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TRAINING OF ACADEMIC STAFF FOR ACADEMIC ENTREPRENEURSHIP IN
THE FRAMEWORK OF PROFESSIONAL DEVELOPMENT: THE ANALYSIS OF
SCIENTIFIC PUBLICATIONS

The article is devoted to highlighting the problem of academic staff training for
academic entrepreneurship in the framework of professional development, which is
studied through the prism of scientific publications. Aim of the study is to present the
results of the analysis of scientific publications, which reveal some aspects of academic
staff training for academic entrepreneurship in the framework of professional
development. In the research the following methods were used: the analysis of
pedagogical literature, synthesis, comparison, generalization and systematization,
induction and deduction. It was found that the rapid pace of knowledge creation and
its transfer prompts society to pay special attention to modern universities as
innovation centres. The role and significance of academic entrepreneurship, as well as
academic staff training for its implementation, are substantiated. It is proved that the
problem of professional development, which is able to provide opportunities for
academic staff training for academic entrepreneurship, becomes especially relevant.
The absence of scientific works dedicated to the specifics of academic staff training at
modern universities for academic entrepreneurship was recorded, which contradicts
the trends of the international educational and scientific space, the demands of society
and the requirements of the modern labour market.
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Introduction. The rapid pace of knowledge creation and transfer, their
significance in civilization development cause society to pay particular
attention to modern universities and their role in this process. because it
helps solve many pressing issues pertaining to social welfare, health care,
active citizenship, and other areas. Scientists decisively believe that
education has a major role in the social and economic advancement of
civilisation. The social advantages are substantial and have an impact on how
education develops the economy, which in turn affects the quality of life of
citizens and benefits future generations. Modern society and the economy of
knowledge place a high value on innovations carried out in the local areas
where universities are located. While a number of variables contribute to
economic growth, innovation — which we define as the design, creation, and
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development of new or modified products, services, and processes to
produce new value for customers and financial returns for the company —
has been the most significant in recent decades.

In this context, the development of academic entrepreneurship
carried out by academic staff is of great significance. In turn, this requires the
acquisition of knowledge, the formation and development of skills necessary
for entrepreneurial activity. Since the development of entrepreneurial
competence is not provided in the conditions of initial professional training,
the problem of professional development, which is able to provide
opportunities for training academic staff for academic entrepreneurship,
becomes especially topical. We agree with the statement that professional
development “is a multifaceted phenomenon, its main characteristics
correspond to a holistic, dynamic and open system, the main attributes of
which are the corresponding structure, aim and objectives, content, methods
and forms aimed at mastering professional knowledge, developing compe-
tences from the beginning of professional pedagogical training and through-
out the entire professional activity of the teacher, as well as the implemen-
tation of the competence acquisition system” (MykaH, 2011, p. 21).

Analysis of relevant research. The problem of academic staff
professional development is the subject of constant scientific discussions
that highlights its topicality. The peculiarities of the theory and practice of
academic staff professional development are reflected in the publications of
domestic and foreign researchers: the theoretical aspect (O. Biliakovska,
O. Bulvinska, Yu. Chupryna, D. Pham), the methodological aspect (N. Sysko),
the managerial aspect (T. Borova); the comparative aspect (O. Zhabenko,
S. Holdsworth, C. Wyborn, S. Bekessy, |. Thomas, M. Lourenco), the
organizational (M. Zameliuk, N. Borbych, T. Oksenchuk, J. Asio, E. Jimenez,
A. Babbar, F. Mehmood, M. Biasutti, V. Makrakis, E. Concina, S. Frate), the
organizational and methodical (A. Kotvitska, A. Olkhovska, L. Kaidalova,
V. Strelnikov, Y. Gao, S. Wong, M. Md. Khambari, N. Noordin, O. Kalman,
P. Tynjala, T. Skaniakos), the motivational and axiological (H. Tsvietkova,
S. Delbari, S. Rajaipour, Y. Abedini, J. Roberts, A. Szromek, R. Wolniak), the
information and communication aspect (Y. Gillbahar, M. Adnan, Z. Liu,
Q. Zhang, G. Liu, T. Luo, C. Freeman, J. Stefaniak), the didactic (O. Kuznetsova,
L. Shtefan, O. Matvieieva, V. Fazan, V. Simonok).

