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THEORETICAL BASIS OF FORMATION OF FUTURE TEACHERS’ READINESS TO
CREATE THE HIGHER EDUCATION INSTITUTION IMAGE

Education is an integral part of the life of society, on the development of which the
intellectual and spiritual potential of the country depends. With penetration of market
relations into the educational sphere, globalization of educational services, on the one hand,
and the peculiarities of the demographic situation in our country, on the other, the role of
marketing and PR technologies in shaping the image of higher education institutions is
difficult to overestimate. Thus, the theoretical foundations of formation of the readiness of
future teachers for creating the image of the education institution not only enhances the
importance of an individual university, but also influences formation of the image of
education as a whole.

Key words: theoretical basis, formation, future teachers’ readiness, higher education
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Introduction. Within the framework of globalization, the role of
universities in society is changing, which are considered as centers of not only
educational and scientific, but also innovative, economic and cultural activity.
Their main task is to provide a contribution to the socio-economic development
of the “knowledge society”. The reduction in state funding contributed to the
commercialization of the work of universities, which resulted in an increase in
the number of students, especially foreign ones, in the desire to earn additional
funds through grants, additional paid educational services, etc.

Globalization orients higher education towards implementation of the
market activities and makes changes in the research focus of the formation of
future teachers’ readiness to create the higher education institution image.

Considering the image issue, one should not miss such a characteristic of
the image as efficiency: the university goal, like any organization, is to form an
effective, favorable image that forms harmonious relations with the public. An
effective image increases competitiveness in the educational market. It attracts
applicants and the teaching staff, the teaching level rises and, accordingly, the
graduates’ level rises. This makes it easier for the organization to access various
resources: financial, informational, human, material. The image should be
targeted and consistent with the expectations of consumers of educational
services. For well-known universities, the task of building an effective image may
seem easy, since the previously acquired image helps to withstand the
competition. However, changes in the external environment can dramatically
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change the balance of power and affect the university image. To form a positive
and effective university image, which serves as one of the competitiveness
components in the educational services market, a system of events is needed:
marketing, PR, advertising, etc.

Consequently, there is a need for a comprehensive research analysis of
the theoretical bases of formation of future teachers’ readiness to creation of
the higher education institution image.

Analysis of relevant research. The subjects of the higher education
institution image formation are the institution itself and the image “creators”,
usually represented by the interest groups. Image is usually created as a result
of the interplay between two elements, as an integration of the information
presented by the organization and the selected communication instruments
(K. Boulding, J. E. Dutton, G. R. Dowling, P. Martineau). The important moment
in this case is that a particular education institution is an integrated part of the
higher education system, and its image is not absolute but related to the
images of other higher education institutions (Druteikiene et al., 2007).
Therefore, the entire higher education system could be considered as the
image subject of a higher education institution.

Special literature on imageology, marketing, public relations and
advertising shows that the “image” concept is often mixed with other,
semantically close, but not identical concepts of reputation, stereotype,
appearance, brand, image, media image (P. Kotler, M. Bergami).

Thus, the issues of the theoretical bases of formation of future teachers’
readiness to creation of the higher education institution image are becoming
relevant nowadays.

The aim of the article. To characterize the theoretical bases of formation of
future teachers’ readiness to creation of the higher education institution image.

Research methods: Solving the highlighted tasks, a set of methods of
scientific research adequate to them were used, theoretical: a comparative
analysis of the scientific definitions of the theoretical bases of formation of future
teachers’ readiness to creation of the higher education institution image, a
systematic analysis of traditional and innovative formation components of future
teachers’ readiness to creation of the higher education institution image.

Results. Image is a term that causes great debate among scientists all over
the world. Each author using this term gives it his own meaning. In the United
States of America, it was used various times as a synonym for the concepts of
reputation, brand, corporate identity, perception, attitude, communication.
J. Ballmer (Balmer, 1999) noted that the image has more in common with illusions
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and half-tones than with reality. This outdated approach assumed that companies
could create their image out of nothing and that their behavior and relationships
with customers mattered little. Outside the USA, the attitude towards the image
was somewhat different, more positive. In the writings of scientists from Greece
(Helms, 1994) and India (Parameswaran, 1995) image was studied as an integral
part of all relationships of the company with its target audiences. Also, the image
appeared in publications on international relations in the aspect of the countries
and regions image (Nagashima, 1970; Nagashima, 1977). The etymology of the
term “image” is associated with the Latin word “imago”, it is a tracing paper from
the English word “image”, which is translated as a look, an image. The term was
introduced into scientific circulation in 1955 by the American E. Bernays in the
book “Engineering of Consent” (bepHelic, 2013).

