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SUMMARY

Ivanii lhor, Lianna Olha. Main directions of higher professional physical culture
education in the context of the ideas of the acme-culturological paradigm.

The article is devoted to the analysis of the formation of the national model of higher
education and definition of a set of regulations that form the basis of the main directions of
higher professional physical culture education in the context of the ideas of the acme-
culturological paradigm. A new domestic educational paradigm is revealed, which as a
priority of higher education that considers orientation on the interests of the personality,
adequate to modern trends of social development and educational innovations, which in turn
predetermined the basic principles of reforming the educational system of Ukraine. It is
shown that the modern educational paradigm is a multi-aspect complex phenomenon in
which traditional education interacts with innovative one. Along with it, this interaction is
realized through the development of culturological potential of a personality, which focuses
on humanistic dominant, and interaction of traditions and innovations in education is a new,
higher level of humanization and achieving peaks (acme) in education.

In the context of the ideas of the modern educational paradigm, the specificity of
higher professional physical culture education is considered, and it is shown that the
polyfunctionality of physical culture, its degree of developing, health-improving, educational
technologies requires a special approach to training specialists in the field of physical
education and sport. It is taken into account, that activities of these specialists are related to
a person, so it is necessary to focus on their training in the psychological-pedagogical aspect.

It is shown that combination of acmeological and culturological paradigm in a single
acme-culturological (integrative) approach and its implementation in professional training of
future specialists of physical education and sports involves such conceptual transformations
of the structural components of higher physical education: at the level of educational aims —
to form professional-pedagogical culture of future specialists; at the level of content of
professional physical culture education — to strengthen acmeological and culturological
components; at the level of pedagogical technologies — to direct efforts to active mastering
of acme-culturological norms and values by future specialists; at the level of educational
environment — to create acme-culturological saturated environment of education; at the
organizational-managerial level — to form organizational culture of the higher education
institution; at the effective level — to form personality of a future specialist of physical
education and sports as a subject of culture.

Key words: acmeological and culturological paradigms, higher education institutions,
future specialists of physical education and sport, professional training, main directions.
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THE STATE OF ELABORATION OF THE PROBLEM OF THE FUTURE SECONDARY
EDUCATION INSTITUTION MANAGER’S INNOVATIVE CULTURE DEVELOPMENT

Today, an innovative culture is in the focus of attention not only of scientific and
specialized circles, but also of the state and society as a whole, and the task of creating an
innovative culture in Ukraine has become one of the national priorities. The transition to a
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“knowledge economy” and a new innovative level of technology and social culture is one of the
ways out of the crisis of national identity. The practical aspect in this regard is dissemination of
positive experience in the formation of the innovative culture in various fields of activity, with
education, science, culture and communications playing a key role. Since decision-making by
subjects of economic activity depends on mental models, for effective reforms it is necessary to
change the institutional system and the society foundations. The economic environment with a
high level of innovative culture contributes to the acceptance by society of new ideas as values
and their support. At the same time, the main motivation for human activity will be based on the
inner desire to update, search for ideas and ways to implement them, however, such changes
necessitate the person’s training with new social skills and specific worldviews. According to
leading researchers in the context of modern social development, the priority of information and
knowledge is based on information and innovative culture. Therefore, it can be said that
innovative culture is the basis for the formation of an informational, innovative “knowledge
society”, as well as the individual’s civic identity.

Key words: innovation, innovative development, innovative climate, innovative
culture, innovative motivation, personnel, education.

Introduction. The English term “innovation” or its Ukrainian-language
counterpart “novation” is based on the Latin word “novation”, which can be
translated as introduction of something new. Therefore, today under draining
or spreading new elements or models of material or intangible culture in the
social system, the state of elaboration of the problem of innovative culture
development of the future secondary education institution manager is of great
importance. In a wide sense of the word, innovation is the process of creating
and disseminating innovation. Satisfying needs with new means leads to
qualitative changes in the state of the public sphere where innovation is being
implemented. From the point of view of social development, innovation is a
process of solving objective social problems through people’s innovation that
fulfills the function of culture development as a set of human life ways.
Because a human being is the driving force for innovations, social and
psychological become especially important aspects of the innovative process.
Most socially significant advocate innovative transformations of public relations
aimed at formation of a humanistic society that meets the requirements of
progress and sustainable economic development.

