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a demonstration of the individual qualities of the athlete, not a rivalry of the modern
achievements in medicine and pharmacology. This struggle demonstrated the fundamental
position of the I0C towards athletes, teams and national teams, who, for the sake of high
sport achievements, used prohibited pharmacological drugs, manipulated of doping tests,
etc. in the preparation for official competitions. The result of this struggle is the removal of
specified subjects from participation in 2021 Games.

Conclusions. The authors of the article tried to explore the dialectic of the
transgender phenomenon in modern Olympic sports and to identify aspects of the 10C policy
regarding the admission of transgender athletes to the 2021 Summer Olympics.

Key words: International Olympic Committee, Olympic Games, Olympic sports,
gender, transgender athlete, intersex.
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TRENDS IN THE DISTANCE LEARNING: METHODS AND TECHNOLOGIES

The article reveals the peculiarities of the use of different types of distance learning.
The advent of new technologies has led to the beginning of fundamental changes, including
those in the field of education. The authors of the article have analyzed several of the most
relevant areas. The use of web technologies to improve communication efficiency is one of
the main trends in the field of distance learning. This article provides recommendations on
the development and maintenance of distance learning systems. The authors pay special
attention to modern international standards developed by international organizations, which
should be used in the formation of distance learning systems. The advantages and
disadvantages of distance learning for consumers, developers, suppliers, educational process
organizers and other interested parties are given.
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Introduction. The advent of radio and television has also led to the
emergence of new methods of distance education. Due to the availability of
personal computers, there was hope for the possibility of simplification and full
automation of training. However, more difficulties arose than solutions to
existing problems were found. The main problem was the lack of personal
computer skills. At the same time, new technologies have dramatically affected
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distance learning systems. The computer has an invaluable quality — it gives
students the opportunity to get feedback, which means that for the first time
you can truly automate learning and bring it closer to classes with the teacher
in the classroom. On the first computers, various training programs in the form
of games were installed. Very complex training complexes are being created,
right down to simulators of reality. At the same time, most experts note that
such technologies still need serious revision.

The emergence of new web services and online collaboration tools can
meet the ever-growing needs of an organization. Modern companies are
interested not only in innovative technologies, but also in qualitatively new
interaction formats that increase the effectiveness of communications. With the
help of advanced technologies, business problems are solved in new, more
convenient ways. The remote interaction of people goes beyond the scope of
template solutions and requires suppliers of universal, flexible, easily adaptable
and integrable tools. Equally important for the full interaction of people are such
features as real-time video transmission, sound and file transfer, recording events
and access from mobile devices (Abrami & Surkes, 2018, pp. 31-47).

In the world there are no identical organizations with identical tasks.
Unique specialized solutions provide key competitive advantages and maintain
a leading position in the market. Technology goes to the point where systems
can adapt to people. Remote communication based on web technologies is
becoming an urgent need and should be available to everyone and always:
within any business process, using various electronic devices and in any format.
The expanded capabilities of such communication for solving certain problems
(presentations, consultations, sales, meetings, training, etc.) make it effective
in many cases.

Aim of the study is to develop and theoretically substantiate the scheme
of the process of learning using distance learning technologies.

Research methods. The method of systematic analysis of trends in the
development of vocational education and the comparative method were used
as research methods.

Results. E-learning and distance learning are increasingly becoming part
of staff training practice. There are new requirements for the quality of training
specialists and managers. Today, such professional skills include:

e the ability to quickly adapt to changing market conditions;

e the ability to navigate the business processes taking place in the
organization;
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e the ability to collaborate with other people, sometimes geographically
fragmented, including using the latest telecommunications facilities;

e the ability to think critically and make independent decisions.

Continuous staff training is an important requirement of the modern world.
Knowledge management technologies are directly related to the corporate culture
of the organization, which is largely determined by the leadership style at the
highest levels of leadership. The leaders of many organizations support modern
approaches to staff training and are ready to invest in the development of their
own electronic and distance learning system. Today, distance learning is the most
promising form of continuing education of specialists. The emergence of a
corporate system of electronic and distance learning is determined by the
presence of several resources (Benson, 2013, pp. 145-159):

e workers employed during the day, but actively seeking self-education
(human resource);

e accumulated “array” of knowledge (information resource);

e telecommunication technologies (hardware and software resource);

e special techniques for organizing distance learning (methodological
resource).

