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activity. The article shows features and practical application of some interactive methods in
teaching and learning the basics of medical genetics for medical students. There are a lot of
methods: business game, situation or case method, problem-based method, modelling,
“brainstorming”, audiovisual teaching and project method, creative search (research)
method, “take a stand”, PRES method, “tree of decision”, method of working in small groups.

Despite wide diversity of interactive teaching methods, application each of them
requires a very detailed, hard and deep preparation by the teacher, sometimes even medical
students, of the necessary information and materials. The choice of this or another method
depends on the teacher’s competence and student motivation, type and topic of medical
genetics classes. The use of interactive methods in the course of training allows to the future
doctors to improve their communication skills, learn to express their opinion and position in a
reasoned manner, to prove their own point of view, to develop analytical skills, to learn how
to solve the situational problems, comprehensively master necessary general and special
competences with their further application in medical practice.

Key words: interactive teaching methods, interactive learning, higher education,
educational process, competences, medical genetics, modelling, small group work.
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CRITERIA AND EVALUATION INSTRUMENT FOR DETERMINING
THE STATE OF INNOVATIVE CULTURE DEVELOPMENT OF THE FUTURE
MANAGER OF THE GENERAL SECONDARY EDUCATION INSTITUTION
IN THE MASTERS’ TRAINING PROCESS

Based on the content analysis results of scientific works on the investigated problem, the
legal framework and accordingly to the innovative culture components, the criteria, indicators
and development levels of the phenomenon under study, of the future manager of the general
secondary education institution during the master’s training have been singled out. The first
criterion — cognitive-functional, corresponds to the cognitive and practical component of the
innovative culture of the future manager of the general secondary education institution and
characterizes the way the subject interacts with the tools and the work subject, as well as his
readiness degree for a specific activity type. The second criterion — professional-synergetic — acts
as an integral characteristic of the consciousness and self-consciousness of the innovative culture
subject, moral, ideological and ethical prerequisites of activity. Professional consciousness is a
kind of reality reflection, in which the whole set of algorithms, norms, values and language
inherent in a separate type of professional activity is accumulated. The third criterion —
productive-creative, which corresponds to the creative and predictive component of the
innovative culture of the future manager of the general secondary education institution, involves
creation of fundamentally new intellectual and creative educational products and their
implementation or introduction in the educational and management process. The levels of
development of innovative culture of the future manager of the general secondary education
institution in the masters’ training process are determined: harmonious (high), aggregative
(sufficient), summative (low).
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Introduction. In the context of rapid socio-economic changes, development
of innovative culture as the ability to create, develop and deliver innovations has
been identified as one of the strategic directions of innovation policy in Ukraine.
The value of the innovative culture of the future manager of the general
secondary education institution increases along with transition from the industrial
economy to the knowledge economy. In turn, the innovative culture of the future
manager ensures stable functioning and efficient operation of education
institutions in the market of educational services, and it is a major factor in the
diversification of human capital. In such circumstances, it is necessary to form and
to develop in the educational sector managers a stable tradition of approving the
new, the ability and willingness to use it comprehensively in order to improve the
quality of education. Therefore, the issue of defining scientifically substantiated
criteria and indicators of assessing the level of development of innovative culture
of the future manager of the general secondary education institution in the
masters’ training process becomes especially relevant.

Analysis of relevant research. Taking into account that the criterion is a
feature that reflects the main characteristics of the phenomenon, process or
activity under which they are evaluated, defined or classified, in the context of the
raised problem, it is advisable to refer to the scientific works of A. Semenova,
O. Noshyna, S. Ovcharov, N. Aleksieieva, E. Nemkova, V. Ashumova, L. Petrychen-
ko, P. Yaremenko, whose analysis and generalizations allow us to state, namely:

e the numerals must be small in number but sufficient to determine the
level of realization of the fundamental control functions;

e the criteria system should reflect the activity of the future manager
with realization of functions, that is, to be objective;

e every criterion should be accurately copied, admissible both
qualitatively and quantitatively.

For qualitative or quantitative characteristics of the formation of one or
another criterion, certain indicators are used (Kalinin, 2007, p. 65).

According to H. Tsvetkova and E. Panasenko, the criteria should fulfill an
integrative, generalizing function, while the indicators expand, supplement,
specify the criteria, giving them the qualitative-evaluative characteristics. These
indicators should:

e meet the main objectives and planned results of the experiment;

e allow meaningful interpretation of changes that occur during the
experiment;

e complement and not deny each other (Tsvetkova & Panasenko, 2017,
p. 53-61).

