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SUMMARY

Dieniezhnikov S. Methodological Foundations of Educational and Scientific
Innovation Environment of Modern Education.

The article considers the methodological foundations and problems of the
organization of educational and scientific innovation environment as a system-forming factor
of innovation. The author gives the structure of educational and scientific innovation
environment of the modern institution of education, which is designed as a classic and
innovative generative version. Special attention is paid to the analysis of structural and
functional components of the educational and scientific innovation environment that is a
form of organization and the ways of doing a model of the cognitive activity of the student in
professional and socio-cultural contexts in which they create new knowledge or it is a
technical upgrade, and the corresponding part of the knower of the complex personality
acquires the properties of innovativeness.

The structure of educational and scientific environment today is largely determined by
innovative development strategy of the company. Universities are trying to obtain maximum
benefit from innovation and contribute to its growth, and to provide training for the students at a
level that exceeds the general level of the labour market. Accounting in the economic role of
education needs of high-tech companies and business leads to the formation of common
contractual grounds for innovative responsible agents of society, through the convergence of
their corporate policy. Among the goals pursued by the organization of such partnerships is the
creation of efficient systems of knowledge sharing, access enterprises research and development,
intensification of investment in technology research, engineering and commercialization of
knowledge, the development of new markets based on technological advances, the development
of new research facilities, including for corporations.

The establishment of a close partnership between universities, technology companies,
research institutes and venture business is based on the model of open innovation. In this
case the campaign relies not only on its own internal development, but also actively involves
innovation and competence of the external environment.

Key words: innovation, education, modernization, educational and scientific
innovative environment, creativity, generative learning, metacomponents, research training.
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0. B. 3arpebHiok
YMaHCbKWU geprKaBHMN NegarorivyHnim
yHiBepcuteT imeHi Masna TuumnHu

KOMMJIEKCHI METOAMKU NIATOTOBKU YYHIBCbKOI MONOAI A0
NPOPECIMHOINO CAMOBU3HAYEHHA

Cmammw npucsayeHo npobaemi nidecomosku wWkKonaapie 00 npogeciliHoz2o
camosu3Ha4eHHA. [1poaHani308aHO KOMIMAEKCHI MemoOuKU Nid2omoeKu y4HiecbKoi Moso0i
0o npogpeciliHoeo camosusHaveHHA, a came M. lonnanda ma C. @ykyamu, 30ilicHeHo ix
nopisHAnbHUl aHani3. [llpakmuyHuli 0ocsid 3aceid4us, Wo uyi memoou € 3py4YHUM i
HECKAAOHUM [HCMpYyMeHMapiem, wo Od€E 3MO2y OKpecaumu Koso npogpecil, 00 aAKux
HalibinbWw CcxunbHa y4YHiBCbKA Mo0s100b. [lpoaHanizoeaHi memoOuKu Micmame enemeHmu
be3nepepsHoi cucmemu nid2omosKku ocobucmocmi 0o npogeciliHo2o camosuzHayeHHA. Ha
Hawy OyMKy, B80HU Mo¥ymb bymu 8 mnosHomy 00cA3i 8uKopucmaHumu 'y
npoghopieHmauitiHili pobomi 8 cepedHix 3aeasnbHOOCBIMHIX Ma rnpogeciliHo-mexHiYHUX
HaBYAMbHUX 3aKAA0aX YKPaiHU.
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Knrwuosi cnoea: npogeciliHe camosusHauyeHHs, npogeciliHa Kap’epa, KOMMAEKCHI
mMemooukKu, mecm.

MNoctaHoBKa npobaemu. OgHe 3 HaMBAXKAMBIWMX 3aBAaHb LIKOAWN —
nigrotyBaTM  y4yHiB A0 CBiAOMOro Ta ajeKBaTHoOro npodeciHoro
CaMOBM3HAYEeHHA.