In 1978, P. Browne (Browne, 1974) suggested that the first meaning of the
term image was “copy, replica”. He also cited a historical background that had
already appeared in the works of Aristotle, John Locke, David Hume and John
Stuart Mill, the image stood out as the main thinking element. In 1995, F. Kotler
and K. Fox defined the image as a set of ideas, beliefs and impressions that a
person has about an object (Kotler, 1995). F. Kotler and K. L. Keller attributed the
image to the subject of marketing, justifying this by the fact that companies are
actively working to create a strong and favorable image in the minds of their
potential customers. “Universities, museums, concert halls, non-profit
organizations use marketing to create a positive image for themselves, as it is one
of the main success components in the struggle for funds and audience”. (Csaszar,
2015). 20th century public relations and marketers used the image concept as a
complex concept of attitude, cognition, perception and belief (Belanger, 2014).

Commonly, image is described as an attitude regarding a specific object
created in the mind of an individual or a group, based on all visually and
verbally received information (Baker, 2001). A broader explanation of image
describes it as a “summation of ideas, feelings, comprehension and imagination
of an organization from the perspective of an individual or a group, which is
influenced by material and immaterial organizational elements,
communication, personal and social values” (Druteikiene, 2007).

Studying the differences between image and corporate identity, they
came to the conclusion that image is how consumers perceive the organization,
corporate identity is what means the organization uses to form a certain
perception. It was widely believed that emergence of the concepts of corporate
identity, image and reputation was a reaction to an increase in the general
level of competition in the world and increased pressure on business. The
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pressures were the acceleration of the product life cycle; weakening of
government control and regulation; globalization; shortage of highly qualified
staff, overestimated public expectations regarding corporate responsibility.
Some authors have put forward the idea that the organization image is a short-
term phenomenon and refers to the specific organization perception at a given
point in time (Bergami, 2000; Dutton, 1991). At the same time, many of them
had not seen the difference between the image concept in the meaning of the
message purposefully created by the company for its consumers, and the
artistic and psychological concept (Kotler, 1995).

From the point of social sciences view, one of the most developed
theoretical approaches to formation of future teachers’ readiness to create the
higher education institution image is impression management — the image is
considered as the impression that an individual or organization makes on
others. Many researchers define image as synonymous with reputation
(Dowling, 1993), but within this study framework, the image will be considered
as an independent concept (Dutton, 1994; Elsbach, 2003).

It should be noted that the process of the formation of future teachers’
readiness to create the higher education institution image does not go beyond
advertising and public relations, although this concept itself is much broader.
Many factors in the image formation are not completely clear, others should be
revised in the light of modern knowledge and experience.

In the twentieth century, in the scientific research course in the field of
business, the concept of corporate image was formulated. P. Martineau
(Martineau, 2003) and K. Boulding (Boulding, 1956) had a significant impact on the
growth of interest in the concept of image in a business context. K. Boulding
suggested the existence of a connection between the organization image and the
people’s attitude towards it. P. Martineau proved that a favorable image gave
stores a competitive edge. His research showed that shoppers tended to associate
themselves with certain stores. They felt more comfortable in those who
coincided with their idea of their own social position. According to P. Martineau,
non-price factors became the hallmarks of retail stores.

The formation and management complexity of the corporate image
P. Martineau associated with the need to interact with different target
audiences, each form has own idea of the company. In this regard, he put
forward the concept of a stereotypical image, the essence is that perception of
a company may differ among individuals and groups, while the stereotype
should be the same for all stakeholders.
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It should be noted that formation of future teachers’ readiness to create
the higher education institution image, is one of the PR activities tasks, therefore
the main tools used to build an image or correct it are tools of public relations. To
develop an effective program for optimizing the university image, it is necessary to
clearly understand the target groups that will get key messages and views,
opinions and assessments of which are important for the formation of future
teachers’ readiness to create the higher education institution image. The public
relations specialists of the university should build interaction with these groups.