While developing criteria and indicators for determining the state and
level of development of phenomenon under study, of great interest are the
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works of A.Semenova (Semenova, 2007, p. 68) and |. Bloshchynsky
(Bloshchynsky, 2016, p. 15-20), which allow to state that:

e development of criteria and indicators should go beyond the purpose
of the study;

e generated criteria should reflect the characteristics inherent in the
subject being studied, regardless of the will and consciousness of the subjects;

e the signs must be permanent, they must be repeated and reflect the
essence of the phenomenon;

e the system of interrelated features should disclose the essential
content of the criteria.

However, the use of a wide arsenal of theoretical research methods
(analysis, synthesis, generalization, abstraction, formalization) suggests that
criteria, indicators and levels of innovative culture development of the future
manager of the general secondary education institution in the master’s training
process have not been studied sufficiently.

The aim of the article is to distinguish criteria, indicators and levels of
innovative culture development of the future manager of the general
secondary education institution in the master’s training process.

Research methods: solving the highlighted aim, a set of methods of
scientific research adequate to them were used, theoretical: a comparative
analysis of the scientific definitions of distinguishing the criteria, indicators
and levels of innovative culture development of the future manager of the
general secondary education institution in the master’s training process, a
systematic analysis of major criteria, indicators and levels of innovative culture
development of the future manager of the general secondary education
institution in the master’s training process.

Results. Defining specific criteria for the innovative culture development
of the future manager of the general secondary education institution in the
master’s training process, we have focused on the regulatory framework for
the development of innovation, innovative system, modernization of the
educational industry, achievement of psychological and pedagogical education,
innovative modern social ordering for education manager.

It is advisable to analyze the normative and legal prerequisites for its
formation and development in order to define and fill in the criteria, indicators
and levels of innovative culture of the future manager of the general secondary
education institution.

In accordance with the European legal field, a number of documents have
been introduced in Ukraine on regulating innovation activity and development of
innovative culture among the public, namely, the Ukrainian Innovation Doctrine
has been developed (Molodtsov, 2008, p. 34), it is planned to create a cluster
“Innovative Culture of Ukrainians” at Kiev National University named after
T. Shevchenko (http://dp-patent.at.ua/news/2009-04-02-1127) and a number of
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important legislative acts: the Law of Ukraine “On Innovative Activity” (dated July
4, 2002); The Law of Ukraine “On Priority Areas of Innovation in Ukraine” (January
16, 2003); Order of the Cabinet of Ministers of Ukraine “Concept of development
of national innovative system” (from June 17, 2009); Resolution of the Verkhovna
Rada of Ukraine “On Recommendations of the Parliamentary Hearings on
“Innovative Development Strategies in Ukraine for 2010-2020 in the Context of
Globalization Challenges ”(October 21, 2010); Ordinance of the Cabinet of
Ministers of Ukraine “On Approval of the Concept of Public Policy Reform in the
Innovative Sphere” (dated September 10, 2012), etc. was adopted.

Thus, the Concept of Development of the National Innovative System
(2009) envisages: formation of a positive attitude to innovations in the society
by popularizing innovative activity through the mass media; implementation of
educational programs, aimed at teaching children and young people to develop
creative thinking and positive attitude to innovation (Ordinance of the Cabinet
of Ministers of Ukraine “Concept of development of the national innovative
system” from June 17, 2009 No. 680-r, p. 57).

Implementation of the Concept of Public Policy Reform in the Innovative
Sphere (2012) leads to improvement of legislation in the innovation sphere in
order to create the conditions for the innovations introduction, the innovative
culture formation (Ordinance of the Cabinet of Ministers of Ukraine “On
approval of the Concept of reforming state policy in the innovative sphere” of
September 10, 2012 Ne 691-p, p. 200).

It should be emphasized that the Concept defines the tools for the
formation of innovative culture by creating a coherent system of life-long
learning, taking into account the staffing of innovative activity; updating of
curricula, plans for the formation of innovative thinking, development of
creative potential and positive attitude of specialists to innovations; improving
the skills of managers in the formulation and implementation of state
innovative policy, innovation management; providing training, retraining and
advanced training of specialists in innovation management (Ordinance of the
Cabinet of Ministers of Ukraine “On approval of the Concept of reforming state
policy in the innovative sphere” of September 10, 2012 N2 691-p, p. 203).