Using a corporate system of electronic and distance learning, offering the
latest methods and means of professional development, opens up new
prospects for training and retraining of personnel for modern business.
Electronic and distance courses make it possible at the corporate level:

e focus on the individual educational needs of the specialists working in
the organization;

e the ability to continuously improve one’s professional level without
interruption from your main job;

e the ability to quickly obtain the necessary knowledge at the right time
and in the right place;

e reducing the cost of educational content due to the joint participation
of organizations in replenishing a centralized database of electronic
educational materials;

e development of specialized employee development programs in
accordance with the goals and business needs of the organization as a whole or
unit;

e creating an innovative technological educational environment that
encourages employees to create their own training courses;

e reduction of the organization’s expenses for training employees.
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From the point of view of the head of the organization or unit, it is
important to achieve and maintain a certain level of effectiveness of each
business process. The introduction of a training and education system in the
workplace helps to solve management issues such as:

e automation of employee competency assessment;

e rational use of time, timely updating of employee knowledge;

e a centralized system for monitoring the educational process in the
organization;

e the emergence of intangible ways of motivating staff.

Today, a decision-making style in the management of a modern
organization is changing — the employee is responsible not only for the
performance of individual business functions, but also for the business process
as a whole. Thus, issues of personal professionalism and competence become
the most serious and significant. Among the advantages of using a corporate
system of electronic and distance learning for employees are:

e convenient access to the library of electronic training courses;

e the ability to use new knowledge and skills in their practical activities
(Chickering & Gamson, 2015, pp. 75-81).

Effective Communications: Web Applications. The electronic and distance
learning system allows the organization to provide systematic and continuous
mass training of employees. When developing our own system of electronic
and distance learning, we analyzed the domestic market for educational
products in the segment of distance learning courses and programs, selected
the suppliers of educational content, assessed the need for training and
development of managers, and selected and mastered the learning platform.
Employees visited domestic companies that have successfully introduced new
forms of personnel training for practical familiarization with the features of
using distance learning.

The development of a corporate system of electronic and distance learning
is becoming part of the general strategies of organizations in the field of employee
training. Using the corporate system of electronic and distance learning, the staff
independently in an interactive mode masters educational and methodological
material, undergoes testing, performs practical tasks, and defends theses (in case
of training according to professional retraining programs).

The structure of electronic courses allows a specialist to easily plan
training in accordance with his/her work schedule. Employees study the
material individually, repeating complex topics as many times as they need,
optimally building their own educational path. Courses are created for a wide
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variety of organizations. Among them may be companies engaged in retail
trade, oil producing corporations, banks, etc. In fact, an interactive course can
be used in any area of life. If there is a problem that can be solved through
training and this training can be carried out in a remote format, then an
interactive course will be very useful.

An interactive training course is a set of various elements that allow
learners (students) to obtain the necessary knowledge and achieve their
educational goals. The course includes workshops, simulators, — everything that
helps the listener (student) to actively participate in what is happening, captivates
him and, accordingly, makes the learning process more effective. Each course that
is created is unique. Everything is analyzed — from the corporate culture of the
organization to the performance indicators of employees, which allows you to
accurately fit the course into the daily life of the company.

The appearance of the course is not so important here, but how the
educational material is presented, how it is divided into parts, what language is
written, what is the sequence of its presentation to the listener (student).
Many organizations have gone through the first stages of introducing a
distance learning system and now they understand that it is necessary to find
out what benefits it brought. The effectiveness of the interactive courses that
are created depends on a number of factors:

e the quality of processing and presentation of the material, — how well
the material is worked out, the sequence is chosen correctly;

e a method of presenting knowledge — how information is presented to
listeners (students) (Retrieved from: www.chea.org, 2019).

