[legaroriyHi HayKu: Teopis, icTopis, iHHOBanikHI TexHos0Til, 2022, N2 9-10 (123-124)

UDK 378.14

Nataliya Mukan

Lviv Polytechnic National University

ORCID 1D 0000-0003-4396-3408

Fedir Zagura

Ivan Boberskyi Lviv State University of Physical Culture
ORCID ID 0000-0002-5889-4399

DOI 10.24139/2312-5993/2022.09-10/222-231

PROFESSIONAL DEVELOPMENT OF PHYSICAL EDUCATION FACULTY AT
MULTIDISCIPLINARY INSTITUTIONS OF HIGHER EDUCATION:

ANTHROPOLOGICAL, PSYCHOLOGICAL, MANAGERIAL, ECONOMICAL
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The article is devoted to highlighting the results of the analysis of anthropological,
psychological, managerial, and economical dimensions of professional development of
physical education faculty at multidisciplinary institutions of higher education. The aim of
the study is defined as following: to highlight the theoretical foundations of professional
development of physical education faculty at multidisciplinary institutions of higher
education. In our research we used the methods of analysis and synthesis of information
presented in the scientific literature which highlights philosophical, anthropological,
psychological, economical aspects of the problem under research, as well as generalization
and systematization of research data. The essence of anthropological, psychological,
managerial, and economical dimensions of professional development of physical education
faculty at muiltidisciplinary institutions of higher education are characterized. The
conclusion was made about the expediency of using the anthropological, psychological,
managerial, and economical dimensions while constructing the holistic system of
professional development of physical education faculty at multidisciplinary institutions of
higher education.
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Introduction. At the beginning of the 21st century, the problem of
professional development of modern universities’ faculty is the subject of
scientific research in various countries of the world. We justify the
topicality of this problem by the role and importance of higher education
in the development of modern society and country’s economy. In the
conditions of the higher education system, future specialists are trained
for various branches of the economy. Therefore, the readiness of modern
universities” faculty to train highly qualified specialists is an extremely
important scientific problem.

In the context of globalization processes, the rapid development of
science, the spread of innovations, information, new scientific data with the
help of information and communication technologies, there is a need for

222



[lemaroriuHi HayKu: Teopis, icTopis, iHHOBamikHI TexHos0TiI, 2022, N2 9-10 (123-124)

constant updating of knowledge, the formation and development of skills
that allow university faculty to train specialists in accordance with the
requirements of the labor market. In this context, special attention is paid to
the professional development of physical education faculty, who participate
in the training of specialists of all specialties, and their main task is to orga-
nize the educational process aimed at physical training of students, the for-
mation of a healthy lifestyle culture, popularization of physical activity, etc.

Analysis of relevant research. The studies dedicated to highlighting
the theoretical foundations and practice of professional development of
physical education faculty in multidisciplinary institutions of higher
education are of great importance. We find confirmation of this thesis in
the works of Ukrainian and foreign researchers, who highlight various
aspects of the research problem: anthropological dimension
(AnekcaHgpos, & ConoHeHKko, 2010; AHocos, 2004; 3aropoaHa, &
CepepiHa, 2022; Eversole, 2017); managerial and economical dimensions
(BaniT, 2015; MoHactupcbkuin, 2019; Beker, 1964; Mackay, 2017; Taylor,
2004); psychological dimension (Bandura, 1997; Wenger, 2000).

Aim of the study. The aim of the article is defined as following: to
highlight the theoretical foundations of professional development of physical
education faculty at multidisciplinary institutions of higher education. The
authors singled out the tasks, the accomplishment of which will allow to
achieve the defined goal: 1) to perform an analysis of the scientific literature
on the research problem; 2) to highlight the results of the analysis of the
problem of professional development of physical education faculty at
multidisciplinary institutions of higher education from the perspective of
anthropology, psychology, management and economics.

Research methods. In our research we used the methods of analysis
and synthesis of information presented in the scientific literature which
highlights philosophical, anthropological, psychological, economical
aspects of the problem under research, as well as generalization and
systematization of research data.

