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conceptual framework; 3) practical training, which will be a significant factor in the formation of
practical abilities and skills of socio-cultural activities organization.

On the basis of the systems approach, a meaningful search for effective ways of the
educational process organization for students of the specialty 028 Management of socio-cultural
activity has been conducted. The practical sequence of the systems approach implementation is
analyzed. It includes: systematic design of the developmental educational environment; updating
the content of vocational training based on the innovative educational technologies introduction;
formation of professional abilities and development of internal orientation for personal and
professional development; purposeful analysis of the results achieved by the students and
making adjustments to their cognitive activities. The article also outlines the main rules that we
adhered to while implementing the systems approach to the Ternopil national Volodymyr
Hnatyuk pedagogical university educational process.

Using a systems approach, a complex combination of disciplines “Introduction to the
specialty”, “Theory of socio-cultural activity” and “Management of socio-cultural activity”
was conducted. From a practical point of view, this made it possible to avoid repetition and
duplication of theoretical material, to complete training courses with specific professional
content. As well as to logically combine the subjects with each other. All this had a positive
impact on the future socio-cultural activities managers’ professionalism formation.

Key words: systems approach, higher education institution, future managers of socio-
cultural activities, vocational training, educational disciplines, cycle of vocational and
practical training.
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MAJOR CHARACTERISTICS OF INNOVATIVE CULTURE OF THE FUTURE
MANAGER OF THE SECONDARY EDUCATION INSTITUTION

The article deals with the concepts: innovation, innovative culture of the future
manager of the secondary education institution; historical analysis of their interaction in the
field of education is conducted. The essence of development of innovative culture of the
future manager of the secondary education institution and its main characteristics are
described in the article, the conditions that influence the success of the professional activity
of the future manager of the secondary education institution are described. The concepts of
“innovative culture of society” and “innovative culture of personality” are considered in terms
of scientific approaches. Characteristic features of managerial approaches to formation of
innovative culture are defined. Particular attention is paid to human capital in the modern
society and development of high culture between the participants of economic relations. The
main tasks of the innovative culture of the future manager of the secondary education
institution are formed and defined.

Key words: innovation, innovative culture, innovation processes, future manager of
the education institution.
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Introduction. Innovative culture is a historically established, stable
system of norms, rules and ways of implementing innovations in various
spheres of society, characteristic of this sociocultural community. Representing
a structure of models and algorithms of innovative actions historically adapted
in a particular society, the innovative culture plays the role of a sociocultural
mechanism for regulating the innovative behavior of social actors.

An innovative culture is the knowledge, skills and experience of
purposeful preparation, integrated implementation and comprehensive
development of innovations in various fields of human life while maintaining
the dynamic unity of the old, modern and new in the innovative system. In
other words, this is a free creation of the new in compliance with the principle
of continuity. An undoubtedly innovative culture is part of the culture as a
whole. A human being as a subject of culture transforms (updates) the natural,
material, spiritual worlds and himself.

Consequently, there is a need for a comprehensive analysis of major
characteristics of innovative culture of the future manager of the secondary
education institution.

Analysis of relevant research. There have been numerous studies done,
and papers written, about the phenomenon of innovation in the social sciences
and humanities G. Tarde, N.Kondratiev and |. Schumpeter. The theory of
innovation got its development in innovation management, where it is presented
as a structured phenomenon with implementation and use algorithms (J. Brooks,
P.Drucker, 1. Balabanov, S.lldemenov, R.Fathutdinov). The essential
characteristics of innovations can be revealed through the prism of the dialectical
unity of innovation and tradition in the philosophy of science (T. Kuhn, K. Popper,
A.N. Whitehead, etc.) and other branches of philosophical knowledge
(G. Gadamer, E. Markaryan, R. Merton, M. Mead, F. De Saussure, M. Heidegger,
L. Shabatura). Innovative activity depends on the human creativity and the ability
of the community to accept or adapt the results of their achievements. Therefore,
to deepen the study, works on the problems of creativity of both western
philosophers (A. Bergson, A. Toynbee, F. Nietzsche, X. Ortega Gasset).

Innovation as a special sociocultural phenomenon is considered by
V. Bakshtanovsky, V. Kelle, O. Kozlova, B. Kononenko, R. Mylenkova.

Thus, the issues of major characteristics of innovative culture of the
manager of the secondary education institution are becoming relevant nowadays.

The aim of the article is to conduct a comprehensive analysis of major
characteristics of innovative culture of the future manager of the secondary
education institution.

Research Methods: Solving the highlighted aim, a set of methods of
scientific research adequate to them were used, theoretical: a comparative
analysis of the scientific definitions of major characteristics of innovative
culture of the future manager of the secondary education institution, a
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systematic analysis of major characteristics of innovative culture of the future
manager of the secondary education institution; empirical: analysis of major
characteristics of innovative culture of the future manager of the secondary
education institution; analysis of the modern technologies of the future
manager of the education institution in the master’s training process.

