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and methodical materials for the implementation of defined methodological approaches,
have been specified.
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PROFESSIONAL DEVELOPMENT OF PHYSICAL TRAINING TEACHERS:
PRINCIPLE OF FLEXIBILITY

The article is devoted to highlighting the results of the analysis of the principle
of flexibility application in the professional development of physical training teachers of
modern universities. The aim of the study is defined as following: to present the results
of the analysis of scientific and pedagogical literature, which highlights various aspects
of the research problem. In our research we used methods of theoretical analysis and
synthesis of scientific and pedagogical literature, generalization and systematization of
knowledge presented in the publications of domestic researchers. The essence of the
principle of flexibility is defined, as well as the possibilities of its use in the professional
development of physical training teachers are characterized. A conclusion was made
about the expediency of using the principle of flexibility in the context of diversifying
the educational trajectory of scientific and pedagogical employees; forming the content
of professional development programs; application of various forms, methods, and
models of professional development of physical training teachers.

Key words: teacher of physical training; institution of higher education;
principles of professional development; principle of flexibility; content of professional
development; diversification of forms and methods of professional development;
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Introduction. The problem of teachers’ professional development at
different levels of the education system attracts the attention of scientists
working in different fields of scientific knowledge. At the beginning of the
21st century, in the context of higher education globalization, the issues of
ensuring the quality of education, training a competitive specialist, ready for
the challenges of the modern professional environment, are becoming
topical. The continuous professional development of higher education
institutions’ faculty is of a particular significance as far as the effectiveness of
their activity directly influences the ensuring of higher education quality.

Analysis of relevant research. As evidenced by the results of the
analysis of scientific and pedagogical literature, various aspects of
professional development of scientific and pedagogical employees are
highlighted in literature. In particular, we determine the professional
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development of physical training teachers, whose main task is defined as
follows: the formation of a healthy lifestyle culture, ensuring the motor
activity of students, and the organization of sports, health and recreational
activities in the academic environment of a higher education institution. The
issues that are updated by Ukrainian and foreign scientists in their studios
include the following: the regulatory framework for university faculty’
professional development (Bupka, 2014; JlaHcbKa, 2018), content of
professional development programs (MykaH, 2011; Konomieub, 2021),
forms, methods and models of professional development (Mykan, 2011;
YepeaHuk, 2015), advantages and disadvantages of using information and
communication technologies in the professional development of scientific
and pedagogical employees (Map’eHKko, 2021), etc. However, we believe that
the organization and implementation of professional development programs
for physical training teachers should be based on a scientific approach that
requires research into theories, concepts, approaches, and principles. As
evidenced by the results of the analysis of scientific and pedagogical
literature, researchers single out various principles of professional
development of teachers at modern universities.

Aim of the study. Among the variety of principles, the principle of
flexibility deserves analysis, which we single out as one of the important
principles of professional development of physical training teachers, and
we formulate the coverage of the results of the performed analysis as the
aim of our article.

Research methods. To carry out the research, the methods of
analysis and synthesis of knowledge highlighted in the scientific and
pedagogical literature on the research problem, their generalization and
systematization were used.

Results. We attach great importance to the construction of a holistic
system of professional development, which makes it impossible to duplicate
the content of professional development programs, which can serve as a
demotivating factor. In accordance with the principle of flexibility, the system
of professional development of physical training teachers of classical and
technical universities should provide for the use of a variety of tools,
different forms, methods, and models of professional development, which
allows a scientific and pedagogical employee to choose for him- or herself
those that are most convenient and receptive. Here it is appropriate to
reflect the work of Ukrainian researcher who emphasizes that “in contrast to
the motives that carry an energy charge and cause the general activeness of
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activities in professional training, it is the goals that ensure the conscious
orientation of the individual to a certain subject content and the necessary
transformations of pedagogical activity. Motives activate a person’s activity,
encourage him to take actions, and the scenario of activity, which is
presented in the person himself, is reflected in the form of several goals”
(AybaceHtok, 2018, p. 72).

We find confirmation of this thesis in the publication of domestic
researchers. In particular, Alekseeva (Anekceesa, 2021) claims that “modern
didactics should argue for the content and procedural aspects of learning in
their unity, which will contribute to the creation of a flexible system of
obtaining education, accessible to everyone, which develops on the basis of
formal and innovative knowledge, its transfer and control using information
and pedagogical technologies that will provide the most comfortable
solution to the pedagogical tasks” (p. 25). Dobryanskyi and Fedorov
(dobpaHcbkmin, & Pepopos, 2013), researching the features of continuous
professional education, emphasize the feasibility of applying the principle of
flexibility when using the potential of various forms of education: “... when it
comes to forms of organization, it is necessary to be guided by the principle
of flexibility of organizational forms of professional education (training), the
implementation of which consists in development of full-time, extramural,
distance learning, open education (learning), externship, etc.” (p. 38).