It is worth noting that a careful study of the source base of the
research confirms the insufficiency of studying the problem of the
formation and development of entrepreneurial competence (l. 3iHbkoBa,
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B. CnineHko, O. LoHaK), the essence and components of academic
entrepreneurship, trends and features of its development from the
perspective of pedagogical science (H. KiHax, |. HosikoBa, B. CBaTeubKkuia,
|. OHUK). This prompted the study of academic staff training for academic
entrepreneurship in the framework of professional development.

Aim of the study is to present the results of the analysis of scientific
publications, which reveal some aspects of academic staff training for
academic entrepreneurship in the framework of professional development.

Research methods. In our research we used the methods of analysis
of pedagogical literature, synthesis, comparison, generalization and
systematization, induction and deduction.

Results. In addition to other resources, the use of which ensures the
possibility of providing services by the university to society, we distinguish
human capital, which comprises academic staff, support staff,
management staff, the level of education and qualification of which
influences the quality of these services. The Law of Ukraine “On Higher
Education” states that “academic staff are persons, whose main place of
work is in institutions of higher education, who conduct educational,
methodical, scientific (scientific-technical, artistic) and organizational
activities” (BepxoBHa paaa, 2014).

As Hetmantseva (FetmaHueBa, 2012) correctly notes, special attention
should be paid to personnel training, which contributes not only to personal
and professional development at the individual level, but also to the
development of the organization in general, maximizing its profits, based on
the use of scientific research results, effective knowledge management and
organization of training on a continuous basis. The author is convinced that
the basis of such an organization of activities must be grounded on
“1) personal mastery — identifying and deepening personal vision, focusing
energy on certain problematic aspects, developing patience, objective
understanding of patience; 2) creation of a general concept of the knowledge
use, which is associated with efforts to master the general picture of the
future, which the organization seeks to achieve; 3) team training and
formation of research skills which leads to the fact that the group knowledge
can be greater than the individual knowledge; 4) cognitive model — hidden
beliefs, generalizations, images, beliefs that actively influence the thinking of
the organization’s employees; 5) systems thinking — the main core of all
knowledge and a set of tools that allow you to see patterns and relationships
in complex systems” (FfetmaHueBa, 2012, p. 39).
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In our research, we focus on the framework of professional
development, under the conditions of which it is possible to train academic
staff for academic entrepreneurship. First of all, we note that the current
legislation of Ukraine defines the essence and specifics of professional
development of workers in the education sector, in particular academic staff.
The Law of Ukraine “On Professional Development of Employees” states that
“the state policy in the field of professional development of employees is
formed according to the principles of: accessibility of professional
development to employees; the employer’'s free choice of forms and
methods of ensuring the employees’ professional development, taking into
account the specifics of their work; observance of the interests of the
employer and the employee; continuity of the process of employees’
professional development” (BepxoBHa paaa, 2012). Article 59 of the Law of
Ukraine “On Education” defines that “the professional development of
teaching and academic staff involves constant self-education, participation in
professional development programs and any other types and forms of
professional growth. Educational institutions, in which teaching and
academic staff work, contribute to their professional development and
improvement of qualifications” (BepxoBHa paaa, 2017).