The modern manager of the general secondary education institution should
ensure full implementation of the state policy in the sphere of reforming general
secondary education “New Ukrainian School”, the priorities of which are:
implementation of curricula based on the new State standard of primary
education; improving the skills of primary school teachers and introducing the
new system of training and professional development of teaching staff; changing
the financing of the training system for pedagogical staff to ensure freedom of
choice of place and forms of professional development; forming a network of
profile and support schools; providing the variety of educational forms; creation of
the best practices on governance in the education of United Territorial Councils;

214



[leparoriyHi Hayku: Teopis, icTopis, iHHOBaLiiHI TexHosorii, 2020, N2 1 (95)

development of institutional capacity of the general secondary education
institution and its academic autonomy; obtaining financial autonomy by
secondary education institutions; introduction of tools for monitoring the quality
of education; participation in international monitoring studies of the educational
quality; creation of a new educational environment; through the use of
information and communication technologies in the educational process and
management of education institutions through the transition from one-time
projects to a systematic process, which will significantly expand the opportunities
of a teacher, optimize administrative processes and will form the technological
competences, important for our century, etc.

An important document is 1S0:9001:2015 standard that defines the
criteria and indicators of innovative culture of the future manager of the
general secondary education institution in the master’s training process, which
puts forward uniform requirements for managing an organization in terms of
quality assurance. The standard establishes a process approach, and therefore,
its structure reflects a closed management cycle and determines self-
development of the system by providing the necessary resources, managing
them and realizing opportunities for improvement. The standard provides the
concept introduction of risk-oriented thinking, the requirements introduction
for change management, increased focus on knowledge management, shifting
the focus to the organizational context. An important aspect of the standard is
managerial leadership, as large system projects cannot be successfully
implemented without the active involvement of the first person, who should
promote the full utilization of the creative potential of the staff (National
standard of Ukraine. DSTU ISO 9001: 2015. (ISO 9001: 2015, IDT).

The need for the development of innovative culture of the future
manager of general secondary education institution is indicated by the National
Strategy for the Development of Education in Ukraine for 2012-2021, which
refers directly to innovations in the educational process. It states that
innovative sustainable development of society, economy cannot be carried out
without consistent introduction of advanced scientific and pedagogical
technologies, rational and effective approaches to the organization of scientific
and innovative activity in the educational field, that is, support of innovative
activity of pedagogical and managerial personnel of the country.

Realization of secondary education by the specified objectives is ensured by
the performance of the future manager of innovative management activity, which
is based on the place of education and development of the state, the personality
recognition as the most valuable source of the social community. Therefore, the
modern school needs a director-manager whose mission is to manage innovation,
generate and implement new ideas and educational initiatives.

The future manager of the general secondary education institution as a
manager of innovative development aims to provide conditions for the
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deployment of innovative processes, intellectual and research activities of
individual educators and the team as a whole, a qualitatively new level of
school activity through creation and implementation of innovations, training
and practice management (National Strategy for the Development of Education
in Ukraine for 2012-2021).

In the context of management, innovative culture is defined as a set of
values, knowledge, skills, attitudes and norms of behavior of the future
manager, his/her competence in the essence of education innovations,
creation of the mechanism of integration and coordination of the pedagogical
team in the process of development and implementation of innovations.

The issues of the criteria base for determining the formation level of
specialists” innovative culture are reflected in the researches of A. Afanasieva,
L. Borisova, O. lhnatovych, A. Kalianova, O. Kozlova, R. Milenkova, O. Myroshny-
chenko, S. Sidorova, L. Kholodkova, I. Tsyrkun, L. Shtefan and other scholars.

In particular, L. Shtefan selected the structural components of innovative
culture as the criteria for the formation of innovative culture of future engineers-
educators, namely: the focus on innovative activity and innovative competence.
The indicators of the criterion “orientation of the engineer-teacher for innovation”
were attributed to the researcher: professional interest in innovative activity,
professional need for innovative activity and professional self-determination in
terms of innovative activity. Indicators of the criterion of “innovative competence
of future engineers-educators” are the following: cognitive, operational and
personal. The criterion of “innovative activity of future engineers-educators” was
revealed by the indicators: susceptibility to innovation; intensity of innovative
activity; timeliness of innovation (Shtefan, 2015, p. 20-24).

O. lhnatovych dtudied development of professional innovative culture of
pedagogical workers (Ihnatovych, 2009, p. 272-282). The scientist substantiates
professional and innovative competence, innovative personality orientation,
readiness for innovative activity, innovative activity and innovative receptivity.

According to L. Kholodkova, the criteria for evaluating a specialist’s
innovative culture should be competence, initiative creativity, self-regulation,
unique mind-set, inversion (Kholodkova, 2005).