The same views were expressed by Zyazyun (3a3toH, 2001): “for the
free advancement of a person in the professional educational space, it is
necessary to ensure maximum flexibility and variety of forms of
education” (p. 19). Byrka (Bupka, 2014) singles out the need for “the
development of multi-variant, multi-level, profile-diversified educational
programs of postgraduate pedagogical education, taking into account the
available professional experience and educational level of the employee,
which provide him with the freedom to choose the place, terms, content
and form of pedagogical education” (p. 72).

The principle of flexibility is also realized when physical training
teachers choose programs not only for the purpose of forming their own
professional and pedagogical skills, but also intend to change their
specialization in the context of changes in the labor market. This is
emphasized by Lanska (/laHcbKa, 2018), who investigates the peculiarities of
the formation of a system of continuous professional development of
employees in Ukraine from the perspective of the economic development of
society. The author emphasizes that “according to the principle of flexibility,
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the learning process should be able to change its direction in changing condi-
tions of activity and have certain reserves. This principle justifies the need for
a mechanism of adjusting the components of the personnel training system,
adapting the latter to changing circumstances” (/laHcbKa, 2018, p. 55).

Investigating the peculiarities of managing the professional
development of pedagogical employees, Martynets (MapTtuHeub, 2016a)
singles out the principles of democracy, equality, multisector, systemic
analysis, continuity of andragogy, flexibility, integrity, adaptability. In
particular, the author sees the principle of flexibility in “the ability of the
plan to change its direction under changing conditions of activity and to
have certain reserves; the principle justifies the existence of a mechanism
for changing planned values, that is, their possible adjustment for
adaptation in changing circumstances” (p. 80-81).

We attach no less importance to the practice of recognizing previously
acquired knowledge, developed skills and abilities in the conditions of formal
or informal education, re-enrolment of credits, etc. Thus, Baranivskyi
(bapaHiscbkumin, 2011) emphasizes that “in recent years in Europe and other
developed countries of the world, the concept of prioritizing the mastery of
instrumental methods of education, which prevails over the formation of
highly specialized abilities of a specialist, is gaining wide popularity. The
essence of this concept is the integration of various tasks of professional
training so that the specialist is always ready to improve knowledge and
skills, and new qualifications oriented to modern technologies and methods
of work organization should be based on previously mastered ones” (p. 283).
We support this thesis and note that it is not only a matter of recognizing
previously acquired knowledge, skills, and abilities, which contributes to the
formation of the content of professional development programs for physical
training teachers, taking them into account when performing practical tasks,
etc. We also mean the development of an algorithm that allows recognition
of acquired knowledge in the format of informal education.

From an economic perspective, the researchers emphasize the need
to apply the principle of flexibility in the process of stimulating and
motivating employees for professional development: “The principle of
flexibility and efficiency involves a timely review of the motivation system
for professional development depending on changes in the internal and
external environment...” (LUseub, & Monunus, 2013, p. 41).

Therefore, in our opinion, the implementation of the principle of
flexibility of the system of professional development of physical education
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teachers of multi-disciplinary institutions of higher education is
implemented with the help of:

—  providing opportunities for changing the educational trajectory
of scientific and pedagogical employees (offering various professional
development programs and the possibility of transfer between them;
avoiding duplication of the content of professional development
programs; re-enrolment of credits and recognition of previously mastered
knowledge, abilities and skills);

—  structuring of professional development programs based on
modules (a modular system or gradual recognition of the results of
professional development motivates scientific and pedagogical
employees, allows to master knowledge, form and develop skills and
abilities, improve taking into account one’s own interests and needs,
evaluate partial results leading to the achievement of the final goals);

— diversification of forms, methods and models of professional
development offered both by a multi-disciplinary institution of higher
education and by external providers on the market of educational services
(using the potential of the academic environment of the institution of
higher education, as well as other institutions of higher education,
educational and public organizations of national and international levels,
sports federations, associations specializing in a certain type of sport).

Conclusions. The analysis of the scientific and pedagogical literature
and the reflection of our own experience give grounds for forming a
conclusion regarding the expediency of applying the principle of flexibility
in the professional development of physical training teachers at a modern
university. The prospects for further scientific research include the study
of the principles of scientificity and integrability, openness and variability
of physical training teachers’ professional development.
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AHOTAUIA

3arypa ®Pepip. MpodeciiHnii po3BUTOK BUKNaAaYiB PisSUYHOro BUXOBAHHA:
NPUHLNM FTHYYKOCTI.