You can evaluate the result with the help of tests, statistics within the
distance learning system, the number of questions that are asked after the
training. Distance learning allows to train employees effectively, transfer
practical skills and knowledge gained, quickly prepare people for new,
dynamically changing conditions. If we talk about training a large number of
employees, then using distance learning this can be done much faster and
cheaper, because a course or program created once can be used any number of
times until they are in demand. Another significant advantage is the practical
component. A properly designed and prepared electronic course necessarily
includes interactive practical components that allow the listener (student) to
immediately develop the acquired skills. There is an opportunity to imitate real
processes, when a listener (student) has to play a certain role or several roles,
and a person plunges into a real environment, does something, makes
mistakes, corrects mistakes, makes conclusions. It is very useful. And the last
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advantage that has become apparent in recent years is brevity. We live in such
a world overloaded with information that it is very difficult for us to remember
and use everything. When a distance learning course is created, the
information is divided into parts, it appears to be logically completed blocks
with practice and knowledge testing. Small modules are faster and easier to
digest, and therefore more efficient (Garrison & Anderson, 2019, pp. 48-63).

The difficulties that can be encountered with distance learning are the
lack of personal contact. And although it is possible to make such contact using
communication tools in E-learning systems, it is much more difficult to do, and
they still do not perceive communication via the Internet as real. Also, the high
complexity of organizing all processes. Distance learning requires a serious
attitude and constant attention, the involvement of many employees, internal
marketing and motivation of each employee of the organization. Distance
learning, as a separate initiative, does not work, and everything in the complex
is a long and complex process. Whether we like it or not, we are moving into
the era of the knowledge economy, and the importance of intellectual
potential is becoming increasingly serious. All organizations today need to
monitor carefully the level of employee training, timely develop them, quickly
prepare for work in a changing environment. When it comes to the
understanding that the right work with knowledge is the key to the success of
an organization, the awareness that distance learning is one of the few tools
that allows you to do this quickly and efficiently will appear.

The formats of open, flexible and distance learning are united by the fact
that they offer a significant amount of independent work of listeners
(students), not directly related to the ability to study online or use the Internet
as an information resource. This is a different system, another method of
obtaining knowledge, which is suitable for adult learning, as adults use the
existing skills, knowledge, and experience gained in the learning process
(Peters, 2020, pp. 95-113)

Open learning is a way of organizing educational work, which is
characterized by an unstable composition of groups. They include listeners
(students) not from one course or stream, but united by one subject, project or
educational material. In our educational system, this method is a new and
innovative phenomenon, since the traditional education system was built on
the systematic management of listeners (students) by the teacher, specific
homework and direct supervision of their work. The open learning method is
used to train IT specialists in foreign language courses, in preparing for exams
at corporate universities and in continuing education courses and professional
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retraining. The method is designed as a developing personality-centered form
of vocational training. It looks like this: people involved in different training
programs gather in one class or on the same information space, the teacher
does not give a lecture, but sets the occupation vector, the main part of which
is answers to questions from listeners (students) based on previously studied
material. In the process of dialogue, the teacher — the student, the students will
learn a lot of new things that they would not have thought of asking, and also
have the opportunity to debate and get to the heart of the problem in the
question. People of different ages, different specialties and levels of training
are going to classes to discuss the issues that have arisen for each of them.
However, most often the questions asked by someone and the tasks solved by
the teacher excite almost everyone, in addition, it becomes possible to
compare their level with the level of others.

Open learning does not pretend to replace traditional pedagogical
technologies, but due to its positive features it complements and enriches
them, since this method optimally combines the interests of the individual and
society, and training in a competitive environment is very dynamic (Peters,
2008, pp. 107-127). Listeners (students) themselves quickly understand how
their level differs from the average, and not the teacher’s assessment, but their
own motivation drives them with further assimilation of knowledge. Open
learning requires a high degree of independence of students, which, on the one
hand, creates conditions for the disclosure of their individual abilities and
initiatives, but, on the other, requires personal responsibility and discipline on
the part of the student (listener) for the course of the educational process. At
the same time, the process of open learning is personified, the teacher works
with individual requests, albeit in a group, and the result is not only the
acquired knowledge on the part of the trainees, but also the work on forming
an individual based on an individual approach, developing skills in the process
of self-acquisition of knowledge, their replenishment and application.