BogHouac cynepeunmsi TeHAEHLIT B COLia/IbHO-eKOHOMIYHOMY PO3BUTKY
CyCninbCTBa CTBOPIOKOTL A0AATKOBI TPyAHOUW ANA npoBeAeHHA e(PeKTUBHOI
npodeciHOoi OpieHTAUii Moso4i, afaXKe BiACYTHICTb YiTKMX METOAMK NiAroTOBKMU
YYHIBCbKOI M0/10A4j A0 NpodecCinHOro cCaMoBM3HAYE€HHA AEe30PIEHTYE ONTAHTIB. 3
TOYKM 30py  MOXAMBOCTI  TexHonorisauii  npouecy npodecinHoro
CaMOBM3HAYEHHA Y4YHiB 0cO06NMBY yBary npuMBepTaloTb METOAMKWU MiAroTOBKU
0o Bnbopy npodecii AxxoHa Nonnanga (CLLUA) ta Curekagzdy Pykysmum (AnoHisa).

AHanis aKkTyanbHUX AocCnigXKeHb. Acnektn npobnemu, npuceBaYveHi
NMUTAHHIO KOMMNNEKCHUX MeTOAMK MiArOTOBKU  YYHIBCbKOI  mMmonogdi Ao
npodecinHOro caMoBU3HAYEHHA, BUCBITAOOTbLCA B nybnikayiax i nocibHMKax
TakMX ydyeHux, Ak €. TiH36epr, O.TonnaHg, A. Abtoi, T. Kannoy, A. Macnoy,
. Cotonep, C. Pykyama Ta iH.

Meta crarTi. Y cBOin cTaTti MM pobumo cnpoby npoBecTM aHani3 i
NOPIBHAHHA KOMMJEKCHUX MeTOAMK MiArOTOBKU Y4YHIBCbKOI Mmonogi Ao
npodecinHOro camosmsHayeHHa, a came [1. lonnaHga t1a C. dykyamu.

MeTtogn pocnipgKeHHA. [lOCATHEHHIO MeTU  AOCAIAMKEHHA  CNpuANo
BMKOPUCTAHHA TaKUX METOAIB AOCNIAKEHHA: BUBYEHHA, aHaNi3 Ta y3arasbHEHHA
NCUX0/I0ro-neaarorivyHol NitepaTypu, CUHTE3, NOPIBHAHHA, CUCTEMaTM3aLif.

Buknag ocHOBHOro martepiany. Metoamka, Aky po3pobus C. PyKyama,
6a3yeTbCA Ha MOro TEOPETUYHUX MNONOMKEHHAX LWOAO OLHKM 34aTHOCTI II0AMHN A0
BMbopy npodecii. BoHa 3Halwna 3acTtocyBaHHA He nuwe B AMOHIi, ane 1 3a i
mexamn [1, 87]. MNig 4ac po3pobkn cBoei metoamkm C. Dykyama BUXOAUB i3
KOHLEMNTYa/IbHOIO NOJIOKEHHA MPO Te, WO OCHOBHOK MeTol NpodopieHTaLIMHOT
pob0OTM B LLKOAI € PO3BUTOK B Y4HIB 34aTHOCTI 40 YyCBigOMAeHoro Bubopy mamnbyt-
Hboi npodecii [1, 90]. Ha AymKy aBTOpa, Taka 34aTHICTb PO3BUBAETLCA Y LUKONAPA Y
npoueci camoaHanisy, aHanisy npodecii Ta 3aincHeHHA npodecinHmx Npoob.

Mig camoaHanisom aBTOpP PO3YMIE BMBYEHHSA LUKOAAPEM 0COBIMBOCTEN
B/TACHOTO XapaKTepy, BMiHb, HABUYOK, iIHTENEKTYyaIbHUX 34ibHOCTEN | disnyHOro
pPO3BUTKY. LA AianbHICTb peaniayeTbca y nNpouUeci B3aeEMoAii y4HA U
neparoriyHMx nNpauiBHUKIB (yunTenis, NPOGKOHCYNbTAHTIB, NCUXONOTIB TOLWWLO) i3
3aCTOCYBaHHAM CaMocCnocTepeXeHb, NefaroriyHnX cnocrepeXxeHb, TeCTiB.