Results. At the European and worldwide economic forums today the
opinion is expressed that humanity is entering the fourth technological revolution,
whose attributes are the dynamic development of technologies, artificial
intelligence, robotics, 3D-printing. Its drivers are, first of all, the world’s leading
corporations Apple, Google, Microsoft, Tesla and others. Most human skills are
replaced by the limitless potential of machines and information. The only thing
that retains its exclusive status is creativity, since the need for innovation leads to
an interest in the creative and non-standard approach that the machine cannot
offer (Rome club: idea of sustainable development, 2017, p. 10).

Therefore, person’s innovative culture that accumulates the most
important characteristics of a modern person is crucial: creativity, ability to
solve complex tasks, critical thinking, managerial talents, communication and
negotiation skills, emotional (EQ) and adaptive intelligence, processes,
cognitive potential, ability to reason and make decisions. For this reason,
education that is able to train the innovative people and to equip the soft skills
needed today is of utmost importance. Achieving indicators of sustainable
humanity development requires innovations integration into all spheres of
socio-cultural life, in particular education, because the source of formation of
innovative personality is the professional-pedagogical environment. Organizing
educational processes, inspiring them with the idea of technological and
pedagogical innovation is capable manager, who himself has an innovative
culture, feels confidence and willingness to perceive, disseminate and enrich
innovation at his own, individual, and sociocultural level.

In addressing the challenges that arise in the process of building a
national innovation system, education, which is tasked with building an
innovative culture of both the state and its individual citizens, achieves a level
of innovation relations that would ensure synergetic functioning and
enrichment of innovation, is of particular importance. This is what the efforts of
the New Ukrainian School Reform (2016) (Vikarchuk, 2014) are aimed at, an
educational ideal and the sole purpose of which was proclaimed personality,
patriot and innovator. Attention is paid to creating the necessary conditions for
the development of educated Ukrainians, comprehensively developed and
responsible citizens and patriots, capable of creating, perceiving, producing and
disseminating innovations (Vikarchuk, 2014, p. 8). In the concept of the New
Ukrainian School, the dialectical status of innovations is especially represented:
aiming at innovator personality development, his institutional, organizational,
environmental, personnel and other spheres, and are innovative practices that
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attest to the emergence of new organizational forms and new quality of
teaching staff (partnership pedagogy, way to place desks in classrooms,
autonomy in managing an education institution, motivated teacher, etc.). Such
a pedagogical model for the development of an innovator in an innovative
educational environment and with the help of innovative educational practices,
resources and technologies reveals considerable prospects today.

In general, the category of “innovation” is the first and foremost economic
term. Its definition, in particular, has been thoroughly presented in two
international standards in the field of innovation management — the Manual
Frascati (full title — Guidelines for Collecting and Reporting Data on Research and
Experimental Development, 1963) (Frascati Manual, 2015) and Oslo Manual (full
title — Guidelines for Collecting, Reporting and Using Data on Innovation, 1992)
(Oslo Manual, 2018). The latter, jointly prepared by the Organization for Economic
Co-operation and Development and the Statistical Office of the European Commu-
nities, in order to systematize the concepts, definitions and methodologies of
understanding the innovation process, states that “innovation” (in Latin — novatio)
is a new or substantially improved product (goods, service) or process, new sales
method, or new organizational method used in business, employment, or external
relations. According to this understanding, the document identifies four types of
innovation, in particular: product innovation (new quality if goods and services),
process innovation (improvement of methods of production), organizational
innovation (introduction of new business practices, organization of work places,
external relations, etc.) and marketing (marketing innovation, product design and
packaging, new promoting methods) (Rukovodstvo Oslo, 2006, p. 21).

It should be noted that for the successful legitimation and
implementation of innovations in the broad educational and pedagogical
process, the proper management of innovations and the quality assurance
system are of the utmost importance. In innovation management, the
overriding task is to identify global innovations, identify the scope for their
potential implementation, and create conditions for mass innovation in the
educational establishment. All this is not possible without the innovative
culture of the manager of the education institution, which, above all, should
mean readiness and ability of the leader to perceive and disseminate new ideas
for the development of education on an innovative basis. It is undisputed that
the innovative culture of the head of an education institution is the key to the
presence of an innovative educational environment and relevant pedagogical
practices in it. At the same time, development of an innovative culture of
educational manager is possible only in the conditions of innovative system of
future manager of secondary education institutions in master’s training. Proper
understanding and pedagogically appropriate “play” of such dialectic is a key
condition for the development and enrichment of the innovative culture of the
future manager of secondary education institutions.
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It should be noted that relation of education to innovation is dialectical.
On the one hand, education itself is a tool for the translation and enrichment of
knowledge, the key status of which in the emergence of innovation requires no
additional argumentation.

The educational angle of innovations not only reveals their essential
nature, but also provides society with tools, provides appropriate navigation
for the creation and diffusion of innovations, and convinces the prospects of
human, cultural and state-building results expected from their implementation.