A. Afanasieva and L.Borysov (Afanasyeva & Borisov) distinguish
indicators of innovative culture formation from the standpoint of determining
personal qualities.

l. Tsyrkun, exploring the innovative culture of a student of a pedagogical
institution of the higher education, distinguishes the following levels: pre-
cultural, formal-cultural, primary organization of culture, normative-cultural,
cultural self-organization and cultural. The basis for their determination were
subjective personality traits, adequate to the optimal solution of innovative
problems and development of its integrative potentials: axiological,
acmeological, projective, managerial and innovative (Tsyrkun, 1998).
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O. Honcharova, exploring the process of formation of the teacher’s
innovative culture in the context of educational processes globalization, believes
that the teacher’s innovative culture formed at the proper level is characterized by
the following indicators: professional readiness, professional experience,
motivation for introducing innovations in the educational process and
development. The researcher notes that innovative culture is represented by the
unity of three, actualized in the process of pedagogical interaction of potential
opportunities: discovering new information; adequate assessment of the new
phenomenon; productive innovative activity (Honcharova, 2012, p. 283-285).

In order to determine the criteria apparatus of research it is valuable to
regard a scientific work by I. Betz, who considers development of teacher’s
innovative culture in his/her willingness to innovate. On the basis of the ratio
and degree of expression of these indicators, they distinguish intuitive,
reproductive, search, creative (productive) levels of readiness for pedagogical
innovation (Betz, 2015, p. 54).

Relevant to our study is S.Zahorodnyi’s scientific research on the
development of innovative competence in the system of postgraduate
education of the managers of general education institutions. Based on the
analysis of psychological and pedagogical literature and generalization of
personal experience of management activity, the scientist identifies four
criteria of innovative competence development of the future manager of the
general secondary education institution: motivational, cognitive, connective,
reflexive, which are specified by indicators.

We agree with the scientist’s view, that the identified criteria and
indicators allow monitoring and adjusting the level of innovative competence
of the future manager of the general secondary education institution in the
master’s training process (Zahorodnyi, 2017, p. 49-51).

Summarizing the above mentioned, we can state that in modern society
a sufficiently stable inquiry has already been formed not only with knowledge
and skills, but also with a competent, creative personality of the future
manager of a general secondary education institution, with an active civil
position; in addition to deep theoretical knowledge, skills, competences, there
is a demand for the development of leadership qualities, responsibility for
decisions, competence in the field of modern management and administration,
qguality management, civilizational commercialization of knowledge and
technology, self-development and self-education, which is manifested in the
need to learn throughout life. Thus, training of the future managers of general
secondary education institutions in the masters’ training process turns into a
process of increasing and qualitative growth of their innovative culture,
integrative qualities of the individual, which is the result of the synthesis of
professional-theoretical training, practical management experience and active
socio-pedagogical position.
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Therefore, since the process of developing the innovative culture of the
future manager of a general secondary education institution in the masters’
training process is a complex, compound process, it is necessary to solve the
problem of developing measurement criteria and indicators in order to obtain
objective, relevant, consolidated information that would integrally determine
the level of development of this phenomenon.

In the structure of innovative culture of the future manager of the general
secondary education institution in the master’s training process, we have three
components: cognitive and practical, which contain knowledge of the
fundamental foundations of innovative pedagogy, innovation management, the
legislation of Ukraine on innovation; the ability to use innovative technologies to
ensure the quality of secondary education; the ability to innovate); the axiological-
reflexive ability, which implies an awareness of managerial and pedagogical values
that have meaning and importance in the management of a modern education
institution, the need to develop an innovative culture; the ability to self-analysis,
self-development of innovative culture (index of satisfaction with development of
own innovative culture), inclusion of innovations in personal values sphere); the
creative-predictive ability, which ensures the use of innovative theories, concepts
of ideas and technologies, which serve as managerial and pedagogical values, for
the effective management of a secondary education institution and predicting its
further development.

Based on the results of the content analysis of scientific works on the
investigated problem, the legal framework and in accordance with the
components of innovative culture, the criteria, indicators and levels of
development of the phenomenon under study of the future manager of the
general secondary educational institution in the master’s training process were
identified.

The first criterion — cognitive-functional, corresponds to the cognitive-
practical component of innovative culture of the future manager of the general
secondary education institution in the master’s training process and
characterizes the way the subject interacts with the tools and the object of
work, as well as his/her degree of readiness for a specific type of activity.
Therefore, we distinguish such indicators as knowledge and skills, which
depend on the successful performance of the professional functions of the
future manager of the general secondary education institution, his/her
managerial competence, motivation to develop innovative culture and to
master the content of education.