Ha HacTynHOmy eTani, BBaXatoum, WO y4eHb BONOAIE AOCTaTHbO NOBHOK
Ta pPO3ropHyToo iHPopMmalieto npo cebe, UEHTP Barn NPoPopieEHTALINHOI
pob0TH, BBAXAE A[OCNAIAHMK, MNOBWMHEH NEPEHOCUTbCA Ha O3HAMOMEHHA
WwKonapis 3i ceitom npodecinn. Mpn ubomy, ctBepaxye C. Pykyama, OCHOBHA
yBara MOBMHHA NPUAINATUCL aHANI30BI YyMOB | COUia/IbHO-EKOHOMIYHUX
XapaKTepuctmk npaui. OCHOBHMMM WASXaMKU HAbyTTA BianoBiaHOI iHGopMmaLii
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YyYHEM BiH BBaXXa€ BWBYEHHA BIAMNOBIAHUX LWKINbHMX KYpCiB, CaMOOCBITY,
cnocTepeXeHHs, eKCcKkypcii, 3acobu macosoi iHpopmaLii ToLwo.

3 TOYKM 30py NPOGdECIMHOrO CaMOBM3HAYEHHS AK Mpouecy, HambinbLu
po3pobneHnm Ta getanizoBaHum C. Pykyamoro B N/iaHi MOro TexHosorisauii €
TpeTin etan — npodecinHi npobu. OcHOBHA MeTa iX 34iMCHEHHA MNONAraE B
HaJaHHI y4yHeBi nNpakKTUYHOro pJocsigy pobotTm 3a neBHMM axom i
CNiBCTAB/NIEHHI XapaKkTepy neBHOI npodecii 3i 34aTHOCTAMMU, MOXKIUBOCTAMM,
YMiHHAMM TOWO wWKoAaapa. Mpu upbomy peanizayis npobu 3a NEBHOK rPynoto
npodecin noBmHHa OyTM 3abe3nevyeHa B iHAMBIAYa/IbHOMY MNOPAAKY ANSA
KOXHOro y4HA. Cnig 3ayBaXmTn, WO cepeaHAa ocBiTa AnoHii 6yna 3opieHTOBaHa
Ha CTBOPEHHA A/AA Y4YHIB MOXAMBOCTI  3A4iAcCHIOBAaTM npobm 3a 16
Pi3HOMaHITHUMM HanpsAMamun NpodecinHOI AiANbHOCTI (YNpaBAiHHA MalWMHaMK,
BUrOTOBNEHHA MEBHOI MNPOAYKLUiT B YMOBAaX MacoOBOro Ta KyCTAapHOro
BMPOOHMLTBA, NiIANPUEMHULbBKA AiANbHICTb, AOCNIAHULbBKA AiANbHICTL Ta iH).
Ona npoBeaeHHA npodecinHnx Npob A0 HaBYaNbHUX MNAHIB WKiN, KPiM 3aHATb
3 TPYA0BOrO HaBYaHHA, BKAKOYEHO Pi3HOMaHITHI GaKynbTaTUBHI Kypcu.

OujiHKa pe3ynbTaTiB BMOOPY yyHEM ManbyTHbOI npodecii 34iMCHI0ETLCA
LWIAXOM NOCNIAOBHONO BMKOHAHHA CYKYMHOCTI AiarHOCTUYHMX npoueayp, AKi
ofepann Hasgy «F-Tec». Ix nocnigosHe BUKOHaHHA 3abe3neuye BU3HAYEHHSA
iHAEKCiB camoaHani3y, aHanisy npodecin i npodpecinHmnx npob.

MeTogmka C. Dykyamu TakoK nepeabayvace i OUiHKY pe3ynbTaTiB Nnpodeciii-
Horo BMOOPY, AKWIA 3AIACHIOETbCA Ha eTani npodeciiHoi aganTauii WAaXom
KiNIbKICHOrO aHani3y AaHuX, oAepKaHuX 3a A4OMNOMOrot0 OLiHKM aHani3y npodecii,
poboyoro cepeaoBuLLa, YNPaBAiHHA NpaLeto Ha poboyomy micli Ta BignoBiAHOCTI
noanHn npodecii. KiHUeBMM pe3ynbTaTomM peanisalii MeToAUKU € KiNbKiCHUM
MOKa3HWK, TOOTO iHAEKC 34aTHOCTI A0 ycBiaoMneHoro Bubopy npodeci.

Y CnonyyeHux LTaTtax AMepuKM TaKoxK ocobnumBa yBara npuainAaeTbea
po3pobLi MeToaMK MiAroTOBKM LWWKONAPIB A0 YCBiAOMAeHOro Bnbopy npodecii,
AKi po3p0b6NAOTLCA B KOHTEKCTI NPOrpam, CNPAMOBaHUX Ha HaBYaHHA Kap'epi.