Consequently, there is a need for a comprehensive analysis of the state
of the problem elaboration of innovative culture development of the future
manager of the secondary education institution.

Analysis of relevant research. In general, such foreign scientists as
E. Weizsacker, A.Wijkman, H.Dusayev, and U.Eco B.Lysin, V.Manuilenko,
V. Matveykin, O. Steklov, O. Tarasova, J. Schumpeter and others have devoted
their studies to innovations and the innovative culture in the philosophical and
social aspect. Scholars share opinion that innovative culture and products of
Innovative activity are the core condition for the development of any modern
social systems. Researchers view innovative culture within the frames of modern
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concepts of sustainable development, enrichment of human capital and the
environmental society. Nevertheless, scientists emphasize a number of risks that
cover innovations, because, for example, innovative improvement of technologies
determines displacement of people from the production processes, and increasing
quantitative indicators of production do not necessarily lead to qualitative
transformations. At the same time, most foreign scientists conventionally reveal
that innovations create a mosaic of modern professional, informational,
corporate, environmental, psychological, moral, project, organizational and
economic culture, and are its valuable and content cementing substance.

The Ukrainian philosophical and psychological-pedagogical analysis of
the phenomenon of the innovation and innovative culture is generally
represented in the scientific heritage of such scientists as V. Andrushchenko,
M. Haman, V.Horbulin, V. Heitz, V.Zubenko, V.Lytvwyn, P.Mykytyuk,
O. Starovoit, O. Chumak, Y. Shipulina, R. Yakovenko and others. It is significant
that scholars consider innovation solely in unity with innovative culture that
provides the process of interiorization and existence of the innovation in the
modern life. According to experts, innovative culture reveals the individual’'s
ability to innovate, certifies his/her internal readiness and level of technological
competences that allow him/her to innovate in a certain social environment.

Nevertheless, some aspects of the educational and pedagogical dimension
of innovations and innovative culture are presented in scientific studies of both
foreign and Ukrainian researchers. Among the first ones are V. Akopov, L. Askarov,
V. Dolhov, E. Zaitseva, V. Larin, S. Poliakov, |. Tsvetkova and others. Scientists drew
attention to such aspects of development of the innovative culture of the future
manager of the education institution as the necessity of formation of synergetic
and multidisciplinary environment, importance of development methodology of
the psychophysiological, mental and worldview readiness of a personality for
perception and production of innovations, etc.

Thus, the need for elaboration of the problem of innovative culture
development of the future secondary education institution manager is
becoming relevant nowadays.

The aim of our study is to determine the state of elaboration of the
problem of innovative culture development of the future secondary education
institution manager.

Research methods: in order to achieve the highlighted goal, a set of
methods of scientific research adequate to it has been used, theoretical: a
comparative analysis of the scientific definitions of the issue of innovative
culture development of the future manager, a systematic analysis of major
streams of elaboration of the problem of innovative culture development of
the future secondary education institution manager.

Results. Currently, development of a resourceful and humanistic
personality of the head of an innovative education institution is a fundamental
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condition for the successful modernization of the national educational space
according to the maximum of “The New Ukrainian School”. Achievement of
such priorities inevitably requires improvement in the system of management
training, whose education should be committed to the tasks of developing the
innovative culture and the new style of pedagogical thinking.

While analyzing the national pedagogical discourse in order to investigate
the state of elaboration of the problem of education institution manager’s
innovative culture development, it has been noted a certain contradiction
between the social significance of the innovative culture and insufficient and
sporadic scientific substantiation of theoretical-methodological, contextual,
methodological-technological and organizational-pedagogical foundations of its
development in the process of the future heads of education institutions training.
So, it was stated in the recently published by the State Service for Quality of
Education of Ukraine “Alphabet for the Director” that the quality of educational
activity is impossible without innovations, which, primarily, are manifested in the
renewal and development of the new content of education, that positively
changes the system and determines its innovative development (Bobrovskii et al.,
2019, p. 125). The main burden on the development of an innovative educational
environment, such as creation of positive motivation to involve all participants of
the educational process in innovative and experimental work is the responsibility
of the head of the institution. Therefore, it is quite convincing that without the
innovative culture of the head of the education institution, formation of the
innovative society is also impossible, construction of which is a key indicator of the
sustainable society development.