Distance learning is perhaps the most familiar of the formats of modern
learning, it is interesting that it is a combination of face-to-face and online
sessions. Recently, the distance learning format has become an almost integral
part of the educational process. The listeners (students) can learn at their own
pace at any time of the day, independently plan the time, place and duration of
classes. This format is mobile and technological, it gives great opportunities for the
learners to express themselves creatively. The indisputable advantage of distance
learning is the financial component: the cost is many times lower than full-time, in
addition, it allows you to study without falling out of the workflow. Teachers from
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all over the world can participate in the program, lectures are conducted from
different parts of the world, which increases the opportunity for teachers with
various professional experience from different countries to participate. No need
to leave your city to attend classes, leave work, break away from family. There are
obvious disadvantages, such as the impossibility of complete immersion in the
educational process. One of the important points in the process of adult learning
is their exchange of working experience, and in the framework of distance
learning, the exchange of information is significantly reduced compared to full-
time sessions (Phipps & Merisotis, 2017, pp. 201-204).

Building and managing your network of contacts is a significant part of
face-to-face communication. After all, knowledge is far from everything that
listeners (students) acquire on the selected continuing education and
professional retraining programs. In addition to receiving new information in
the process of communication, such skills as teamwork, independent adoption
of joint decisions, and development of leadership qualities appear. Gaining new
connections and acquaintances is a serious help in the world of modern
business. Many friendships acquired during the training period, help to
continue to work and build a business after completion of training.

In all the forms of training discussed, an important plus is access to the
electronic libraries of the educational organization. Many teachers with open,
flexible, distance learning use cases and scientific papers from well-known
sources of information. For listeners (students) both in the learning process and
after it, the understanding of where to get additional information on a topic of
interest is not the least important, because, as it has been already noted, the
share of self-education in these cases is very high. Even having received
education, many do not rest on their laurels, and continue to independently
read and delve into the areas of study that interest them.

In order to participate in a webinar, the topic of which is of interest, you
first need to register. After registration, you will receive a web link to a page
through which you can go to the webinar. You as a participant will not need
any special software. All interactions are carried out through a web browser, in
order to hear sound, you must connect headphones or speakers to the
computer. When working with a mobile application for viewing a webinar, a
mobile phone (smartphone) and broadband Internet access are enough. If you
want the presenter and other participants to be able to see you and hear your
comments, you will need a webcam and microphone when working through a
personal computer, these devices are already available in a mobile phone
(smartphone).
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Table 1

Analysis of opportunities for E-learning

Capabilities

Threats

— reduction of direct training costs (cost of
time);

— reduction of organizational costs for
training;
— increasing the uniformity of the

professional level;

— increasing the geographical involvement of
employees in the training process and
business of the company;

— additional certification of employees;

— accumulation and transfer of company
experience and knowledge;

— development and
corporate culture

strengthening of

— formalization of the training system;

— significance of the cost of technical
equipment;

— high starting barriers and
prospects;

— staff resistance to the implementation of
the system

long-term

Strengths

Weaknesses

— economies of scale;

— the ability to combine various forms of
training;

— the opportunity to study “24 hours 7 days
a week”;

— maximum adaptability to the student’s
schedule;

— openness;

— modularity;

— pre- and post-testing

— lack of face-to-face communication
between a student and a teacher;

— software flaws;

— substantial limitations;

—language restrictions

The opportunities provided by the webinar to its participants are as

follows:
— view slide presentations;

— the ability to see the presenter in real time;

— audio communication through a computer (mobile phone) in real time;

—record of an online seminar and its subsequent viewing;

— an electronic board on which the presenter and listeners can leave

their comments;

— text chat for the exchange of information between the host and the

participants and for communication between the participants;

— voting and polls, when the presenter presents a choice of several

answers and each participant notes the option that he considers the most

suitable. The survey results are displayed on the monitor.

210




[leparoriyHi Hayku: Teopisd, icTopis, iHHOBauilHI TexHoJ0Ti], 2020, N2 5-6 (99-100)

Table 2 presents a brief comparative analysis of decisions regarding
distance education of manufacturers, which clearly shows their potential.