Results. From the perspective of anthropology, in particular social
anthropology (Wenger, 2000), we consider professional development of
physical education faculty as a phenomenon inherent in the professional
community, in the conditions of which the continuous development of the
personality of a scientific and pedagogical employee of a modern
university capable of initiating changes in one’s own life and professional
activities, to learn on a continuous basis, is realized. From the perspective
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of social anthropology, this process involves the complex use of
knowledge about a person (synthesis of knowledge from psychology,
physiology, logic, philosophy, religion, etc.) to organize his professional
development (Eversole, 2017). “Appeal to social anthropology in this
matter is justified due to the understanding of a person as a self-worth
outside the relationship to the institution of the state, and the
understanding of education as an attributive characteristic of human
existence, and not as one of the forms of social communication and
interaction” (Anekcanapos, & ConoHeHkKo, 2010, p. 1).

In this context, the position of Zagorodnaya and Seredina (3aropogHs,
& CepepgiHa, 2022) is interesting. The authors distinguish the socio-
anthropological principles inherent in the educational process:
correspondence to the natural qualities of the individual, the integrity and
contradictions of the educational process, the dual role of the individual
(subject and object) in the educational process. The authors emphasize that
“the purpose of anthropology is to highlight the anthropological aspects of
interaction in the “human-human” system through the transfer of socially
significant experience from one generation to another, as well as the
determination of the main principles of this process and the creation of new
algorithms for the organization of educational space” (3aropogHs, &
CepegiHa, 2022, p. 39).

Regarding the professional development of scientific and
pedagogical employees, the formation of their pedagogical skill, Anosov
(AHocoB, 2004) states: “Pedagogical skill is an extremely important factor
that affects the formation of the appropriate level of the general culture
of society, and therefore the individual. The variability of the education
system, which was formed in modern educational institutions, put on the
agenda the problem of forming a professional model of improving the
professional qualifications of a teacher as an individual in the context of
anthropological factors of education. This issue is extremely relevant for
the training of a teacher of any academic discipline, as its importance in
our society has increased. Therefore, in the scientific research, the issue of
teachers’ professional competence is actualized and anthropological
factors in its formation are taken into account” (p. 3).

We cannot ignore the psychological dimension of the problem of
professional development of physical education faculty at multidisciplinary
institutions of higher education, since psychology substantiates the specifics
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of the development of the personality of a specialist, provides the means and
methods of its diagnosis (Bandura, 1997).

Being aware of the role and significance of professional
development in the professional activity of a modern university faculty,
which constitutes a significant part of the life, we share the opinion of
Miloradova (Minopagosa, 2015), who claims: “the process of professional
development occurs by correlating the norms of the state, society,
professional environment, etc. by the individual with his own model of
external and the inner world. Professional development is the process of
personal development as a professional — from a novice to a creator.
Therefore, the professional development of an individual is a systemic
phenomenon that depends on the regularities of mental development and
takes place in certain sociocultural conditions” (p. 161).

In the context of our research, we see the potential of using a
psychological perspective to consider the professional development of
scientific and pedagogical employees in order to highlight the specifics of
the individual’s internal potential and its use for the purpose of further
development; formation of the need for continuous self-development and
self-improvement, which can be realized in interaction with colleagues in
the conditions of a productive academic environment of a higher
education institution (BanHoBa, babartiHa, AyaKa, & OaiHuosa, 2018).

We believe it is useful to consider the problem of physical education
faculty’ professional development at multidisciplinary institutions of higher
education from the perspective of economic science. First, let us note that
now the professional development of a specialist is considered as one of the
factors of ensuring the economic and social stability of the state (Mackay,
2017). It is about using the potential of professional development to ensure
the efficiency and high quality of higher education, forming an understanding
of the faculty’s role in training competitive specialists for various branches of
the country’s economy, whose further development depends on the
productivity of their activities (Bernhardt, 2015), and in a global perspective —
for the formation and development of human capital, as a determining factor
of the country’s labour resources capable of increasing productivity and
economic development. “Physical education in higher education institutions
is an integral component of the formation of the general and professional
culture of the individual in accordance with today’s requirements,
preservation and strengthening of health, organization and provision of a
healthy lifestyle, increasing the level of work capacity, creating conditions for
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continuing the active creative longevity of students. Changes in the target
orientation of physical education, the essence of which is reduced to the
formation of the physical culture of the individual, require the educational
process to abandon authoritarian methods, consider the interests and needs
of students in the field of personal physical and spiritual improvement. The
implementation of these tasks is possible only if the students freely choose
the type of motor activity” (Mwuuka, 2019, p. 98).