Thus, formation of future teachers’ readiness to create the higher
education institution image is a process that develops under the influence of a
number of factors and interdependent actions, the result of perception by
various public groups of this organization. The image is interconnected with
such social categories as a person, a group of people, organizations and results
of their activities. In the public minds, the image idea as a value that influences
the success of any activity is becoming stronger. To determine the process role
of the formation of future teachers’ readiness to create the higher education
institution image, a complex scheme was drawn up in the form of Figure 1,
which shows how the five categories affect all stages of the described process.

As can be seen from the presented figure, the primary political task is the
formation of corporate identity (values and goals, corporate strategy,
organizational culture and structure), on the basis of which primary and
secondary communication related to the economic category is built.

Through the ethical category of stakeholders, the corporate image
formation and reputation takes place, which, under the influence of external
factors, stimulate tertiary communication, allow, with the feedback help, to
correct corporate identity and gain competitive advantages. A review of
numerous works by scientists and practitioners exploring various aspects of
image formation has shown that image is a multi-faceted category. This makes
it possible to substantiate the possibility of considering the term “image” in
relation to a higher education institution acting as a subject of the services
market. Today the concept of “corporate image” is becoming more and more
applicable to the educational environment and its subjects. The image of a
higher education institution is an image specially designed for potential
consumers of educational services and other groups of stakeholders’, which
must meet their expectations and needs.
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The main target groups, interaction with which are necessary to the
formation of future teachers’ readiness to create the higher education institution
image, include applicants and their parents, university graduates, partners,
government bodies, the media, faculty and support staff, as well as students of
the university. It should be noted that formation of future teachers’ readiness to
create the higher education institution image, which forms the symbolic and
public capital of an organization or person (PR-subject), is one of the tasks of PR
activities, therefore, the main tools used to build an image or correct it are
technologies and tools of public relations. Public relations specialists use a variety
of technologies: media relations, event-marketing, sponsorship and charity,
investor relations, intracorporate communications, network and electronic PR, as
well as tools and techniques that facilitate their implementation.

It should be noted that formation of future teachers’ readiness to
creation of the higher education institution image, forming the symbolic capital
of an organization or person, is one of the tasks of PR activities, therefore, the
main tools for the formation of an image or its correction are public relations.
Developing an effective optimization program for the university, it is necessary
to clearly understand the target groups that will be addressed, key messages
and views, opinions and assessments of which are important for the formation
of future teachers’ readiness to creation of the higher education institution
image. With these groups, the interaction of the university’s public relations
specialists should be developed. They include:

1. Applicants and their parents as one of the priority target groups in
implementation of the university image strategy. The value of this group is due
to the challenge facing universities to expand the market for educational
services, increasing its volume by attracting the largest number of motivated
talented applicants. In accordance with the preferences of applicants, they
emphasize the high status of the university, the specialty prestige, the
education quality, employment opportunities, students’ social security.

2. University graduates are the target group, as they form the external
university image among employers and themselves will become parents of
potential applicants in the future.

3. It is important for the university to interact with a partners group —
employers, business representatives. The purpose of working with this
audience is media sphere and media education: achieving loyalty to the
university, to convince partners of the education quality. It is important to give
rational arguments in favor of this university graduates, under point out the
usefulness and education quality.
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4. Government, government bodies are needed to lobbying the interests
of higher education and the university itself, influencing efforts to resolve
issues of financing and other related university activities.

5. When building relationships with authorities, it is necessary to show
how the university understands the importance of social responsibility of the
organization, society, city, country: participation of teachers, students and
tellers in public life, charity events, etc.

6. The media is a target group that influences formation of future
teachers’ readiness to creation of the higher education institution image
through coverage of its activities and performance university evaluation.

7. The faculty and support staff are target internal audiences that play an
important role in the organization of the educational process and represents
the university to external audiences. The faculty and other staff jould take part
in the formation of the university mission and values and in managing it.