Along with the systems of individual commercially oriented suppliers
(suppliers of software for electronic distance learning systems), one cannot but
mention the actively developing open source environments, open access
environments (which include, for example, Moodle, Zoom).

Table 2
Comparative analysis of the functionality of modern distance learning
systems
System functions Mirapolis Prometheus Moodle Zoom
The ability to conduct wiki projects + - + +
Ability to blog internal experts + - + +
Ability to download and familiarize + + + +
yourself with video and audio podcasts
The ability to create communities that
allow the exchange of experience and + - + +
knowledge within individual
professional or problem-focused groups
Web technology
Competence management, assessment,
development and staff selection
Testing + + + +
Webinar module + - + +
Connection to payment systems + - + +
Content Development Editor - + + +

Today, the international community unequivocally gives priority to
blended learning, which allows you to use the strengths of both full-time forms
of training (certification) and various offline and online tools (webinars, video
conferences, etc.), and therefore, a designed or rented system Learning
management should be able to integrate full-time and distance learning, linking
them to key competences for the organization.

Today’s solutions in the field of supporting learning management
processes and training content are perfect enough to implement any strategy
in the field of training and staff development and using the capabilities of the
Internet. At the moment, there is a number of distance learning systems in the
market that are developed by both domestic and foreign companies.

Conclusions. The emergence of new technologies led to the beginning of
fundamental changes, including those in the sphere of education. The usual
ways of communication have undergone tremendous changes with the advent
of the Internet as a channel of communication and at the same time an
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information resource. The authors of the article have analyzed several of the
most relevant areas. The use of web technologies to improve communication
efficiency is one of the main trends in distance learning. The development of
the corporate system of electronic and distance learning is becoming part of
the overall strategies of organizations in the field of staff training. This article
provides recommendations for the development and maintenance of distance
learning systems. They consider what qualities and competencies the
developers of the system should have, and what exactly it should include.
Authors paid special attention to modern international standards, developed
by international organizations, which should be used in the formation of
distance learning systems. The advantages and disadvantages of the distance
learning form for consumers, developers, suppliers, training process organizers
and other interested persons are presented. To date, distance learning systems
are very complicated sets that integrate a multitude of participants (organizers,
developers, teachers, trainees, interested persons), products (courses, systems
of their development and management of training) and processes
(organizational, technical, learning processes).
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PE3IOME

MapueHKko Muxaiino, KoHoBaneHko InoHa, KproKoBa AHHa. TeHaeHUi
AWNCTaHLUiNHOro HaBYaHHA: MeToAM Ta TEXHO/IOTI].