Tak, y 1994 poui KoHrpec CLUA npuinHas aKT nig Ha3sow «School-to-
Work» (y pocniBHomy nepeknagi «lUkona — pob6oTi»), AKWIK TONOBHUM
HauioHanbHMM 6araTtcTBOM KpaiHW BM3HAYa€ He CUPOBMHY Ta 3acobu
BMPOOHMLITBA, @ BMCOKOKBasidiKOBaHiI M KOHKYPEHTOCMPOMOXKHI Kagpu. Llen
OOKYMEHT OpieHTYE PaxiBLiB cuctemun ocsitu [4]:

® Ha NigroToBKY LWKOAAPIB A0 ManbyTHLOI pob0TH Ta Kap’epu;

® Ha GOPMYBAHHA Yy LWKONAPIB HABUYOK €dEeKTUBHOI NOBEAIHKM B YyMOBAX
PUHKY npaLi;

® Ha NOEAHAHHA aKageMiYHUX i NPodeCiMHO-TEXHIYHUX 3HAHb;

e Ha GOPMYBaAHHA Yy WKOAAPIB 0COOUCTUX Linen i nnaHiB woao npodeciiHol
Kap’epw;

® Ha 3B’A30K MiX OCBITHIMM YyCTaHOBaMU 1 NiANPUEMCTBAMMU;

® Ha 3abe3nevyeHHs CNaAKOEMHOCTI OCBITU Ta 3al\;1HFITOCTi;
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® Ha CKopo4eHHsA 6e3pobiTTa, ocobnBo cepen Monoa,;
® Ha 3aB4aCHMM BMOIp BUNYCKHMKaMM LKA ManbyTHbOro poboyoro micus.

OaHum i3 3acobiB peani3auji 3raaHOro akTy € Nporpama po3BUTKY Kap epu
(Career Development), aka nepeabayae: 03HaMOMAEHHA YYHIB i3 BUKOPUCTAHHAM
3HaHb 3 aKaZEeMIYHUX NpeaMETIB ANA 34iINCHEHHA Kap epu, 3yCTpidi 3 NpeacTaBHU-
KaMu pi3HMX npodecii, npoBeAeHHA EKCKYPCiM Ha NiANPUEMCTBAX, OAEPMKaHHA
[ocsigy poboTn, BWMKOPUCTAHHA LEHTPIB  PO3BUTKY Kap'epu, NiATPUMKa
BMMNYCKHUKIB Yy NAHI NpaueBaawTyBaHHA MicAA 3aKiHYeHHA HAaBYa/IbHOMO 3aKnaay
Towo [4]. Y 3B’A3KYy 3 peani3auiero Ljiei nporpamm A0 HaBYa/bHWUX MAQHIB LWKIiN
HU3KK WTaTiB OyNO BKAOYEHO HaBYaNbHi KypcW, AKi [03BONAKOTb YYHAM
afanTyBaTUCA A0 BMMOr BMPOOHMUTBA Ta BMWOI LWKOAW. Barknmee micue vy
nporpami HaBYaHHS Kap’epi BiABOANTbCA BMBYEHHIO 0cobamBocTen 0cOBUCTOCTI
YYHIB, iX HaBYaNbHUX AOCATHEHb, NPOdECIMHUX IHTEPECIB i NNAHIB TOLLO 3 METO
BMABMIEHHA X HaBYaNbHOI Ta NpodeciHoi eBontoLji [4].

Y akocTi 6a30B0oi B «Career Development» BUKOPMUCTOBYETLCA NOLIMPEHA
Ha 3axogi MmeToAMKA MIATOTOBKM  WKOAAPIB A0  BuBopy npodecii
aMepuKaHCcbKoro ncmxonora [xoHa MNonnanga. . FlonnaHg 3anponoHyBas iHWI
nigxoau AK Ao camoi Knacuodikauii npodecin, Tak i BiANOBIAHOCTI NHOAMHMU
NeBHiM i3 HUX. 3rigHO 3 MOro Teopi€to, ycnix y nNpodeciMHMM AianbHOCTI Ta
334,0BOJIEHHA NpaLeto 3aseXkaTb, nepeaycim, Bif, Tak 3BaHOro npodecimHoro
cepegosuna. MNpn LboMy BiH BUXOAMB i3 NPUNYLLEHHA, WO npodecia Haknagae
NeBHUM BIAOWUTOK Ha NOAMHY, a NOBEAiHKA NOANHU BU3HAYAETbCA HE NuLe
0COBUCTICHMMM 0COBINBOCTAMM, ane N CeEpPenoBULLEM, Y AKOMY BOHA MPALLIOE.