8. Students and listeners — the target audience, the behavior and opinion
of which influences the public perception of the university. In the case of an
effective communication of the teaching staff with students they become
devoted and grateful during the studying years. Thus, formation of future
teachers’ readiness to creation of the higher education institution image is
created by formation of external (image of educational services, consumers
educational services, leader, teachers, students and listeners, visual, social and
business image) and internal images. They are based on the unique
characteristics of the university, lifestyle and social status of all students’
parents, status of students, applicants, graduates and partners, on the nature
of the relationship between teachers, students, university leadership and
government bodies, starters, employers. In today’s market, everyone needs an
image and there is a need for the development and application of PR-
technologies for the formation of future teachers’ readiness to creation of the
higher education- institution image and effective management of it.

Conclusions. The relative novelty of image research, unclear concepts
and sometimes different approach to it in scientific literature complicate the
perception of a higher education institution’s image. Most publications see this
category as a multilevel process with the versatile and deep analysis of the
market, social culture, psychological features of the interest groups, their
sympathies and repulsions. Despite the existing conflict, image is perceived as a
fundamental attribute of an academic institution in creating favourable
conditions for its performance and development.
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Prospects of the further research. The further research prospects
include the scientific grounding of the model of formation of future teachers’
readiness to creation of the higher education institution image in the master’s
preparation process.
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PE3IOME

NoxoHAa Hukonait. TeopeTuyeckme ocHOBbl GOPMMPOBAHUA TOTOBHOCTM ByayLumx
npenogasaTtenei K CO34aHMI0 UMUAKA YUpeXAEHMA BbiClero 06pa3oBaHuA.

ObpasosaHue Asnsemca Heomvemaemoli Yacmeoto #uU3HU obwecmesa, om pa3sumus
Komopol 3asucum uHMennekmyaneHelli U  Oyxo8HbI nomeHyuan cmpaHsl. C
NMPOHUKHOBEHUEM 8 06pa3zosamernsvHyo chepy PbIHOYHbIX OmHoweHul, 2nobanusayueli
obpazosamernbHbIx ycraye, € 00HOU CMOPOHbI, U ocobeHHocmamu JOemoepaguyecKol
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cumyayuu 8 Haweli cmpaHe, ¢ Opyzoli, poab MapKemuHzoebix U PR-mexHonoeuli 8
GopMUPOBAHUU UMUOHA B8bICUIUX Yy4ebHbIX 3asedeHull CAoMHO rnepeoyeHums. Takum
obpaszom, meopemuyeckue OCHo8U ¢opmuposaHus  eomosHocmMu byoyuwiux
npenodasameseli K CO30GHUIO UMUOXA y4YperOeHUs 8bice20 0bpa308aHUS HE MOsbKO
ycuausaem 3HAYUMOCMb O0MOesnbHOo20 yHUsepcumema, HO U 8susem HaA opmuposaHue
umudxca obpaszosaHus 8 uyesnom. [losmomy ouyeHb B8AMCHO yOensmos (OPMUPOBAHUID,
noooepxKe U KOPPEKMUPOBKE Meopemuvyeckux OCHO8 (OpPMUPOBAHUS 20MmoeHOCMU
b6ydywux npenodasameseli K CO30AHUIO UMUOMCA y4YpercOeHUs 8bicuie2o 06pa308aHUS.

Knroueesble cno8a: meopemu4yecKue 0CHO8bI, hopMuUpoBaHUE, 20Mmo8HOCMb byOyuwiux
npenodasamesell, yupercoeHue 8biclie20 06pa308aHUA, UMUOMNM.

AHOTAUIA

NoxoHa MuKona. TeopeTuyHi OCHOBM POpMyBaHHA TOTOBHOCTI  MaMbyTHIx
BUKNAA4a4iB A0 CTBOPEHHA iMiZXy 3aKnagy BULOI OCBITH.