Cmammasa npucea4yeHa 8UC8IMAEHHIO pe3ysbmamie aHani3y 3acmocy8aHHA
MpuHYUny 2Hy4Kocmi y npogeciliHomy po3sumeky 8uKnadayie hi3u4HO20 8UXOBAHHA
Cy4acHuUx 3aKknadise suwoi oceimu.

Mema oOocnidxceHHA. Ceped pPiZBHOMAHIMMSA NPUHYUNI8 3aC/ay208YE AHANI3Y
MPUHYUN 2HYYKoCmi, AKUlU MU B8UOINAEMO AK OOUH (3 8aXAUBUX MPUHYUIMI8
npogpeciliHo2o pPo38UMKY BUKAAOAYi8 (hi3UYHO20 BUXOBAHHA, O BUCBIMAEHHA
pe3ysnoemamis nposedeHO020 aHAI3y hOPMYAOEMO AK Memy Hawoi cmammi.

Memoodu OocnidxceHHA. [lna npogedeHHA O0Cni0neHHS BUKOPUCMAHO
mMemooOu QaHanMi3y ma y302a7bHEHHA 3HAHb, 8UCBIMAEHUX Y HAyKoso-nedaz2o2ivHili
nimepamypi 3 npobaemu 00CniOHEHHS, iX y3a2an6HEHHA Ma cucmemamu3auyii.

Ceped numaHb, AKIi akmyaniaytome y c8oix cmyodiax ykpaiHcoki ma 3apybirHi
HayKosui, € HopmamueHa 6a3a npogeciliHo2o po3suUMKy 8uKsaadayie yHisepcumemy,
3micm npoepam npogheciliHo2zo po3sumky, hopmu, memoou ma mooesi npogeciliHo2o
po38UMKY, rnepesaau ma HeOOosiKU BUKOPUCMAHHA iHGopMauyiliHo-KOMYHIKaUiliHux
mexHornoeill y npogeciliHomy po3eumky HayKo80-reda2o2iyHux npayieHUKie moujo.

Pesynomamu. /[losedeHo, wWo peanizayia npuHyuUny 2HyYkocmi cucmemu
npogpeciliHo2o po38UMKY 8UKAAOAYi8 i3U4HO20 BUXOBAHHA 3aKAA0I8 8UW0i oceimu
peanizyemoca 3a 00nomoeoro: 3abesneyeHHs Moxcaueocmell 044 3MiHU OC8iMHbOI
mpaekmopii  Haykogeo-neda2o2iYHUX MpayieHUKie (MpPonoHy8aHHA Pi3HOMAHIMHUX
npoz2pam npogeciliHo2o Po38UMKY MA MOXAUBICMb Mepexody MiX HUMU, YHUKHEHHA
0yb6108aHHA 3Micmy npoz2pam rnpogeciliHozo po3sUMKY; nepe3apaxysaHHsa Kpedumis
ma 8U3HAHHA PAHiWE 30CBOEHUX 3HAHb, YMIHb, i HOBUYOK);, CMPYKMYpPYBAHHA NPOo2pam
npogeciliHozo po3sumKy 3a mooyaamu (MoOynbHa cucmema abo nocmymnose
BU3HAHHA pe3ysbmamis npogeciliHo2o Po38UMKY MOMUBYE HAYKOBO-Medaz202iyHuX
npayisHukie, 00380s14€ 0807100i8aMU 3HAHHAMU, hopMy8amu ma po3susamMuU 8MiHHA
iagu4Kku, B0OCKOHA/IIOB8AMUCL 3 YPAXYBAHHAM 8/4ACHUX iHMepecie | nompeo6,

289



[leparoriuni HayKu: Teopis, icTopis, iHHOBaLiiHI TexHoJ0ri], 2022, N2 6 (120)

OuiHBamMu 4Yacmkosi pesynbmamu, wo sedyms 00 O00CA2HEeHHA KiHuesux uinel);
Ypi3HOMaHIMHeHHA ¢opm, memodie i modenel npogeciliHo2o0 pPo38UMKY, AKi
npornoHyromsca K baeamozaany3esumu 3aKaAa0amMu 8ULLOI 0C8iIMU, MAK | 308HIWHIMU
nposatidepamu Ha pUHKY 0C8IMHIxX nocaye (BUKOPUCMAHHA MomeHuiaany akademiyHo2o
cepedosuwa 3aKnady eulwoi 0ceimu, @ MAKOX [HWUX 3aKaadie esuuwoi ocsimu,
0CBIMHIX Ma 2pOoMaOCbKUX OpeaHi3ayili HayioHasnbHO20 MA MiHHAPOOHO20 pisHis,
cnopmusHux hedepauiti, acouiauill, wo creyianizyromecsa Ha nesHomy 8uodi crropmy).