Scientists focus research attention on the interpretation of
academic staff professional development essence based on the analysis of
humanistic, qualification-competence, holistic models, as well as
methodological approaches (contextual or subject-activity, professional,
participatory-interactive, acme-system-synergistic, competency-based,
axiological and personally oriented, reflexive, nature-appropriate-
differentiated, dialogic, ambivalent-probabilistic, hermeneutic),
determining that it is “the process of formation of a doer of professional
activity, that is, a system of certain properties in the conditions of
continuous professional education, self-education and carrying out
professional activities” (CotcbKa, & Jlicosuit, 2018, p. 22).

Chupryna (YynpwuHa, 2021) considers the problem of academic staff
professional development from a legal perspective. The author singles out
the principles that form the basis of professional development system: the
obligation and continuity of professional development during the
implementation of scientific and pedagogical activities; purposefulness,
prognostication and anticipatory nature; innovativeness and practical
orientation; individualization and differentiation of approaches to
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professional development; openness and academic integrity; guaranteed
funding of professional development” (YynpuHa, 2021, p. 43).

Taking as a basis the development of regulatory documents and
scientific and pedagogical literature, Bulvinska (BynbBiHcbka, 2018)
determines the trends inherent in academic staff professional development
from the perspective of their role and significance in the training of future
specialists in various specialties as well as the performance of scientific
research. The author includes the training of academic staff to implement a
student-centered approach in learning and teaching, internationalization
through academic mobility, improvement of foreign language
communicative and multicultural competence, integration of the results of
scientific research into educational programs for the training of specialists,
improvement of the educational environment, use of the potential of e-
learning, etc. (BynbBiHcbKa, 2018). In the study of Bilyakovska (BinakoBcbKa,
2021), the principles underlying academic staff professional development are
highlighted, to which the author includes the principles of determinism, a
personally developing professional environment, activity, the relationship
between pedagogical and research activities, subjectivity, reverse
communication, reflection, mobility.

Oliynyk (OnitHmk, 2010) emphasizes that a modern university teacher
must possess a set of characteristics, to which the author attributes the
following: “professional competence at the level of European and world
standards, mobility; competitiveness; creativity and responsibility; flexible,
independent and critical thinking; mastery of foreign languages, new
information technologies; the ability to operate in conditions of uncertainty
and change; focus on effective self-education; self-improvement throughout
life” (p. 89). Therefore, academic staff professional development should be
perceived as a requirement and an opportunity for the formation and
development of all the listed characteristics.

As Morozova (Mopo3osa, 2013) rightly observes, “postgraduate
pedagogical education is a constantly active link in the system of continuous
education, the purpose of which is to ensure professional growth,
deepening, expansion and renewal of professional knowledge, abilities and
skills. It ensures the acquisition of a new qualification, a new specialty, the
formation of a professional career on the basis of the previously acquired
level of educational and professional training, acquired practical experience
and individual self-learning of a person, regardless of the age” (p. 65). It is
about the potential of realizing the compensatory function of continuous
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pedagogical education, professional development of academic staff,
“obtaining additional competitive advantages” (MeueHtok, 2015, p. 58).

In her study, Biruk (Bipyk, 2021) characterizes the professional
activity of a teacher-researcher, elaborates the terminological apparatus
and provides clear definitions of such concepts as “educational-research”
and “scientific-research” activity as components of the system of future
specialist’s training. The author interprets a number of synonyms
(scientific-research, research-experimental, heuristic-search, heuristic-
transformative), which denote a scientific search, the performance of a
study, an experiment, the main purpose of which is the expansion of
existing knowledge, the verification of new ideas and hypotheses, their
scientific justification, generalization, establishment of regularities, etc.
The author interprets “research and innovative activity” as “complex
activity aimed at the creation, implementation and dissemination of
innovations, the complex nature of which is manifested in the fact that it
consists of two components: theoretical, aimed at creating new
knowledge (research activity) and practical, application-oriented new
knowledge (innovative activity) (bipyk, 2021, p. 28).