Ocsima € HeBIO'EMHOK 4YACMUHOIO XYUummsA cycninecmea, 6i0 PO38UMKY AKOI
3anexums iHmMenekmyanvHuli ma O0yxo8HUli nomeHyian KpaiHu. 13 MNPOHUKHEHHAM 8
0C8IMHIO chepy pPUHKOBUX 8IOHOCUH, 2nobanizauiero ocsimHix rnocaye, 3 00Ho20 6OKy, ma
ocobausocmamu OemoepacghiyHoi cumyauii 8 Hawili KpaiHi, 3 iHWOo20, Poab 20MOBHOCMI
malibymHix 8uKnaoa4yie 00 CMBOPEeHHS IMIOXY 3aKaady euwoi oceimu CKAAOHO
nepeouiHumu. TaKUM YUHOM, meopemuYHi OCHO8U hOpMyB8aHHA 20mMo8HOCMI MalibymHix
BUKMA0aYie 00 cMBOPEHHSA iMIOXY 3aKAa0y 8ULOI 0OC8IMU He MinbKu MiOCUAOE 3HAYUMICMb
OKpemozo yHisepcumemy, a U 6naueae Ha (hopMys8aHHA iMidxy oceimu & uinomy. Tomy
Oyxce 8ax1UB0 npudinamu ysazy ¢hopmye8aHHIO, NioMpumMyi Ui Kopu2y8aHHIO meopemuyHuUx
OCHOB8 (hOPMYBAHHA 20MOBHOCMI MalibymHix 8uUKa1aoa4ie 00 CMBOPEHHS IMIOXyY 3aKAaody
suwoi oceimu. Y cmammi po3kpumo cy4yacHi meopemuyHi nioxoou 00 GopMy8aHHSA
2omogHocmi mMalibymHix euxknadayie 00 CMBOPEHHA iMiOxy 3aKknady euwoi ocgimu fK
enemeHmMa (i020 KOHKYPeHMOoCnpoMOMHOCM.

KoHKypeHuia € 0O0Hieto 3 HalibinbW B8aM(AUBUX O3HAK PUHKOBOI eKOHOMIKU ma
PO3YyMIEMbCA AK CYynepHUUMB0 Mixc cyb'ekmamu puHKy. Bci Oii yux cyb'ekmie 3i cmeopeHHsA
ma 36ymy mosapie i nocaye, ynpaeniHHA eupobHUUMEoOM, (hOPMyB8aHHA ma peanizayii
cmpameziyHuUX ma Mmakmu4yHUX 30800Hb CIPAMOBAHI Ha me, w06 8U3HAYUMU CyrnepHUKiIs,
cmeopumu KOHKYypeHmMHy nepeesazy. KoHKypeHuia cnpuse 36aza4yeHHro nponosuyii, ir
MpUCMOCY8aHHA 00 MIiHAUBUX nompeb HaAcesneHHA, NocmiliHOMy 6uU8e0eHHI0 HA PUHOK
Hosux, binbWw 00CKOHANUX mosapis i nocnye.

3miyHumu 8aacHi no3uuii 8 KOHKYpPeHMHOMy cepedosuwyi MOMCHA Pi3HUMU
cnocobamu, y momy 4qucai ( 3a 0onomoz20or iMidxcy 3aknady suw,oi oceimu. ¥ cmammi
onucaHi PR-mexHonoeii, w0 3acmocosyromoeca 0718 (hOpMy8aHHA 20mMOBHOCMIi MalibymHix
8UKnMaodauie 00 CMBOPEHHA iMiOXY 3aKaa0y suwoi ocsimu: iMiOxy 0C8imHbOI nocnayau,
Croxcusa4vis oc8imHix nocnaye, sHympiuiHbo2o imioxcy 3BO, imidxcy KepisHUKG, 8UKAadadyig
ma cmydeHmis, 8i3yasnbHo20, coyianbHo2o ma  bBi3Hec-imiOxcy  yHisepcumemy.
AkmyanizosaHi maki PR-mexHonoezii, HeobxiOHi 0518 nobyodosu i peanizayii imiorc-cucmemu 8
yHisepcumemi, aKk media relations, event-marketing, cnoHcopcmeo ma 6sa200iliHicme,
iHeecmop pineliwH3, mexHonoz2ii mimbindiHea.

Knawouvoei cnoea: meopemuyHi OCHOBU, (DOPMYBAHHA, 20MOBHICMb MalibymHix
B8UKnadayis, 3aKa1a0 suloi oceimu, imiox.
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