BucHoBKuU. 3pobaeHO 8UCHOBKU MpPOo OO0UiNbHICMb 3ACMOCYB8AHHA MPUHYUNY
2Hy4KoCcmi 'y  npogpeciiHomy po3euUmMKy 6uUKaa0a4ie (hi3U4HO20 BUXOBAHHA.
lMepcnekmusamu no0aGAbWUX HAYKOBUX pPO38I00OK € O00CAIOMEeHHA npuHyunie
Haykosocmi ma iHmezpamueHocmi, 8iOoKpumocmi ma eapiamusHocmi rpogeciliHo2o
pO3BUMKY 8UKAAOAYI8 (hi3UYHO20 BUXOBAHHA.

Knarwouosi cnoea: suxknada4y ¢hiau4Ho20 BUXOBAHHSA, 30KAAO 8uUWOi ocsimu;
npuHyunu npogeciliHoco pPo38UMKY; MNPUHYUN 2HYYKOCMI; 3micm npogpeciliHo2o

po3sumky; ousepcugpikauia ¢Gopm i mMemooie npogeciliHozo  pPo3BUMKY;
CMPYKMypyBaHHA rpo2pam npogeciliHo2o po3eumKy,; 3MiHO 0C8iMHbLOI Mpaekmopi.
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AUOAKTUYHA KYNIbTYPA MAMBYTHIX YYUTENIB NMOYATKOBOI LLKOMN
TA 3ACOBMU i POPMYBAHHA

Y cmammi posensHymo npobnemy GhopmyeaHHs OUOAKMUYHOI Kynbmypu
malibymHix yvyumenie no4yameosoi wkonu. Po3z2aaHymo ii Ak noxioHy nedaz2o2i4Hoi
Kynemypu. [To0aHa xapaKkmepucmuKa CKa1a008ux Nedaz202iYHoi Kynemypu, MaKkux AK:
OudaKmMuYyHa emu4Ha, ecmemuy4Ha, iHPopmMauyiliHa, 302076HA, KOMYHIKAMUBHQ.
[ToKka3aHO 830EM038’A30K Mixt HUMU. Asle 8U3HAYAIbHA POSb HAAEH UMb OUOAKMUYHIl
Kynemypi, AKy po321a0arome «AK iHmezpasnbHy AKicme ocobucmocmi, npedcmasneHy
€OHIicMIo  MomueauiliHo-UiHHICHO20, HHOBAUIlIHO-MexHOo102iY4Ho20, 0CcobuCMIiCcHO-
meop4o20 KOMMOHeHmis, wo 3abe3zneyyiomb y ce0ili 83aAemMO0ii MPOOYKMUBHY
OudaKkmuyHy OifnbHiCMb | meopy4y camopeanizauito suknadaya». BusHayeHo CKAaoosi
OudaKmMuYHOI Kynemypu: OUOAKMUYHI yMiHHA, OUOaKmMu4He cepedosuuye, OUOAKMUYHI
30i6Hocmi. Po3znaHymo ocobnusocmi  oKpemux  OUOGKMUYHUX  YMIHb:
KOHCMPYKMUBHUX, KOMYHIKAMUBHUX, 2HOoCcmu4Hux. OOHAK yinicHa cmpykmypa
OUOAKMUYHUX YMiHb Yy KOHMeKcmi OUuGaKMUYHOI Kynbmypu po3easHyma we
HeoocMmamHb0o i 3acny208ye ysa2u 00CAiIOHUKIB. BusHayeHo, w0 O0O0HiE0 3 ymos
po38UMKY OUOAKMUYHOI KyaAbmypu € CMBOPEeHHA ,iHHOo8AYilHO-OUGAKMUYHO20
cepedosuwia”. lMokasaHa (1020 posnb Makoz2o cepedosuuwa 8 pPo3sUMKY OUOAKMUYHOT
Kynemypu malibymmHix yyumenis no4ameosoi WKonu. 3Ha4YyHa yeaaa npudineHa o0Hill 3
CKnadosux OUOAKMUYHOI Kynbmypu — OUOAKMUYHU 30i6HOCmMmAM, nid AKUMU
pO3ymMitome 30amHicme nepedasamu 3HAHHA YYHAM 30 PAXYHOK YMiHb nepedayi 3HaOHb
8 3po3yminiti i OocmynHil ¢opmi. 3HAHHA OCHO8 OUOAKMUKU € 3QarnopyKor
cpopmosaHocmi OUGAKMUYHOI Kysibmypu 84Uumessa Mo4Yamkoeoi WKoU.

Kawuoei cnoea: malibymmHili e4yumens no4amkoeoi WKonu, nedazo2iyHa
Kynemypa, OUOGKMUYHA KynabmypK, OudaKmu4He cepedosuuje, OUOAKMUYHI
30i6Hocmi, npogpeciliHa KomnemeHmMHicme.
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