JocnigHWK BMAIAWB WicTb TMNIB NpPodecinHOro cepeaoBuLLa: peanicTuyHe
(R), iHTenektyanbHe (l), aptuctuuHe (A), coujanbHe (S), ainose (E) Ta KOHBEH-
uioHanbHe (C). Kpim TOro, BiH BBarKaB, LLLO KOXKHA NHOAMHA HANEXUTb A0 OLHOTO 3
LIeCTU OCOBUCTICHMX TUMIB, WO MalOTb Ha3BWM, aHANONYHI TMNam NpodecinHoro
cepeaoBua. OnAa AOCATHEHHA yCnixy y TPYAOBIM AianbHOCTI NoAuHI H6axkaHo
o0b6paTtn npodecito, Aka cnisnagac 3 ii ocobucticHum TMnom [1, 60].

Cnip, 3a3HaunTM, WO HA no4vatky 90-x pp. Yy BITYM3HAHIN NPOPECIMHIN
opieHTaLji Habyan NeBHOro nMowMpPeHHA TeopeTuyHi nigxoan . lonnaHpga Ao
npodecinHoro camosmsHauyeHHa ocobuctocri [3, 40].

byno po3pobneHo BianoOBiAHY TECTOBY METOAMKY, AKAa B pAAi BMMNAAKIB
HOCUTb Has3By «OnuTyBanbHWUK npodecinHux nepesar» [2, 42]. CTUMYNbHUN
maTepian Tecty MiCTUTb 42 AUXOTOMIYHUX aNbTEPHATMBU, KOXKHA 3 AKMUX 3a4aHa
y BUrnaai neBHoi npodecii. YYHeBi HeobxiaHO 34iMcHUTU BUBIp oaHi€el 3 HMX. 3a
TAKOro nigxoay, KOXHOMY 3 6 0COBUCTICHMX TuMiB BignoBigaae 14 pi3HuX
npodecinn. Lle BpiBHOBAXKYE LWKaAM B KiNIbKICHOMY BiAHOLWIEHHI M A03BONSAE
3[iNCHIOBATU MNOPIBHAHHA BMPA3HOCTI TOro abo iHWOro TUMNy «BCepeauHi»
KOXXHOro pecnoHaeHTa (To6To NpPoBOAUTM TaK 3BaHe iNCaTUBHE OLiHIOBAHHA).
HacnpaBai, Takuih BapiaHT metoamkm [.lonnaHpa € AocuTb Aanekum Big
opuriHany n nobyaoBaHMM Ha Aewo iHWKUX npuHuMnax. MNpoTe BiH aKTUBHO
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BUKOPUCTOBYETbCA Yy MNpoUeci NigrotoBkM monoai Ao npodeciHoro
CaMOBM3HAYEHHA Ta HUM MOXHa CKopucTaTuca B on-line pexkumi [5].