lNosea Hosux mMexHOos02ill BUKAUKAAA (PYHOAMEHMASbHI 3MiHU, Yy momMy 4Yucai i 8
chepi oceimu. 3euyaliHi memoOu KOMYHIKQUii 303HAAU 8enuYe3Hi 3MIHU 3 [0A80H
IHmepHemy AK KaHany KoMyHikauii i 8 moli camuli yac iHgpopmauiliHo2o pecypcy. Asmopu
Haykosoi cmammi npoaHanizysanu OekKinbKa HalbinbW aKMyanbHUX HANpsamis.
BuxkopucmaHHA 8eb-mexHonoeili 0718 nidsuUeHHA egheKmuBHOCMI CrlinKy8aHHA — 00HA 3
OCHOBHUX mMmeHOeHUili y eany3i OucmaHyiliHo20 HABYAHHA. P0O38UMOK KoprnopamugsHoi
cucmemu eneKmpoHHoO20 ma OUCMAHUIlIHO20 HABYAHHA CMAE YACMUHOK 3020a/bHOI
cmpameeii opeaHizayili 8 06sacmi Hag4aHHA cniepobimHuckie. Y uili cmammi npedcmassn eHi
pekomMmeHoauii wooo po3pobKu i obcayeosy8aHHs cucmem OUCMAHYiliHO20 HABYAHHA.
Po3eng0aemoca, AKUMU came HAKOCMAMU | KoMiemeHMHOCMAMU [O8UHHI 80a00imu
PO3POBHUKU cucmemu, @ MmaKox wo came 8 Hei mae exooumu. Ocobausy ysazy asmopu
npuodindaroms CyY4ACHUM MIXHAPOOHUM cmaHAapmam, po3pobaeHUM MiHHAPOOHUMU
opeaHizauiamu, AKi cnid sukopucmosysamu mnio 4ac opmMye8aHHsA cucmem OUCmMaHyiliHo2o
HaBYaHHA. HasedeHo nepesazu (i HedoniKU OUCMAHUIIHO20 HABYAHHA 04 CHOXUBaAYis,
PO3pOBHUKIB, nocmayasnbHUKIB, 0peaHi3amopie 0Cc8iMHbO20 npoyecy ma  iHWUX
3ayikasneHux cmopiH. llpomsazom mpueaso2o Yacy A0U HaMa2aaucsa 3pobumu HA84YaHHA
a8MoMamu308aHUM, HE3aAeHHO 8i0 M020, Yu 3Haxo0umMbcA nobausy s4umens. Y KiHyi XX
cm., 3 N0ABOI0 peayasapHoi ma HaAdiliHoi Mowmosoi cucmemu, 8UHUK/O «300YHE HOBYAHHAY.
KopecrioHOoeHmcobki  0ocnidxnceHHA 0asanu MoMausicme 8usyamu iHO3eMHi  Moeu,
MCcUxos02ito, eKOHOMIKY | Hagimb maHyi 3a niOpy4YHUKAMU, AKi po3cunae nowmoro. bazamo
yHisepcumemis, w0 0itomb Ha mepumopii KonuwHeo2o CPCP, Hadasanu make Ha8YaHHA (i
npoodosxytome po3pobaamu maki npoepamu 4Yepesz aAUCMY8AHHA abo IHMepHem-
KOMYHIKauii cb0200Hi). Komn’'tomep mae HeoyiHeHHy AKicmb — 8iH 0d€ YYHAM MOM/IUBICMb
ompumysamu 380pomHuli 38’430k, a Ue 03HA4AE, WO srepue 8U Moxeme rno-CrpPasHHbooOMy
asmomamu3sysamu Hag4YaHHA G Habausumu (io2o 00 3aHAMb 3 y4yumesnem y KAaci.

Knrouoei cnosa: Has4anbHUl npoyec, OUCMaHyiliHe HABYAHHSA, MEMOOU OpP2aHI3ayii.

PE3IOME

MapueHko Mwuxaun, KoHoBaneHKo MWnoHa, KploKoBa AHHa. TeHaeHUMU
ANCTaHLMOHHOFO 06y4YeHUA: MeToAbl U TEXHONOTUW.

Cmamesa oceewjaem ocobeHHOCMU Op2aHU3AYUU PA3HbIX (POPM OUCMAHUUOHHO20
oby4yeHuA. [loAasneHue HOBbIX mMmexHosi02ul Mpueesno K Ha4yaay GyHOAMEHMANbHbIX
usmeHeHull, 8 mom 4ucne u 8 cpepe obpaszosaHus. ObbiYHbIE MEMOObLI KOMMYHUKAUUU
npemepnesnu 02pOMHbIe U3SMEHEHUA € nossneHuem IHmepHema KaK KaHana KOMMyHUKayuu
U 8 mMo e 6pemMA UHGPOPMAYUOHHO20 pecypca. Asmopsl Hay4HoU cmamoeu
MpPOaHAAU3UPOBAAU HECKO/IbKO Haubosiee aKmyasnbHbiX HanpasaeHul. Micnone3osaHue eeb-
mexHosoauli 005 nosbiweHUs 3¢hghekmusHOCMU 0buweHUA — 00HA U3 OCHOBHbIX MeHOeHYul
8 obaacmu OucmMaHYUOHHO20 o0by4yeHusa. Passumue KoprnopamugHolU cucmemsl
3/1EKMPOHHO20 U OUCMAHUUOHHO20 0byYyeHUs CmMaHoB8UMCA 4Yacmelo obweli cmpameauu
opaaHusayuli 8 obaacmu obyyeHus compydHukos. Ocoboe sHUMAHUE asmopsl yoensarom
COBPEMEHHbLIM MEHOYHAPOOHbLIM CmMaHOapmam, pa3pabomaHHbIM MeXOYyHAPOOHbLIMU
0p2aHU3AUUAMU, KOomopble cnedyem UCroab3osams rnpu GopmMuposaHUU cucmem
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ducmaHyuoHHoz2o obyyeHus. lpusedeHsbl npeumyuecmsa U Hedocmameu OUCMAHYUOHHO20
obyueHus 0na nompebumeneli, pa3pabomuyukos, MOCMABWUKOS, OpP2AHU3AMOPO8
06pa3zosamesibHO20 Npoyecca u Opyaux 3aUHMEPECOBAHHbIX CMOPOH.