The modern society is axiomatically defined as a period of innovations,
information and digital technologies. Therefore, it is obvious, that the issues of
innovations and the innovative culture have currently acquired a synergetic
research status and are the subject of both sectoral (pedagogical, philosophical,
psychological, cultural, sociological, etc.) and interdisciplinary studies.

In the context of a relatively large-scale and extensive scientific study of
the phenomenon of innovations and the innovative culture in general, the
pedagogical aspects of the innovative culture, the problem of its development
in the future manager of the institution of secondary education in the process
of master’s training is worked out much less. Regarding Ukrainian scientific
knowledge, it is explained, primarily, by the specifics of the development of
national education, in which assimilation of innovations is not a prerequisite,
but a consequence of their wide spread in the society. This situation is in the
stark contrast to the innovative experience of the leading countries of the
European Union, where the success of the legitimacy among the broader
population depends on the level and the extent of innovation in education.
Therefore, it is quite understandable and to some extent justified that there is
an insufficient level of scientific understanding by the contemporary Ukrainian
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pedagogical thought of the phenomenon of innovative culture and ways of its
development in the higher education system.

An important contribution to the enrichment of the technological
foundations of the development of the innovative culture belongs in particular to
L. Askarova. The scientist proposed and substantiated the appropriate model, by
distinguishing the conditions, stages and components of the innovative culture
development of the future head of the education institution. Thus, among the
pedagogical conditions, the researcher singled out construction of an educational
process, taking into account the diagnostic results of the orientation to the
management of educational systems; the realization of personal interaction in
pedagogical preparation of the future leader; the maximum approximation of the
educational and cognitive process to management activities, the use of extremely
active forms and methods of training (Askarova, 2015). In addition, L. Askarova
distinguished four stages (orientation, diagnostic-prognostic, enriching,
productive) and proposed three components (motivational-valuable, cognitive-
volitional, operational-active) of the author’'s model of development of the
innovative culture of the head of an education institution (Askarova, 2015).

The scientific research of O.Bochkariov and T.Bochkariova are of
considerable interest, as the scientists view innovative culture as a medium for
the formation of professionalism of higher education institutions graduates. In
their opinion, the innovative culture is based on the principle of activity, which
Is immanent to the essence of innovation (Bochkariov & Bochkariova, 2010, p.
143). The scientists’ findings concerning innovative educational activities, that
are developed solely in project form, since projecting itself is fully in line with
the specifics of innovations, provided for the open space of educational goals
and objectives, are also valuable. Moreover, according to researchers,
innovations can develop exclusively within the culture: “... culture integrates
knowledge, forms within itself the “memory” of knowledge, ... reproduces
social intelligence, education and science, and education reproduces culture.
Therefore, existence of human competence, as well as being of education is
carried out exclusively in culture” (Bochkariov & Bochkariova, 2010, p. 143).

The research of L.Kulikova became a significant refinement of the
innovative culture formation technologies. The scientist has distinguished
several stages of the innovative culture development in the system of modern
higher education: the stage of pre-vocational training (formation of general
outlook and general culture); the stage of basic vocational training (mastering
the profession, forming a professional culture); stage of professional activity
(postgraduate improvement of professional skills, achievement of professional
maturity and formation of the innovative culture); stage of evaluation of the
professional and innovative culture (Kulykova, 2017, p. 116).

The processes of development of the innovative culture have a
psychological basis. Studies of foreign scientists V. Dolhova and O. Shumakova are
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devoted to the illuminating of this problem. Scientists have analyzed the
psychological patterns of the innovative culture formation, considered the internal
and external factors of this process. Development of the innovative culture was
suggested to be a step-by-step and purposely organized process, that was directly
related to the educational process and consisted of structural and procedural
components. The structural aspect of the formation of a proper level of the
iInnovative culture involves: goal setting, defining strategies, goals and objectives;
cognitive-information (knowledge, skills), value-motivational (values, motivation)
and activity (actions, operations, technologies) content; organizational component
(forms, methods, means, technologies and ways of interaction); result component
(model of results, levels, criteria and methods of their analysis and evaluation);
correction of results component (elimination of drawbacks, feedback, preventive
and corrective actions). The procedural aspect of innovative culture development
contains the following stages: external influence; transition of external influences
on internal mechanisms of formation and development of the innovative culture;
manifestation of the result of internal work in external characteristics (Dolhova &
Shumakova, 2009, p. 207).