In this context, it is worth referring to the works of Borova (Boposa,
2012), who draws attention to the process of knowledge creation, and its
main aspects: “psychological, linguistic, epistemological”’, and also
interprets the concept of “knowledge” as “information perceived by a
person using the senses, which is transformed into a qualitatively new
substance activated by human consciousness, which involves analysis,
evaluation, and systematization” (p. 100). The author states that
“organizations rely more on knowledge, their success depends more on
how successfully employees will possess knowledge in order to contribute
to effective decision-making and the creation of innovations” (Boposa,
2012, p. 100), and for institutions of higher education there is the
following characteristic: “ they have a high intellectual level, strive for self-
development, self-improvement, self-realization and have good creative
potential, which can be manifested and developed under the appropriate
organization of management, which takes into account the constant
growth of the intellectual work of academic staff” (p. 103).

Based on the study of economic indicators and statistical data,
Pechenyuk (MeyeHtok, 2015) proves that “a powerful scientific capital has
been accumulated in Ukraine, which is capable not only of training
specialists with higher education, but also of conducting scientific
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research” (p. 65). The author singles out positive (gender parity,
rejuvenation of academic staff) and negative (uneven distribution of
academic staff with scientific degrees according to the territorial criterion,
internal and external migration of scientists) factors that are of great
importance in the development of higher education in the country
(MeueHtokK, 2015) and not only. “The prosperity of the innovative sphere in
the world is made possible thanks to the growing trend of increasing the
knowledge contribution of research universities. After all, in many
countries of the world, despite significant inconsistencies in the current
regulatory and legal approaches to the existing requests of society to the
specifics of activity, the innovative and entrepreneurial climate was born
and developed in the university environment” (Hosikosa, 2019, p. 108).

Belmaz (Benbmas, 2011) convincingly proves that “the most
productive is only a harmonious combination of research and teaching
activities of academic staff — only in this condition it is possible to achieve
the best results both in the training of young specialists and in one’s own
self-improvement” (p. 91). Understanding the specifics of the combination
of scientific research and pedagogical activity, Tolochko (Tonouyko 2019)
emphasizes the need for the formation and development of the scientific
and methodological competence of a modern teacher, which “... is aimed
at his performance of scientific, educational, scientific and innovative
activity, as well as the use of modern information technologies of
education, scientific diagnostics, expertise, etc.” (Tonouko, 2019, p. 179).

Considering the limitations of the study of the problem of
entrepreneurial competence development, we refer to the research of
Zinkova (3iHbkoBa, 2020). For our study, it is valuable as far as the author
reveals and characterizes the stages of entrepreneurial culture development
(“adaptive-motivational, content-processual, reflective-creative”), defines
the components of entrepreneurial culture (“motivational-value, cognitive-
praxeological, personal-reflexive, social-ethical”), which contributes to better
understanding of the essence of entrepreneurship and entrepreneurial
culture of a specialist (3iHbkoBa, 2020).

Slipenko (CnineHko, 2020) reveals the peculiarities of entrepreneurial
competence development in the conditions of a secondary school in the
United States. Based on the analysis of the American experience, the author
concludes that entrepreneurial competence is “a combination of knowledge,
abilities, skills in conducting entrepreneurial activities, acquiring relevant
practical experience, and the ability to implement one’s creative ideas in
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order to achieve self-realization and profit” (Cninenko, 2020, p. 5). According
to the researcher, the development of entrepreneurial competence should
be interpreted as “the process and result of education, which involves the
acquisition of knowledge and skills regarding the creation and expansion of
one’s own enterprise, the ability to critically interpret and use a variety of
information, the ability to correlate one’s needs and economic interests with
modern market needs, the ability to successfully solve problems in various
spheres of life, with a creative approach to business, certain leadership
qualities, which will contribute to successful employment and contribute to
the economic prosperity of the country” (Cnhinenko, 2020, p. 5).