The second criterion — professional-synergetic — acts as an integral
characteristic of the consciousness and self-consciousness of the subject of
innovative culture, moral, ideological and ethical activity prerequisites.
Professional consciousness is a kind of reality reflection, which accumulates the
whole set of algorithms, norms, values and language inherent in a separate
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type of professional activity. This criterion corresponds to the axiological-
reflexive component of innovative culture of the future manager of the general
secondary education institution. Thus, according to the professional-synergistic
criterion, we determine the system of moral and ethical views, ideas, attitudes,
formation of professional qualities, in particular leadership, the ability to
personal-professional transformation, tolerance for uncertainty, reflexivity, as
well as general orientation of professional identity and leadership reflecting the
subjective place of the profession and professional role in the structure of
his/her personality, the importance of the profession for him/her and the
vision of his/her own role in innovative professional management.

The third criterion — productive-creative, which corresponds to the
creative-predictive component of innovative culture of the future manager of
the general secondary education institution in the master’s training process,
involves creation of fundamentally new intellectual and creative educational
products and their implementation or introduction in the educational and
management process in accordance with the valeological component of
innovative activity.

Therefore, the distinguished criteria enable determining the following:

e possession of the main strategies of innovative activity in the
professional sphere, the level of managerial competence of the future manager
in the implementation of innovative activity;

e ability of the future manager of the general secondary education
institution to actively take on challenges and resist destructive factors;

e style of professional thinking, professional interest in innovation;

e possession of techniques of self-knowledge, introspection, reflection
on the abilities and capabilities, strengths and weaknesses;

e ability of the future manager of the general secondary education institu-
tion to navigate situations of uncertainty in which there is insufficient information
and possible risk, to make decisions and act in the light of various factors.

This is what constitutes innovative culture of the future manager of the
general secondary education institution.

Having considered the notion of “criterion”, “indicator” in the
pedagogical theory and practice of managing an education institution, we
consider it expedient to determine the levels of development of innovative
culture of the future manager of the general secondary education institution.
Each level of development of innovative culture of the future manager of the
general secondary education institution corresponds to a set of certain
indicators — signs of the integrity of the system.

In this context, |. Sabatovska’s scientific work (Sabatovska, 2011) is of a
special importance for this research. The researcher, studying professional
culture, notes that it can be considered at the initial, higher and the highest levels
of development.
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S. Zahorodnyi, exploring development of innovative competence of the
future manager of the general secondary education institution, determines the
following levels: intuitive, reproductive, searching, creative, which are
determined by the degree of criteria detection (Zahorodnyi, 2017, p. 49-51).

N. Sydorenko, studying the teacher’s innovative culture, notes that the
outlined professional phenomenon is realized at two levels: at the level of
personality and at the specialist’s level. At the individual level, an innovative
culture is an area of spiritual life that reflects a value orientation embedded in
motives, knowledge, abilities, skills, role models and norms, and provides
receptivity to new ideas, a willingness and ability to support and implement
innovations in all areas. At the professional level, the teacher’s innovative
culture characterizes the high level of his/her pedagogical activity (Sydorenko).

K. Horash quite thoughtfully highlights such levels of teacher’s innovative
culture as high, medium, and low, which are determined by a system of criteria
that assess the teacher’s innovative behavior and its regulatory capacity. The
teacher’s innovative behavior involves presence of the improved models and
algorithms structure of innovative actions aimed at solving pedagogical
problems. Regulatory capacity is determined by the qualitative and
guantitative indicators of the implementation of its functions: translational,
breeding, innovative. The researcher believes that the level of innovative
culture is influenced by social, economic, political, cultural and other
conditions. The latter development is characterized by the change of stable and
hyperactive periods, when there is a sharp break in the direction of
professional realization of the teacher’s personality (Horash, 2014, p. 171-179).

Exploring the teacher innovative activity, I. Dychkivska emphasizes that
readiness for a specific type of activity determines the appropriate level of its
implementation by the teacher. So, the intuitive, reproductive, searching,
creative (productive) levels of formation of readiness for pedagogical
innovations are distinguished (Dychkivska, 2004, p. 281).

It is advisable to justify the levels of development of innovative culture of
the future manager of the general secondary education institution in the study
by L.Shtefan (Shtefan, 2015, p. 20-24), that outlined the main criteria,
indicators and characteristics of the future manager’s innovative culture. The
basis for this work was consideration of the structural features of innovative
culture by specifying the focus of these professionals on innovation, innovative
competence and innovative activity.