V. Dolhova and O. Shumakova have also presented the valuable conclusions
that the central link in the innovative culture formation is development of the
motivational sphere of an individual, his/her needs, desires, aspirations and
intentions. All motivational structures require their satisfaction, which leads the
individual to self-development. Not only productivity, but also the actual presence
of the process of the innovative culture formation depends on how the person
perceives and evaluates innovation (Dolhova & Shumakova, 2009, p. 208).

We also agree with the findings of scientists about the significant
categorical difference in terms of “development” and “formation” of the
personality’s innovative culture. According to V. Dolhova and O. Shumakova,
the differences between the processes of formation and development are in
their directions: the vector of formation is directed “to”, “from the outside”,
while the vector of development goes “from the inside”. This, in turn,
actualizes the processes of personality self-development. A person acquires the
ability to withstand external influences and consciously take the position of an
innovator, due to the formed qualities of a person and new needs and
aspirations for innovations. This position is a kind of psychological formation
that results from the synergy of internal and external factors. The reactions of
the individual to innovations depend on personalities and the content of their
inner position as a coherent and systematic formation. Moreover, having
reached certain results, one begins to strive for self-education, self-breeding
and improvement of his/her own essential forces through individual activity,
training, play, work, communication. This desire is a natural manifestation of
the development that arises at a certain stage in of the innovative culture
formation (Dolhova & Shumakova, 2009, p. 208).
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The contribution of O. Shumakova to the discovery and comprehension of
the psychological and pedagogical foundations of the innovative culture formation
in the system of vocational training is significant. The scientist axiomatically views
the innovative culture as an invariant and integral attribute of any activity of a
subject. According to the scholar, the content of the innovative culture is made up
of three components: subjective-active, productive-resultative and process-
technological. The subject-active content of the innovative culture reveals its
mechanism of formation on the basis of the “internalization-exteriorization”
principle. The driving force of innovations mastering is the dialectical contradiction
between the awareness of standard and stereotyped forms of professional
activity obsolescence and the acute need of the educational and professional
activity subject for modernization and updating (Shumakova, 2008, p.278).
Instead, the productive-resultative content of the innovative culture manifests
itself in the system of indicators of level of its formation. O. Shumakova includes
to them the following: the sphere of abilities, the key of which is creativity as the
ability to creative professional activity, constructive and non-standard thinking
and behavior. Abilities are also manifested in the ability to choose current goals,
generation and production of a plethora of new ideas, awareness of an individual
as a creative one; sphere of motives, stable semantic formations, which can be
represented by the motives of self-affirmation and self-realization; sphere of
responsibility as a particular sense of the need for self-involvement in the
production and diffusion of innovations; spheres of competence and skills that
prove themselves in the mastery of a specialist in all types and methods of
professional activity. Finally, the procedural-technological content of the
innovation culture, stated by O.Shumakova, attributes to the theoretical
(knowledge of theory of innovation, motivational-valuable attitude to innovation),
practical (testing of professional skills, manifestation of individual ways of
professional activity, realization of innovative and progressive experience),
learning-productive (updating of individual-professional activity, realization of
own professional programs) stages (Shumakova, 2008, p. 279-282).

In the Ukrainian professional-pedagogical discourse the problem of the
innovative culture development of the head of education institution is presented
in @ number of scientific studies of such scientists as V.Andrushchenko,
L. Vashchenko, L. Hubersky, T.Havlitina, L.Danylenko, L. Dychkivska,
V. Dokuchaiev, V.Drahunova, O. llkiv, V.Kyrylenko, K.Kyrylenko, O.Kozlova,
L. Kravchenko, V.Kremen, Y.Lumkomska, O.Marmaza, O.Marushchenko,
A. Oliinyk, O. Podzihun, O. Popova, V. Yahodnikova and others.