We consider professional development as a powerful mechanism,
the skilful use of which contributes to the increase of the innovative
capacity of the economy, the creation of new knowledge and
technologies, products, and processes. In addition, professional
development contributes to the dissemination of knowledge necessary for
understanding and processing new information and applying innovations
in professional activity.

Since our study actualized the idea of forming a holistic system of
professional development of physical education faculty at
multidisciplinary education institutions, it is worth considering the
research problem through the prism of scientific management and F.
Taylor’s theory of organization (Taylor, 2004).

The theory of organization is based on the principles which we
extrapolate to a multidisciplinary institution of higher education and physical
education faculty: division of labour (organizational, scientific, educational-
methodical, educational, international, health-prophylactic, sports-leisure,
sports activity of a physical education faculty); work measurement
(distribution of the workload of a modern university faculty and
measurement of their work efficiency using a system of indicators);
stimulation (development of mechanisms and procedures for stimulating
faculty with the help of material and non-material means); motivation
(development of measures to encourage scientific and pedagogical
employees to professional development); consideration of individual abilities
(involvement of employees in various types of activities based on taking into
account their competence, abilities and interests) (MoHacTupcbKkuia, 2019).

In the context of theory of organization, we consider a
multidisciplinary institution of higher education as an organization that
learns, is able to adapt to modern conditions of the international educational
and scientific space, takes into account the requirements of the market of
educational services at the regional, national and international levels, and,
accordingly, provides opportunities for continuous professional development
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of its employees. Lyakhova (/1axoBa, 2016), researching the problematic
aspects of physical education, in particular in higher education, concludes
that “the pedagogical activity of physical education specialists requires
drastic changes, which necessitates the modernization of the system of
professional training and retraining of physical education teachers and
pedagogues of higher education, as well as the system improvement of their
qualifications, reorientation of the content of physical education of children,
pupils and students to competence-based, health-preserving, creative and
personality-oriented approaches” (/1axosa, 2016, p. 87).

We consider the professional development of physical education
faculty at multidisciplinary institutions of higher education through the
prism of the theory of human capital (Beker, 1992). The expediency of such
consideration is substantiated by the demands for education at the current
stage of human development, the training of highly qualified specialists
capable of realizing creative potential, and the increase in the value of
knowledge and the weight of intellectual work. In the conditions of rapid
development of new knowledge and its dissemination with the help of
modern information and communication technologies, the need for constant
updating of knowledge (in our case, scientific and pedagogical employees),
development of personal qualities of specialists, which is used by a higher
education institution as its own capital, becomes obvious for functioning in
the market of educational services. Banit (baHit, 2015) emphasizes that
according to the theory of human capital, “personnel is one of the organi-
zation’s resources, which must be rationally managed, create favorable
conditions for its development, investing significant funds in it” (p. 169).

We consider the professional development of physical education
faculty at multidisciplinary institutions of higher education as a holistic
system that involves the application of systems theory (Aggarwal, 2010).

In our research, this approach allows us to consider professional
development as an object that corresponds to the principles of
systematicity and features of system development. In the context of
systems theory, it is possible to study professional development, design a
system of professional development and forecast its development, study
its functioning based on the differentiation of its subsystems and
components characterized by the presence of relationships between
them. It is worth mentioning that the design of the system of professional
development of physical education faculty in our study involves
understanding its specifics at the macro and micro levels. Regarding the
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design of the professional development system at the macro level, we
assume the presence of the following characteristics:

— openness (the possibility of using the potential of the offers of
external providers of professional development),

— resilience (the ability to withstand threats and challenges),

— evolutionary  development (gradual development and
improvement of the structure of the professional development system at
a higher education institution),

— adaptation to the requirements of the external environment
(harmonization with the needs of the educational services market, current
legislation),

— functioning in the academic environment of a multidisciplinary
institution of higher education (in this case, the system of professional
development of physical education faculty is a subsystem of the system of
professional development of scientific and pedagogical employees of the
university, which itself functions as a system).