MeToaMKa OUHKM 34aTHOCTI YyYHA npaBuabHO 06paTn maibyTHio
npodecito, 3a C. PyKyaMol0, Ma€E YiTKMWN aNropuTm Aih OonNuUTyBaHOro Ta
neJaroriyHMx npauiBHUKIB  (BMBYEHHA o0cobamMBoCTEM OCOOMCTOCTI  Yy4HS;
OpraHisauia Ta neaaroriyHe ynpaBaiHHA npodecinHMmm npobamm B WKOAI Ta
HafaHHA KOHCY/bTali, KOHTPO/b 3a Npodnpobamm, WO 34IMCHIOTLCA N03a
LUKO/I0t0; OLiHKA camoaHanisy, aHanidy npodeciit i npodecinHmMx npob ToLO),
BOHA XapaKTepU3YETbCA CUCTEMHICTIO, MOCTYNOBUM NOCUAEHHAM MNi3HaBaNbHOI
aKTUBHOCTI Towo, TOOTO Ma€e BCi O3HakKM neparoriyHoi TexHonorii. Chig
3a3HAYMTK, WO AKWO peanisauia metogmkum C. Pykysmun nepenbayae nocTiliHy,
YKOPCTKO CTPYKTYPOBAHY CMiIbHY AiANbHICTb YY4HA Ta nepgarora, TO MeToAMKa
A.TonnaHpa 6a3yeTbcA NepeBarkHO Ha CaMOCTIMHIMA Mi3HaBaNbHIA aKTUBHOCTI
YY4HA Ta MOro camoaHanisi. Tak, Hanpuknag, nepwun etan poboTM 3a L€t
METOAMKOK — O3HAaMOMJIEHHA 3 TuNamum npodecinHOro cepegoBMula Ta
0CcObUCTICHMMM TUNAMK, nepenbavYa€eTbCs NepeBaXkKHO AK CaMoCTiMHa poboTa
y4HA. OCHOBHOM CKN1af0BOK YAaCTMHOK TEXHOJOrii akTUBI3auii npodecinHoro
CAaMOBM3HAYeHHA y4HiB, 3a [.lonnaHaom, € meToAMKa OUJIHKM TaK 3BaHOrO
«camocnpamoBsytodoro nouwyKy» (Self-Directed Search) [3, 38], 3a skKoto
KiHLEBMM pe3ynbTaToM POHOTU € BUSHAYEHHSA LLKONAPEM CBOrO y3ara/ibHEHOrO
ocobucTicHoro Kogy. 3rafaHa MeToauKa 6a3yeTbCA Ha BMKOPWUCTAHHI HU3KM
TeCTiB, CNPAMOBAHMNX Ha BU3HAYEHHA NPOPECINHNX NPArHeHb, BUAIB AiANbHOCTI,
AKMM ONUTYBAHUWN Hada€ nepesary, NpodeciMHMUX BNAaCcTUBOCTEN, NPUTAMAHHUNX
LKoNApeBi, Ta npodeciam, AKi Moro npneaboOTh.

BMCHOBKWU. TaKMM YMHOM, MOXKHa 3p0OUTM BMCHOBOK, LLIO HA BiAMIHY Bifg,
meTogukm [.TonnaHpa, metoamka C. Pykyamn pobUTb FONOBHUM aKLEHT He
CTiNbKM Ha 3MmicTi, dopmax i meToAax NiAroTOBKM LWKOAAPIB A0 BUB6opY npodecii,
CKi/IbKM Ha npoueaypi OUiHIOBAHHA pe3ynbTaTUMBHOCTI LbOro npouecy. BoHa mae
6arato NO3MTUBHUX MOMEHTIB, 30Kpema, O03BOJIAE, B pa3i ii BUKOPUCTAHHA Y
noBHomy o06cA3i, BMABMTK BiANOBIAHICTb 0cobaAMBOCTENM OCOBUCTOCTI Y4HA
BiANOBIAHIN Npodecii, a TaKoX OUIHUTKU pe3ynbTaTh npodecinHoro Bnbopy nicnn
3aKiHYEeHHS WKOAM Ha eTani npodecinHoi aganTauii. MNepeBipKa pe3ynbTaTtiB Npo-
deciHoro Bnbopy BUABAAE, HACKINbKM A06pe BUNYCKHUK LUKOAN afanTOBAHUM i
niaxoguTb anAa obpaHoi npodecii. Mpoueaypa nepeBipKM 34iINCHIOETLCA 3@ TAKUMMU
napameTpamu: 1) po3ymiHHA MONOAOK NHOANHO XapakTepy obpaHoi npodecii
(ananis npodecint); 2) aHanis BMpobHUYOro cepenosuila; 3) yMOBM OpraHisauii
npaui; 4)ycBigOMNEHHA BNACHUX MOXAMBOCTEM AnA neBHoi npodecii (cTyniHb
BignosigHoOCTi 06paHin npodecii). TobTo npoaHanizoBaHi METOAMKU MICTATb
enemeHTM 6e3nepepBHOi CMCTEMM MiAFOTOBKU 0cCObUCTOCTI A0 npodecinHoro
CaMOBM3HA4YeHHs. Ha Hawy AymKy, BOHM MOXYTb OyTM B NoBHOMY 06cCA3i
BMKOPUCTAHMMM Yy NpPOoPoOpiEHTALNHIN poboTi B cepegHix 3ara/sbHOOCBITHIX i
nNpo¢decinHO-TEXHIYHMX HaBYaNbHUX 3aKNafax YKpPaiHMW.
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PE3IOME