From the point of view of the written above, we have determined the
levels of innovative culture development of the future manager of the general
secondary education institution in the master’s training process: harmonious
(high), aggregative (sufficient), summative (low).

The harmonious level of the development of innovative culture of the
future manager of the general secondary education institution implies its high
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functionality in the conditions of rapid change of ideas, knowledge and
technologies, ability to effectively innovate in the academic, educational and
management processes in the context of new socio-economic realities
(globalization, digitalization), development at the public and individual levels of
high moral values, beliefs, norms of behavior, leadership qualities, which
influence to a certain extent the socio-economic development, a high level of
intellectual ability, scientific outlook, ownership methods of cognitive activity,
minimizing asymmetry between materiality and spirituality.

The aggregate level of development of innovative culture of the future
manager of the general secondary education institution in the master’s training
process indicates that all the criteria and indicators, that define it, tend to
increase the detection level and instead of the individual nature of their
manifestation are certain structured systems.

The summative level of the development of innovative culture of the
future manager of the general secondary education institution in the master’s
training process represents the sum of results of the identification of innovative
culture components in the transformative activity and communication of the
education manager.

Conclusions. Therefore, we have highlighted the following levels of
innovative culture development of the future manager of the general
secondary education institution in the master’s training process: summative,
aggregative and harmonious, which, in turn, are determined by the degree of
manifestation of the criteria. The cognitive-functional criterion is revealed by
such indicators as knowledge and skills in the issues of pedagogical innovation
and educational management, managerial competence of the head, his/her
motivation for the development of innovative culture and mastering the
content of the master’s training program. The occupational-synergetic criterion
consists of the value principles of the future manager of the general secondary
education institution, his/her leadership qualities, personal readiness for
change, reflexivity and metaprofessional identity. The productive-creative one
is distinguished by revealing the creative potential of the future manager of the
general secondary education institution, his/her creative-research activities,
which are determined by questioning and studying the educational products
obtained in the master’s training process, as well as the valeological
component of the innovative culture of the future manager.

The prospects for further research include development of criteria for
effective governance, depending on the innovative culture level of the future
manager of the general secondary education institution.
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PE3IOME

Kosnos [Omutpuii. KputepranbHO-OLEHOYHbIA WHCTPYMEHTApUN onpeaeseHns
COCTOAAHUA Pa3BUTMA WHHOBALMOHHOWM KyNbTypbl OyAylIEro PyKoBOAUTENs yupeKaeHua
obuiero cpeaHero o6pa3oBaHUA B NPOLLECCE MArMCTEPCKOM NOATrOTOBKM.

Yyumeligas pe3ynbmamesl KOHMEHM-QHAAU3d HAYy4YHbIX mpyodos o uccnedyemoli
npobseme, HOpMamueHO-NpPasosoli 6asbl U 6 coomeemcmseuu C COCMABAAIOWUMU
UHHOBAUUOHHOU Kysbmypsl, 8bi0esneHbl Kpumepuu, nokasamenu U yposHU pa3eumus
usyyaemozo c¢heHomeHa y byoywie2o pyKosoodumensa y4upexcoeHus obuje2o cpedHezo
obpasoeaHus npu maaucmepcKoli nodzomoske. [lepsvili Kpumepuli — KO2HUMUBHO-
(PYHKUUOHA/bHLILU — coomeemcmeayem 0o3HaeamesnbHo-npakmuyeckol cocmasaaoujel
UHHOBAUUOHHOU Kynbmypsi 6ydyue2o pykosooumess y4pexoeHus cpedHezo obpa3o8aHus
u xapakmepusyem crocob g3aumodelicmaus cybvekma c opyousmu u npedmemom mpyaa,
a Makue cmerneHb €20 20MOBHOCMU K KOHKpemHomy eudy oOesmesnbHocmu. Bmopol
Kpumepuli — npogeccuoHasnbHO-CuHepeemu4veckuli — 8bicmynaem UHMe2pasnbHol
Xxapakmepucmukoli CO3HAHUA U CAMOCO3HOQHUA CybbeKkma UHHOBAUUOHHOU Kynemypel,
MOPANbHO-MUPOBO33PEHHYECKUX U HPABCMBEHHbIX npednoceiok desmesnbHocmu. Tpemul
Kpumepudi - npodyKmueHO-meop4ecKull, coomeemcmasyrowjuli KpeamusHo-
npozHocmuyeckoli cocmasnaowell UHHOBAUUOHHOU Kynemypsl 6ydyuwe2o pykogsooumerns
yupexoeHus obuwez2o cpedOHezo o06pasoeaHus, npedycmampusaem Cco0300HUE UM
MPUHYUNUAAbHO HOBbIX UHMENNeKMYyanbHbIX U meopyeckux obpa3osamesibHbIX MPOOYKmMos
U UX peanu3auuro unu eHeopeHue 8 y4yebHbIl U ynpasneHYeckull npouyecc ¢ y4emom
gaseonozuyeckoli cocmasnaoweli UHHoB8ayUOHHoU deamenoHocmu. OnpedeseHbl YpPOBHU
paszsuMuUA UHHOBAUUOHHOU Kynbmypbl 6ydyuux pykosooumernell y4ypexcoeHuli cpedHezo
obpa3zosaHua 8 npouecce Mazaucmepckol NMo0020MOBKU: 2apMoHuYeckuli (sbicoKuli),
azpe2amusHbili (docmamoyHeili), cymmamueHell (HUsKul).

