosi
irpy, TeaTpanisauito Ta iHWI akKTMBHI GopmMKM HaBYaHHA. HM3bKMIN piBEHb
PO3BUTKY THYYKUX HABMYOK cepen, CTYAEeHTIB BKa3ye Ha notpeby
ONTMMI3aLii OCBITHLOro Npouecy Ta BNpOBaAXEeHHA A0AAaTKOBUX 3aBAaHb,
CNPAMOBAHMX Ha MNOKPALLEHHA UMX YMiHb. CTyAEeHTU 3 BUCOKUM piBHEM
soft skills npoaBastoTb 6inbly roToBHICTb A0 NPodecinHOI AiSNbHOCTI Ta €
6inbl ycnilwHMMKM B aganTalii 4O YMOB peanbHOoi neaaroriyHoi poboTw, wwo
NiATBEPAKYETLCA AYMKAMM BUMYCKHUKIB.

Meparoram Ta 3aknagam  BMWOI  OCBITUM  CANig  aKTUBHIWe
BNPOBAAKYBATU mMmeToan po3BUTKY soft skills, W0 BKAKOYAOTb TPEHIHIN,
MaMCTepP-KNacKu Ta NPOEKTHY AiANbHICTb, ANA AOCATHEHHA aKMEOJIOTIYHOIo
3POCTAHHA CTyAeHTIB. [Na AOCATHEHHA BUCOKUX PE3yNbTaTiB Yy PO3BUTKY
FHYYKMX HAaBUYOK BAXK/IMBO CMPUATK iX iIHTErpaL,ii B OCBITHI Npouec Ha BCiX
eTanax HaBYaHHA, aKTMBHO 3a/ly4aTU CTYAEHTIB A0 CaMOpPO3BUTKY Ta
dbopmyBaTH Yy HUX yCBigoOMANeHy noTpeby y npodecinHoMy 3pOCTaHHi.
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SUMMARY

Yakymenko Polina. Developing and implementing soft skills formation
technologies in the context of pedagogical training of future primary school teachers.

The article considers the problem of developing and implementing soft skills
formation technologies in the context of pedagogical training of future primary school
teachers. Special attention is paid to the importance of flexible skills for the successful
professional activity of a teacher, as well as their role in the acmeological growth of
students. The main components of soft skills are identified, such as creativity,
emotional intelligence, the ability to organize one's time, work in a team and manage
information, which are necessary for the development of the personality of a future
teacher. Key methods and strategies are outlined that contribute to the effective
implementation of these skills in the educational process, in particular through
interactive forms of work, trainings, game and theatrical technologies. The results of
research are presented, confirming the positive impact of the development of soft skills
on the professional readiness of students and their readiness to work at school.
Methodological recommendations are proposed for optimizing the educational process
and stimulating students to develop key flexible skills, which is the basis for the
acmeological growth of future teachers.

The results of the study showed that more than a quarter of students have a low
level of soft skills development, which requires the attention of teachers and optimization
of the educational process. The average level demonstrates opportunities for
improvement, and a sufficient level indicates the ability of students to achieve high results
in professional activity. A high level indicates professional readiness for work and
acmeological growth. A survey of teachers showed that theater, game and interactive
technologies are actively used to develop soft skills, which contribute to the development of
new skills. Graduates confirmed that flexible skills facilitated their career growth and
interaction with students, parents and colleagues, and also stimulated professional
development. The development of various pedagogical roles (educator, assistant,
organizer, tutor, etc.) is necessary for the acmeological growth of a teacher. The study
allowed us to formulate recommendations for approaching students to the acmeological
peak through the study of pedagogical and methodological courses, as well as identifying
factors that inhibit the development of flexible skills.

Key words: soft skills, pedagogical training, primary school teachers, acmeological
growth, learning technologies.
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