3arpebHiok K0.B. KomnnekcHble  MEeTOAMKM  MOAFOTOBKM  YYEHUMKOB K
npodeccMoHanbHOMY ONpeaeNeHNIo.

Cmames nocesaweHa npobaeme no020mMoBKU WKOMbHUKO8 K MPogheccuoHas16HOMY
camoonpedesneHuro. [IpoaHaAAU3UPOBAHbLI KOMIAEKCHbIE MEMOOUKU M0020MOBKU MOM00eH U
K rnpogeccuoHanoHoMy camoonpedeneHuto, a umeHHo, [J.lonnaHda u C. Pykyamu,
ocywecmeneHo ux cpasHumesbHoll aHanus. Mpakmuyeckuli onsim 3aceudemesnibcmMeosasl,
Ymo OaHHble Memoobl A87AAOMCA YOOOHLIM U HEC/A0MHbIM UHCMpyMeHmapuem, 4mo
rnossosnAem ovyepmume Kpyz npogeccull, K KOmopbiM Haubosiee CKAOHHbLI WKOMAbHUKU.
lMpoaHanu3zuposaHHele ~MemoOUKU colepxam 371emMeHMbl HernpepbigHoU cucmemel
M0020MOBKU AUMHOCMU K MpogheccuoHanbHomMy camoonpedeneHuro. Ha Haw 832710, OHU
moaym 6bimeb 8 rosiHoM obbeme UCMoAb308aHbI 8 NPogopueHMauuoHHol pabome cpedHux
0bweobpazosamesibHbIX U MPOGECCUOHANbHO-MEXHUYECKUX y4ebHbix 3a8e0eHUAX YKPAuHbl.

Knrouesble cnoea: npogeccuoHanbHoe camoonpedesneHue, npogeccuoHasnbHas
Kapbepa, KOMraeKCcHole MemoOuKuU, mecm.

SUMMARY

Zagrebniuk Y. The complex methodology of preparation the students for professional
self-determination.

The article is devoted to the problem of preparation the students in their conscious,
and independent choice of profession. J. Holland and S. Fukuyama’s complex methodologies
of preparation of the students for professional self-determination are analysed. The
comparison of J. Holland and S. Fukuyama’s methodologies has been carried out. Unlikely,
methodology of J. Holland, methodology of S. Fukuyama does a main accent not on
maintenance, forms and methods of preparation of schoolchildren for the choice of their
profession, but on the procedure of evaluation of effectiveness of this process.

It has many positive moments, in particular, it allows, in case of its usage, fully to
reduce accordance of the features of schoolchildren’s personalities to the corresponding
profession, and also to estimate the results of professional choice after finishing the school at
stage of professional adaptation.

The verificated results of professional choice show how well the graduating pupil of a
school is adapted and suits the selected profession. These methodologies contain the
elements of the continuous system of preparation of a personality for professional self-
determination. To reach the aim of the article the following methods have been used:
studying, analysis and generalization of psychological and pedagogical literature, synthesis,
comparison, systematization.
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Check the results of professional choice reveals how well adapted graduate and suitable
for their chosen profession. The verification procedure is performed on the following parameters:
1) understanding the character of a young man chosen profession (professional analysis);
2) analysis environment; 3) conditions of work organization; 4) awareness of their own
capabilities for an occupation (degree of compliance chosen profession). That methodologies
contain elements analyzing continuous training system for professional self-identity.

Practical experience has showed that these methods are a comfortable and simple
too, that allows to outline the circle of professions that most benefit for schoolchildren. In our
opinion, these methods can be used in Ukrainian schools and other educational
establishments for improving the work in the sphere of professional self-determination.

Key words: professional self-determination, career development, complex
methodologies, a test.
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