Regarding the micro-level, the system of professional development
of physical education faculty at multidisciplinary institutions of higher
education is characterized by the presence and functioning of related
elements and subsystems (target, conceptual-methodological, theoretical-
content, organizational-operational, diagnostic-resultative etc.).

Prokofieva (Mpokod’esa, 2011), studying the training of future
teachers, singles out the determinants, according to which she suggests
analysing the system as an object of knowledge: “purposefulness implies the
presence of mechanisms that ensure the stability of the system; integrity
characterizes the system as an organic unity of its components, and their
certain dependence and change of one of the components is derived from
the change of another component; tasks solved within each individual
component are interconnected; hierarchy implies consideration of each
element of the formation of pedagogical competence as a subsystem that is
part of a higher-order system — the system of professional and pedagogical
training; dynamism reflects the development of the system over time, which
is manifested in the constant updating and accumulation of information,
provides a change in the content of the components taking into account the
social order, and also assumes qualitative changes in the structure of the
individual’s orientation; openness is characterized by the adaptation of the
system to the conditions of the external environment, while preserving its
characteristic features” (p. 317).
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Conclusions. In this context, we see the logic of the author’s vision
of building the professional development of physical education teachers at
multidisciplinary educational institutions as a system, considering
anthropological, psychological, managerial, and economic dimensions.
Prospects for further research include the analysis of philosophical
dimension of physical education faculty’ professional development at
multidisciplinary institutions of higher education.
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AHOTALUIA

MyKaH HaTtanis, 3arypa ®egip. NpodecinHnin po3BUTOK BMKNaAaudiB ¢isnYHOro
BMXOBaHHA B Oaratorany3eBuMx 3aKnagax BULLOI  OCBITM:  aHTPOMNONOrIYHMN,
NCUXONOFIYHWUIA, YNPaBAiIHCbKMIN, EKOHOMIYHWI BUMIPW.

Cmammsa npuceaYeHa 8UCBIMAEHHIO pe3yabmamis aHAMiI3y GHMPOMNOoA02iYHUX,
MCUX0/02i4YHUX, YNPasaiHCbKUX Ma eKOHOMIYHUX dacriekmie rnpogeciliHoeo po3sumeky
BUKa0aYi8 (hi3UYHO20 BUXOBAHHA Bazamozasny3esux 3aKa1adie suwWoi oceimu.

Mema 0ocnidxceHHA: 8uC8iMAUMU meopemuyYHi OCHosu npogeciliHozo
po38UMKY 8UKAaOauYie ¢hi3u4HO20 B8UX0BAHHA y bazamoeasy3esux 3aKaAA0aX 8UUWOI
ocsimu. BionosidoHo 00 Memu 8U3HAYEHO 3A80AHHA: 1) BUKOHAMU QAHAAI3 HAYKOBOI
nimepamypu 3 npobaemu 00cniOweHHsA;, 2) sucsimaumu pesynemamu aHAnI3y
npobnemu  npogpeciliHoeo  po3sumMKy  8UKAA0aQ4yie  Pi3U4HO20  BUXOBAHHA
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baeamoezanysesux 3aknadie euuwjoi ocgimu 3 no3uuili aHmpormnosoezii, ncuxonoeii,
MeHeOHMeHmMy ma eKOHOMIKU.

Memodu 0ocnioxceHHA. Y 00cnioxweHHi 8UKOpUCMAHO Memoou aHanizy ma
cuHmesy iHgopmayii, npedcmasneHoi y Haykoegili nimepamypu, AKA 8UCBIMIOE
hinocoghcoKi, AHMPONOAOo2iYHI, MCUXO02i4YHi, €KOHOMIYHI acreKmu 00CniOHy8aHOI
npobsiemu, @ MaKox Mmemoou y3a2asnbHeHHAa ma cucmemamu3ayii 0aHuUx 00cni0HceHs.