An important contribution to the study of theoretical and methodological
foundations of the innovative culture formation of the future specialist belongs
to L.Shtefan (Shtefan, 2013). The scientist has proposed to define the
innovative culture of a professional as an integral personal growth, which,
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being a component of an innovative potential, is manifested through the ability
of an individual to innovate (Shtefan, 2013, p. 14-15).

The researcher examined the humanistic and acmeological essence of a
personality’s innovative culture and found out that the structure of the innovative
competence of a specialist includes the constituent, cognitive, operational and
personal components, which are reflected in the procedural-activity, creative,
valeological, scientific and professional process (Shtefan, 2013, p. 15). In addition,
on the basis of the structural analysis of general, professional and pedagogical
cultures as components of the innovative culture, L. Shtefan has determined
orientation to the innovative competence and the innovative activity (Shtefan,
2013, p. 375). Also, the scientist drew attention to the criteria of personality
orientation to the innovative activity (professional interest, professional need and
professional self-determination), and also revealed indicators of the innovative
activity (susceptibility to innovation, intensity of innovative activity, timeliness of
iInnovations application) (Shtefan, 2013, p. 377).

Scholar K. Kyrylenko has significantly broadened the scientific
understanding of pedagogical foundations of the innovative culture development
research (Kyrylenko, 2015). The scientific conclusions about organizational and
pedagogical conditions of the innovative culture formation in the educational
process of higher education institutions are valuable for studying the subject of
research, in particular: the focus of the educational process on improving the level
of general culture and moral and ethical qualities of young people; creation of the
information space of modern innovative socio-cultural knowledge involved in the
development of the innovative potential of future specialists on the basis of the
synergetic paradigm of fundamentality of education and science; innovative and
activity environment formation, aimed at development of innovative knowledge,
innovative way of thinking and innovative personality; development of positive
motivational and value attitude of a student to the “new”, as a basis for
continuous improvement and self-realization in the process of future professional
practice, etc. (Kyrylenko, 2015, p.15). K. Kyrylenko has also developed a
structural-functional model of the innovative culture formation process, in which
the scientist identifies six components: target (goal, task), methodological (basic
components, functions of the innovative culture, conceptual approaches, basic
ideas, didactic principles), content (structural context components, program, etc.),
operational/behavioral-active (didactic tools, epistemological fundamentals),
technological (implementation of organizational and pedagogical conditions) and
empirical (pedagogical experiment, expert and diagnostic evaluation) (Kyrylenko,
2015, p. 18). From our point of view, the principles of the innovative culture
development, outlined by K. Kyrylenko, are of great importance, in particular: the
primacy of the whole in relation to its parts, nonadditivity, synergy, emergence,
multiplicity, structuralism, mobility, alternative and continuity (Kyrylenko, 2015,
p. 271).
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Conclusion. Thus, the relevance of scientific study of the problem of the
innovative culture development of the future head of the secondary education
institution in the process of master’s training is greatly enhanced not only by the
obvious social and vital potential of innovation, but also by the sporadic, episodic
and non-systematic study of this issue in the modern education. Scientists have
not proposed a holistic model for the development of the new head of a modern
education institution, who would have a high level of the innovative culture.
Currently, a paradigm for the innovative culture development of the future
education institution manager in the process of master’s training, based on a
number of modern methodological approaches, primarily humanistic, cybernetic,
synergistic and acmeological, has not been established. The problem of correlating
the current level of innovation with the content of education in higher education
institutions remains undiscovered. There is also no scientifically sustained and
holistic model of development of the set of “soft skills” of modern youth that form
the basis of the personality’s innovative culture.

Perspectives of the further research. Further research corresponds to
solving the problem of experimental analysis of innovative -culture
development of the future education institution manager in the master’s
training process.
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PE3IOME

Kosnos  Omutpun. CoctoaHMe  pas3paboTaHHOCTM  npobnembl  pa3BUTUA
WHHOBALMOHHOM KyNbTypbl OyAyLLIero pyKoBOAUTENA YUpEXKAEeHUA cpeaHero o6pa3oBaHus.