Knroueesvle cnoea: yuyebHbIll npouecc, OUCMAHUUOHHOe oby4yeHue, mMemoobl
opeaHu3ayuu.
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®OPMYBAHHA NO3UTUBHOIO NCUXOZIOrN4YHOr o KNIMATY B
NEAATON4YHOMY KOJIEKTUBI CYHACHOTIO 3ATAJIbHOOCBITHbOIO
HABYAJIbHOIO 3AK/IALY B YMOBAX OCBITHIX 3MIH

Cmammsa npucesyeHa OOC/AIOHEHHIO pobaemu  OPMYBAHHIO  O3UMUBHO20
MCUX0/102i4HO20 Kaimamy 8 nedazoz2iYHOMy KOsAeKmuei Cy4acHo20 3aKnady oceimu 8 ymosax
ocgimHix pegopm. Ha ocHosi aHani3y OCHOBHUX meopemuyHUX nidxoodie 0o 3micmy MOHAMMA
«MCUX0M02iYHUL KAiMam» y3a2aabHEHO CYMHICHY XApaKmepucmukKy noHAMMSA rcuxosno2ivHul
Knimam nedazoeiuHo20 KosieKkmusy; Po32AaHYymo CMPYyKmMypy mda YUHHUKU Crpusmsaugo20
MCUX0/102iYHO20 KAimamy 8 nedaz202iYyHOMY KOs1leKmusi Cy4acHo20 3aK1ady 3a2as16H0i cepedHboi
0csimu; OKpecsieHo WiAaxu nidsuWeHHA npouecy hopmysaHHA CrpUAMAIUB020 MCUX0s02iYHO20
Knimamy nedaz202iyHO20 KOAeKmMusy 8 yMmosax 0C8imHix Ho8088e0eHb.

Knroyosei cnoea: nedazoziyHuli Konekmus, rncuxoso2iyHull Knimam, 3aK1a0 3a2abHOi
cepedHboi ocsimu, HO8088€0EHHSA, 83AEMOPO3YMIHHA, CRIBNPAyA, mosaepaHmMHicmeo

MNoctraHoBKa npobnemu. YcniwHa peanisauis BUMMOr HOBOi OCBITHbOI
pedopmm, ONTUMI3aLia AiANbHOCTI 3aKNaAiB 3ara/ibHOI CepeaHbOi OCBITU MOXKAUBI
NMwe 3a YMOBM 3/1arogyKeHoi poboTu neparoriyHOro Konektmsy. Baromum
YUHHUKOM MOrO0 ONTUMANIbHOrO QYHKLIOHYBAHHA € 340POBWUIMA MCUXONOTIYHUIM
KnimaT. Came cnpuaTANBUIM NCUXONIOFIYHUIA KNIMAT 3HAYHOO MipOH BM/IMBAE Ha
3/10p0oB’A, BiANOBIAHWIA NCUXONOMIYHMIN CTAH SIK OKPEeMOi 0COBUCTOCTI, TaK i BCiX
YNEeHIB MepdaroriyHoi  chinbHOTKM, 3abe3nedyye cTabinbHICTb, 3rypTOBaHICTb
KONEKTMBY, B3AEMOMNOBAry Ta B3aEMONIATPUMKY, WO € OAHMM i3 NPOBIAHUX
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