Tsyunyak (LtoHsk, 2020) discloses the specifics of future specialists’
training in the field of education to implement innovative activities. The
author focuses her research attention on primary education teachers, and
interpret innovative competence as “an integrative phenomenon that
includes theoretical knowledge, practical abilities and skills, moral and ethical
values, ways of thinking, professional, worldview and civic qualities, a
positive attitude towards innovative activity...” (LitoHak, 2020, p. 155). The
scientist proves that innovative activity requires the presence of a set of
competences, which she interprets as components of innovative
competence: “information-analytical, research-praxeological, regulatory,
organizational-communicative, creative” (LtoHsk, 2020, p. 156).

The study of Kinakh (KiHax, 2022) is devoted to the problem of
considering the professional and pedagogical entrepreneurship of primary
school teachers. The results obtained in the course of scientific research
provided an opportunity to formulate conclusions that “entrepreneurship is
an innovative activity carried out by individuals at their own risk in order to
satisfy the needs of consumers and obtain a certain value, which leads to the
redistribution of resources” (KiHax, 2022, p. 79). The researcher proves that
entrepreneurship can be of different types, and does not always aim at
making a profit. In particular, Kinakh (Kihax, 2022) determines such types as:
institutional entrepreneurship, strategic entrepreneurship, academic
entrepreneurship, social entrepreneurship, impact entrepreneurship,
sustainable entrepreneurship, creative entrepreneurship (p. 80-81).

Conclusions. So, we can say that the professional development of
academic staff is an integral part of their activity. The theoretical and
methodological works of researchers in this field, the experience of higher
education institutions make it possible to choose an effective toolkit for
building a comprehensive system of professional development, under the
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conditions of which training of academic staff for academic
entrepreneurship can be carried out.

As evidenced by the results of the analysis of the research source base,
entrepreneurship and the use of its potential in the educational field is an
urgent problem today. This problem is considered from the perspective of a
number of sciences, including psychology, sociology, economics, and
administrative management. Scientific studies highlight its role and
significance for the development of social and economic spheres of society’s
life, but only solo works are devoted to the specifics of training future
specialists in the field of education for entrepreneurial activity. The absence
of scientific works dedicated to the specifics of academic staff training at
modern universities for academic entrepreneurship was recorded, which
contradicts the trends of the international educational and scientific space,
the demands of society and the requirements of the modern labour market.

In this context we determine the problem of academic staff training
for academic entrepreneurship organisation, its content as well as training
forms and methods as the prospect for further research.
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AHOTALIA

FenbXuHcbKa TertaHa. [liarotoBKka HAyKOBO-MeAaroriyHMX npauiBHUKIB [0
aKaAeMmiyHoro nignpuMeMHUUTBA Yy cucTemi NpodecinHOro po3BUTKY: aHaNi3 HAyKOBUX
nybnikauin.