Ce200HA UHHOBAUUOHHAA Kysnibmypa HAxo0umca 8 (PoKyce B8HUMAHUA HE MOsbKO
HAY4YHbIX U Creyuanu3upoBaHHbIX Kpy2o8, HO u 2ocyoapcmea u obwiecmesa 8 uyesnom, a 3a0a4a
hOpMUPOBAHUA UHHOBAUUOHHOU Kynemypbl 8 YKpauHe cmana 68 pA0 HAUUOHAAbHbIX
npuopumemos. [lepexo0 K «IKOHOMUKe 3HAHUlU» U HOB0OMY UHHOBAUUOHHOMY YPOBHIO
mexHono2uli U COYUOKynbmypsl Aensemca O0OHUM U3 criocobos 8bixo0a U3 Kpu3uca
HayuoHanbHOU udeHmu4Hocmu. [lpakmuyeckum acnekmom 6 3mol CceAa3u Aensemcs
pacnpocmpaHeHuUe no3umusHo20 Onbima oPMUPOBAHUA Kyabmypsl UHHOBAUUU 8 pa3audHbIX
cghepax deamenbHOCMU, MPU 3MOM K/KOYEBYHO POsb Uu2paem obpaszosaHue, HayKa, Kyasmypa u
KOMMYHUKayuu. lockonsKy npuHamue peweHuli cybbekmamu 3KoHOMU4ecKol desmenbHocmu
3a8ucum om mMeHmMasbHbIX Modesnel, mo 014 3¢hghekmusHbix pechopm Heobxodumo nposecmu
U3MEHEHUEe UHCMUMYYUOHAAbHOU cucmems! U yCcmoes Coyuyma. IKOHOMUYECKasa cpedd ¢
8bICOKUM ypOBHEM UHHOBAUUOHHOU Kynbmypbl cnocobcmayem npuHAmMuo obuwecmeom Ho8bix
udell Kak yeHHocmu u ux nododepxcke. [lpu 3MoOM OCHOBHGA Momusayua OeamesabHocmu
yenoseka 6ydem 6a3upo8aMbCA HA BHYMPEHHEM McenaHuu obHoeneHuUs, nmoucka udel u
cnocobos ux peanusayuu, 0OHaKO MAKo20 poda usmeHeHuUs obycnasausarom Heobxoo0umocmes
no820mosKu Kaodpos, 067a0aroujux HOBbIMU COUUAAbHLIMU HABLIKAMU U crieyuguyeckumu
MUPOBO33PEHYECKUMU ycmaHosKamu. 1o MHeHuto sedyuwux uccnedosamesneli 8 Yca08UAX
coB8peMeHHO20 COUUQAbHO20 Pa38UMUA Mpuopumem UHGOPMayuU U 3HaHUU 0CHO8bIBAEMCA HA
UHGOPMAYUOHHOU U UHHOBAYUOHHOU Kynbmype. [Tosmomy mel MOXeEM 2080pUMb O MOM, YmMo
UHHOBAUUOHHAA  Kynbmypa A8714emcA  OCHOB0U  (hOPMUPOBAHUA  UHGPOPMAUUOHHOZ0,
UHHOBAYUOHHO20 «obujecmea 3HaHUl», a makxe 2paxoaHcKolli camoudeHmugukayuu
uHousuaoa.

Knioyesble cnoea. uHHOBAUUA, UHHOBAUUOHHOE passumue, UHHOBAUUOHHBbIU
KAUMam, UHHOBAUUOHHAA KyaAbmypd, UHHOBAUUOHHAA MOMusayus, Kadpel, 0bpasosaHue.
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AHOTALUIA

Kosnos Amutpo. CtaH po3pobneHocTi npobaemn po3BUTKY iHHOBALLIMHOI KynbTypu
ManbyTHbOro KepiBHMKa 3aKNaay cepenHboi OCBITH.