Knwouesble cnoea: KpumepuasnbHO-OUEeHOYHbIU UHCmpymeHmapuli, Kpumepud,
MnoKasamess, UHHOBAUUOHHAA Ky/abmypa, pa3gumue UHHOBAUUOHHOU Kynemypbl, 6yoyuuli
pyKosoodumero, 3a8edeHue obuje2o cpedHe20 06pa308aHUS.

AHOTAUIA

Kosnos [Amutpo. KputepianbHO-OULiHHWA IHCTPYMEHTAPiA BM3HAYEHHA CTaHy
PO3BWUTKY iIHHOBALMHOI KynbTypy MaMbyTHbOro KepiBHMKA 3aKnady 3arafibHoOi cepegHboi
OCBITW B NPOLLECI MAriCTEPCbKOI NiAroTOBKMU.

3 02180y Ha pe3ynemamu KOHMeHM-aHAANI3y HAYyKosUX npaub 3 O0O0CAI0HY8AHOI
npobsiemu, HOPMAMUBHO-NPA8o8oi 6azu ma 8i0no8idOHO 00 CKNAO08UX IHHOBAUIHOT Kyabmypu,
BUOKpPEMIEHO Kpumepil, MOKA3HUKU ma pieHi po38umky O0O0C1i0XYy8aHO20 peHOMeHY 8
mMalibymHb020 KepigHUKAG 30Knady 3aeanbHoi cepedHboi ocsimu nid 4ac mazicmepcoKoi
nidezomosku. [Mepwuli Kpumepili — Koz2HIMUBHO-YHKUiOHAAbHUL 8i0nos8idae ni3HA8ANbHO-
npakmuyHili cknadosili iHHo8ayiliHOI Kyabmypu malibymHb020 KepiBHUKA 3aKAady cepeoHboi
ocsimu ma xapakmepu3sye crnocib e3aemodii cyb’ekma 3i 3HapAddamu U npedmemom npayi, a
maKox« cmyniHe (ioec0 eomosHocmi 00 KOHKpemHo20 8udy OdisnbHocmi. Apyeuli Kpumepitli
npodgeciliHo-cuHepeemuyYHUli — 8UCMYNAE iIHME2PAaabHOK XApaKmepucmukow cgidomocmi U
camocgidomocmi cyb’ekma iHHOBAUIUHOI Kysemypu, MOPQAsbHO-C8IMO2AA0HUX | emuYyHUX
nepedymos OifnbHocmi. Tpemili kpumepili — npodykmusHo-meop4uli, AKuli eidnosioae
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KpeamueHo-npo2HOCMuyYHili cknadosili iHHosayiliHoi Kynemypu malibymHb020 KepiBHUKA
30Knady 302anbHOI cepedHboi ocsimu, nepedba4yae CMEOPEHHS HUM MPUHYUNOBO HOBUX
iHMmenekmyanbHUX i Meopyux 0C8iMHix nNPodykmie ma ix peanizauito Yu BrpPoBaodIHEHHS 8
Has4anbHUl Ma yrnpasaiHCbKull MPoyec i3 ypaxysaHHAM 8as1e0s102i4HOI CK1adosoi iHHosauiliHOT
dianbHocmi. Bu3Ha4yeHO piBHIi pPO3BUMKY [HHOBAUIUHOI Kynsmypu malbymHix KepieHUKI8
30Knadie cepedHbOI ocsimu y npoueci mazicmepcbKoi Mid2omosKku: 2apMoHiliHuli (sucokuli),
azpezamusHull (docmammHiti), cymamueHuli (HU3bKui).