ObrpyHmosaHo  akmyaneHicme  npobaemu  npogpeciliHozo  po3suUMKy
s8uKknadayie hizu4HO20 BUXO0BAHHA bGazamoezany3esux 3aKknadie euwoi ocsimu.
Oxapakmepu308aHO CYmMHicme GHMPOMNOaA02iYHO20, MCUX0M02IYHO20, YNpPassaiHCbKO20
ma eKoHOMIYHO20 8uMipie npogeciliHozo po3sumky suKknadayie ¢izu4Ho20 8UXOBAHHSA
baeamoeanysesux 3aKknadie suwoi ocgimu. 3 nepcrekmusu coyianbHoOi aHmMponosnoeii
makuli npouec nepedbayae KOMMAEKCHE BUKOPUCMAHHA 3HOHb NPo AOUHY (cuHme3
3HAHb 3 1cuxonoeii, gizionoeii, noziku, ginocoii, penieii mouwjo) 3 memoro opeaHizayii
ii npogpeciliHoeo po3zsumcky. BusHayeHO MOMeHYiasn BUKOPUCMAHHA [CUX0A02iYHOl
nepcriekmusu 0714 po321a0y npogpeciliHoeo pPo38UMKY HAYKOBO-Medaz2o2iuHux
npauieHUKie 3008  BUOKPeMsEeHHA  crneyugiku 8HympiwHb020 nomeHuiay
ocobucmocmi ma (020 BUKOPUCMAHHA 3 Memoio nooaabo2o il po3sumky;
gopmysaHHa nompebu y nocmiliHomy camopo38UMKY ma CAMOBOOCKOHAMEHHI. 3
eKOHOMIYHOI nepcnekmusu ldemoca npo npogeciliHuli po3sumMoK 014 3a6e3neyeHHs
epeKmueHocMi ma B8UCOKOi AKocmi euwoi oceimu, (hOpMyB8aHHA PO3YMIHHA pPoni
8UKNAOaYa y Mi020mosui KOHKYpeHMmMOCMPOMOMHUX paxieyie 044 pi3Hux eanysel
eKOHOMIKU KpaiHu, 8i0 npodykmusHOCMI OififbHOCMI AKUX 3aaexcums nodanswiull it
po38UMOK. Y KOHmMeKcmi meopii opeaHizauii poszaadaemo bazamoeaanysesuli 3aKk1a0
8UWOI 0CBIMU AK OpP2aHIi3ayito, WO HABYAEMbLCA, 8MiE adanmysamuca 00 CyYaCHUX
YMO8 MIi¥CHAPOOHO20 0C8IMHLO20 MA HAYKOBO20 MPOCMOpPY, 8PAX0BYE 8UMO2U PUHKY
0CBIMHIX nocnye Ha pi3HuUx pieHax, i, 8i0nosidHo, 3abe3nevyye Moxcaueocmi 078
HernepepsHo20 npogeciliHo2o0 PO38UMKY C80iX NpauisHukis. ouinbHicme po32aa0y
npogeciliHo2o po38UMKY Kpi3b npusmy meopii 1100cbKo20 Kanimasny obrpyHmosyemo
3ampebysaHicmio oceimu HaA Cy4acHoMy emani po3sumky awocmed, ni02omosku
BUCOKOK8anighikosaHux axisyie, 30amHux peanizysamu meop4ull nomeHyiasn,
36inbWeHHAM YiHHOCMIi 3HaGHb Ma 802U iHMesneKmMyas6HoI Npayi.

3pobneHo BUCHOBOK PO OOUiNbHICMbL BUKOPUCMAHHA AQHMPOMOA02iYHO20,
MCUX0/102i4H020, YyNpPasaiHCbKO20 MAa eKOHOMIYHO20 suMmipie nid yac nobydosu yinicHoi
cucmemu  rnipogpeciliHoeco  po3sUMKYy  8UKAaOa4ie  Pi3u4HO20  BUXOBAHHSA
6azamoezanysesux 3aKknadie suwoi oceimu. BusHayeHo nepcriekKmusu nooanbwWux
Haykosux cmyaid.

Knarouosi cnoea: suknadauyi ¢izuuHo2o suxosaHHs, bazamoezanysesull 3aKnad
suwoi ocsimu; suknadayi yHisepcumemy; npogeciliHull po38UMoK; aHMpPonosao2iyHull
8UMIp; Ncuxosan02iYHuUll 8UMIP; yrnpasaiHCbKuUl 8UMIpP; eKOHOMIYHUU 8UMIPp.
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