Cb0200Hi HHOBAUIlHa Kynbmypa 3Haxo0umoecA y (POKyCi ysaau He mMminbKu
HayKosux i cneyianizosaHux Kin, a U 0epxyasu ma cycninecmea 8 yinomy, a 3a80aHHA
GpopmMysaHHA HHOBAUIUHOI Kynbmypu 8 YKpaiHi cmano 8 pA0 HAYIOHAAbHUX
npiopumemis. llepexi0 00 KEKOHOMIKU 3HAHbL» Ma [HHoBauiliHo20 pieHA mexHonoeil i
COYioKynemypu € 00HUM i3 crnocobie 8uUxody 3 Kpu3u HAUIOHAAbHOI iDeHmu4Hocmi.
MpakmuyHum acneKmom 8 38'A3KYy 3 UUM € MNOWUPEHHA [Mo3umusHo20 00ceidy
GpopMyB8aHHA Kynbmypu iHHo8ayil y pi3HUX cgepax OiAnbHOCMI, NPpuU YbOMY KaK408Yy
ponb gidicpae oceima, Hayka, Kynemypa i KomyHiKayii. OCKinbKU npuliHAmMmMA piuweHb
cyb'ekmamu eKoHOMI4YHOI OdifanbHOCMI 3anexume 8i0 MeHMasnbHUX modeseli, mo 014
epeKmusHuUx pegopm HeobxiOHO nposecmu 3MiHy iHCmumyuyiliHoi cucmemu G 3acad
coyiymy. EKoHomiYyHe cepedosuuwie 3 BUCOKUM pigHeM iHHOB8AUIUHOI Kyanbmypu crnpuse
npuliHAMmIo cycninecmeom Hogux idel AK YiHHocmi ma ix nidmpumku. lpu ysomy
OCHOBHA Momusayia dianbHocmi nOuHU byde 6ba3zysamuca Ha BHYyMPiWHLOMY BAHAHHI
NoOHOB/EHHA, MOWYKy idel i crnocobie ix peanizayii, 00HAK MaKo20 pPody 3MiHU
0b6ymosnome HeobxioHicmb nidezomoeKku Kaopis, W0 80a100il0Mb HOBUMU COYiaanbHUMU
HagUYKaMu | crneyugiyHUMU c8imo2aadHUMU ycmaHoekamu. Ha OymMKy npogidHux
00CniOHUKIB, 8 YyMOBGX CY4YdCHO20 COYiaabHO20 PO38UMKY npiopumem iHpopmayii i
3HAHb r'PyHMYyeEMbCA HA iHpopmayiliHili ma iHHo8ayilHIl Kynemypi. ToMy mu MOMeMO
2osopumu npo me, WO IiHHOBAUIliIHO Kynbmypa € OCHO80K (HOPMYyBAHHA
iHpopmayitiHo2o, IHHOBAYIIHO20 «CyCninbCcMBaA 3HAHL», A MAKOMH 2POMAOAHCLKOI
camoideHmudikayii iHOusida.

Tomy 38epHeHHA 00 00Cni0#eHHA cmaHy po3pobaeHocmi npobsaemu pPo3BUMKY
iHHosauyiliHOI Kynemypu malibymHb020 KepigHUKA 3aKnady cepedHboi ocsimu, 8udineHHA
HamnMpAmI8 Cy4acHOi Haykogoi OyMKu, cmasao pe3ynbmamom Yyc8i0OMAEHHA 3pOCcmaro4or
OuHaMiKu iHHoB8ailiHUX npouyecig y cycninbcmai.

Po3sumok Haykosux I[HmMepecie y UbOMy HAMpAMIi 8UABUMO CKAAOHICMb |
baeamoacnekmHicms 03HAYeHo20 (heHOMeHa, WO CrPUYUHUAO [10A8Y PI3HOMAHIMHUX
nioxodie 0o Uio2o aHani3y. BusHayeHo HeobxiOHicMb yc8i0OMAEHHA MO20, W0 00CNIOHEHHA
cmaHy po3pobaeHocmi npobaemu po3suUMKy iHHOBAUIUHOI Kynemypu malbymHb020
KepigHUKa 3aKnady cepedHboi ocsimu 8UMa2aromb CUCMEMHO020, UiniCHo20 BUBYEHHSA 3
Ypaxys8aHHAM akmopis, WO CMOCylomosCs SAK 8704CHEe HoB8088e0eHb, MAaK | ix
CoyioKynbmypHo20 cepedosuuya.

Kmouoei cnoea. iHHosayis, i[HHosayiliHUli po3sumok, iHHosayiliHuli Kaimam,
iHHOBaUiliHaO Kynemypa, iHHosauiliHa momusayis, kKadpu, oceima.
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