Knarouosi cnoea: KpumepianbHO-oyiHHUU iHcmpymeHmapili, Kpumepili, NMOKA3HUK,
iHHOBAUIlHA Kynbmypa, po38UMoOK iHHOBAYIlUHOI Kyabmypu, malibymHili KepieHUK, 3aKa1a0
302a71bHOI cepedHboi ocsimu.
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MOHONOr-NPE3EHTALIA AK EGEKTUBHUA METO/, IHLLOMOBHOIO
NMPODECINHO OPIEHTOBAHOIO HABYAHHA MAUBYTHIX AN3AWUHEPIB

Y cmammi o6rpyHmosaHo memod npe3eHmayill, AKUU HAMU BU3HAYAEMbLCA, AK
echekmusHuli mMemoO HWOMOBHO20 npPOGeciliHo OpPIEHMOBAHO20 HABYAHHA MalUbGYmMHix
ousaliHepis. [poaHani308aHO MeopemuyHi nepedymosu HABYAHHA Memooy npe3eHmayi,
Cy4yacHuUll CmaH HaBYAHHA IHWOMOBHIL npe3eHmauii 8 HesiH28ICMUYHUX 30KAa0ax suwoi oceimu
YKpaiHu, o3Haku mMemooy npe3eHmMauii 8 opeaHi3ayiliHomy npoueci HABYAHHA MalbymHix
ousaliHepis. BusHayeHO nMoHAMMSA iHWOMOBHOI npe3eHmauii ma Ha0aHO 3PAa3KU iHWOMOBHUX
npeseHmauiti malibymix oOusaliHepie y MOHOM02iYHOMY MOB/AEHHi (MOHOs02-rpe3eHmauis-
donosidb, MoOHOs02-Npe3eHmauia-pexkaama). [JlosedeHo, WO GOPMYBAHHA  NPogeciliHo
OPIiEHMOBAHOI aH2/10MOB8HOI KOMnemeHmMHocmi Mmalibymuix ousaliHepie y 3acmocysaHHi memoody
npeseHmayii € CKAAOHUM MPOUECOM, AKUL Micmumes MemakoMyHIKamuesHUl, cmpykmypHud,
AIEKCUKO-2pamamuyHull, cmunicmudHul i MidKKynemypHUU acriekmu rnpeseHmauii.

Knwuosi cnoea: npodgeciliHo opieHmosaHe HABYAHHA, MemoO rnpe3eHmauyil,
malibymHi  OdusaliHepu, [HWOMOBHA npe3eHMauis-0onosios, npeeHmMayia-peknama,
npogeciliHo opieHMoB8aHa aH2/1I0MOBHA KOMMemeHMHicms, acrnekmu npeseHmauii,
HesiHesicmuyYHi 3aKAaou suwoi oceimu YKpaiHu.

MocraHoBKa npobaemun. MeTtoam AocnigKeHHA — e cnocobu nisHaHHA ¢
BMBYEHHS ABMLL, AINCHOCTI. Y MeToanui HaBYaHHA iIHO3EMHUX MOB i KyNbTypP BOHMU
MalOTb Ha MeTi oA4eprKaHHA AAaHWUX MPO 3aKOHOMIPHOCTI HaBYaHHA IHO3EMHUX MOB
i KynbTyp, NPo epeKTUBHICTb HABYA/IbHMX MaTepianis, WO BUKOPUCTOBYHOTLCH,
cnocobis i popm HaBYaNbHO-BMXOBHOIO Npouecy (Hikonaesa, 2013, c. 45).

BuBYEHHS 1 y3arasbHEHHA NO3UTUBHOIO A0OCBiAY PO6OTM BUNTENIB € TAKOXK
HaA3BMYAMHO BaXK/IMBUM METOAO0M AOCNIAKEHHA, TOMY WO MAaNCTPU NeaaroriyHoi
npaui HepigKko 3HaxoAAaTb MPUMOMU 1 METOAMN PilEeHHSi, BUKOPUCTAHHA AKUX
3HaYyHO MiaBuLLYye epeKTUBHICTb HaBYanbHOro npouecy (Hikonaesa, 2013, c. 46).

OpraHi3auia HaB4aHHA MOHOOry-Npe3eHTauji 6arato B YoMy cniBnagac 3
opraHisauielo NpPoeKTHOI poboTn. MeToa npoekTiB 6yB 3anponoOHOBAHWUM
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