Cmammsa npuceayeHa 8ucgimaeHHo npobaemu nid20mMoBKU HAYKO80-
nedgeoziyHUX NpAuiBHUKiI8 00 aKademiyHo20 MiIONPUEMHUYUMBa y cucmemi
npogpeciliHo2o po38UMKY, AKA OOCAIOHYEMbCA Kpi3b Mpu3my Haykosux nybaikauid.
Mema 0ocnidxceHHA — npedcmasumu pe3ysabmamu aHanizy Haykoeux nybaikauyid, axi
pPO3KpUBAOMb  OKpemi acrneKkmu nidecomoeKu 8uKaadayie 00 aKademiyHozo
nionpuemHuymea y cucmemi  npogeciliHoeco  pozeumky. Y  00CAi0OHeHHI
BUKOpUCMOBYBAAUCA maKi memodu: aHaniz nedaeoziyHoi  gimepamypu, cuHmes,
MOPIBHAHHA, Y3a2aAbHEHH ma cucmemamu3auis, iHOyKyia ma 0edyKuid. 3’acosaHo,
wWo cmpimKuli memn meopeHHA 3HaHb MA iX mMpaHcgepy CoOHYKAarme Cycrinbcmaso 00
npuodineHHa o0cobausoi ysaau CyvyacHUM yHieepcumemam — AK [HHOBAUIUHUM
UeHmMpam, OCKinbKu B8OHU 8idieparomb 8axmAUBYy poOab y couianbHOMy ma
eKOHOMIYHOMY  po3sumky cycninecmea. O6rpyHmMosaHo poab | 3HAYEHHSA
aKademiyHo20 nIONPUEMHUYMBA, G MAKOX Mi020mosKU 8uKaadayie 0o (ioeo
peanizayii.  OCKinbKU ~ po38UMOK  MIONPUEMHUUbLKOI  KOMAEemeHMHocmi  He
3a6e3neyyemosca 8 ymMo8ax o4yamkosoi npogpeciliHoi nidzomosKku, ocobausoi
akmyansHocmi  Habysae npobnema npogheciliHo20 pPo3BUMKY, AKA 30amMHaA
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3a6e3rneyumu Moxcausocmi 0014 ni020mosKuU HAyKoso-neddzo2iyHo2o nepcoHany 00
aKademiyHo20 MniONpueEMHUYMeEa. Ha ocHosi aHanizy Haykosux npayb 3pobaeHo
BUCHOBOK Mpo me, wjo npogeciliHuli po38UMOK HayKoso-neddazoaiyHuUX npayisHUKi8 €
Hegi0’EMHOIO  CKnadosok  ixHbOi  OdifsnbHOCMI. TeopemuKo-memo0ono02i4Hi
HanpayteaHHA 00CniOHUKIB y yil 2any3i, 00c8i0 3aKknadis suwoi oceimu darome 3moz2y
obpamu epekmusHuli iHcmpymeHmapili 0na nobydosu  uinicHoi cucmemu
npogeciliHo2o po38UMKY, 8 ymosax AKOI Moxce 30ilicHro8amuca nNid2omoeKa HayKo8o-
nedageoziyHuUx nNpauisHUKie 0o axkademiyHozo nidnpuemHuymea. [lpobaema
aKademiyHo20  MIOMPUEMHUYUMBA  MA  BUKOPUCMAHHA  (ioco0  nomeHyiany
po32aa0aembCa 3 Mepcrekmueu HU3KU HAYK, 30Kpemda ricuxosnoeii, coyionoeii,
EeKOHOMIKU. Y Haykosux 00CniOyeHHAX 8ucs8imatoemMoca 020 posb | 3HAYeHHA 0s
pPO3BUMKY COUIGbHO-EKOHOMIYHOI chepu HuUumms cycninbCmed, ane aAuwe OKpemi
npayi npucesyeri crneyugiuyi nidcomosku malibymmHix cpaxieuie y cegepi oceimu 0o
nionpuemHuybkoi  disnbHocmi.  3agikcosaHo  8iOCymHicmb  HAYKOBUX  Mpauyb,
npuceayeHux ocobsausocmam ni020MOBKU  HAYKOB0-eda202iYHUX NpayisHUKiIe
Cy4acHuUx yHigepcumemis 00 aKademiYHo20 MIONPUEMHUUMBA, WO Ccynepeyums
MeHOEeHYiAM MIiMHAPOOHO20 0C8IMHbLO20 MA HAYKOB020 POCMOpPY, 3anumam
cycninecmea ma eumo2aM Cy4YdcHO20 PUHKY npayi. BusHavyeHO nepcriekmusu
nodasnbWUux HayKOBUX PO38iOOK.

Knarouoei cnoea: akademiyHe nidnpueMHUUMEB0; CYycninbCmeo 3HAHb;, EKOHOMIKA
3HAHb; npogpeciliHuli po3sumMoOK; cucmema rnpogpeciliHoeo pPO3BUMKY; Mi020MO8Ka;

HayKoso-rnedazoaiyHull NpayieHUK.
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