Education is the medium and process of the emergence of innovative
thinking, innovative culture and innovative technologies. At the same time,
institutionalization of innovative education requires innovative management,
appropriate streamlining of the educational process, harmonization of the
content of training, education and value-oriented activities with the needs and
trends of the modern world. In our opinion, it is possible to comprehend the
appropriate dialectic of interaction between education and innovation in the
study of the theory and methods of development of innovative culture of the
head of educational establishment in the process of master’s training.

Substantiation of theoretical and methodological foundations for the
development of innovative culture of the future manager of secondary
education institutions requires clarification of definitions and pedagogical
understanding of the concepts of “innovation” and “innovation culture”. The
frequency of their use in the thesaurus of the modern personality is quite
significant. Analysts, the mass media, scientists, public activists, management
of institutions and enterprises talk a lot about these terms. It should be noted
that there are now a considerable number of publications devoted to
comprehending certain aspects of Genesis and the theoretical content of the
phenomenon of innovation. So, for example, using webometric analysis to
empirically investigate Google search results for query words that indicate
innovation, the following results: “innovation” / “innovations” — 240 million
and 32 500 thousand, “educational innovation” / “educational innovations” —
283 million and 6670 thousand, “innovation culture” / “innovative culture” —
697 million and 7810 thousand, “innovative culture of the education institution
manager” / “innovative culture of the future manager of secondary education
institutions” — 620 million and 1350 thousand respectively were obtained.

Building an innovative education is impossible without an effective and
professional leader who has a high level of innovative culture. The need to have a
future manager of an education institution with an innovative culture, in
particular, is discussed in the methodology of the National Qualifications
Framework (2011), which presents a systematic and structured competence
description of the qualification levels in Ukraine. Its tenth level, in a senior
management position, enshrines that the individual must have the ability to
identify and address socially significant systemic problems in a particular field of
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activity that are key to sustainability and require creation of new system-building
knowledge and advanced technologies. Thus, the future manager of the
secondary education institution should be able to critically analyze and solve
systemic problems using research and innovation methods, to synthesize new
complex ideas, in particular in interdisciplinary spheres and contexts, to provide
significant growth of new system knowledge and technology modernization
(About the approval of the national qualifications framework, 2011).

In the contemporary scientific and pedagogical discourse, the innovative
culture of education is regarded as a highly structured, interconnected,
interdependent and complementary set of components that provide a high
level of readiness for adoption and realization of innovations in the process of
professional pedagogical activity (Kuchergina, 2008, p. 429). Innovative culture,
being integrated into the general personality culture, is an aggregate of
information worldview and a system of knowledge and skills that provide
purposeful independent activity to optimally meet individual and social needs
through the use of innovative technologies (Vasina & Panferova, 2015, p. 111).

At present, there is no unified approach to defining the structure of
innovative culture. Thus, O. Kuchergina distinguishes among its components the
following: methodological culture (education, choice and justification of strategy
of innovative activity, axiological orientations for introduction of innovations,
criticality in relation to pedagogical phenomena, setting for transformation and
improvement, refinement process, setting for transformation and refinement);
information culture (high level of professional and pedagogical information
possession, ability and skills of its collection, evaluation, preservation,
transformation and translation in the process of pedagogical activity); innovative
activity (a set of measures for ensuring the functioning of the innovation process
at the given level of education, changing the goals, content, forms, methods and
technologies of educational activity in accordance with the priorities of the
innovation society) (Kuchergina, 2008, p. 429).

Another vision is suggested in the monograph by O. Kozlova and
R. Milenkova. Scientists call the essential components of innovative culture
outlook, creative, information and technological. The ideological component
includes a set of moral-volitional, person’s practical and axiological
orientations, aimed at forming an active, creative and innovative life position.
The outlook component directly influences the creative, which is a key factor in
shaping any innovation. Creativity equips the individual with creativity — the
ability to generate new ideas and create a new product. Moreover, creativity is
a prerequisite for innovation as the ability of the individual to introduce the
new into broad pedagogical practice. Formation of the individual and his/her
outlook is through accumulation and processing of information. That is why the
information component of the innovation culture is of exceptional importance.
It involves the flexibility and adaptability of thinking, orientation in the world of
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information technology, knowledge necessary for professional activity. Finally,
the technological component of the information culture equips the individual
with technologies of practical creation and dissemination of innovations, a
system of actions, methods and measures that lead to the successful solution
of a certain problem (Kozlova & Milenkova, 2007, p. 28-37).

The innovative personality culture of the future manager of the
secondary education institution plays a significant role in the effective and
viable functioning of the entire educational system. A. Kholodkova
distinguishes several axiological aspects of innovation culture, in particular:
1) lagging of administrative processes in education from achievements of
scientific and technical thought becomes an obstacle in its innovative
development; 2) it is necessary to create such an atmosphere in education,
which would be irrelevant to the conservative attitude to new ideas and
pedagogical innovations, and the innovation would become not only necessity
for all subjects of the educational process, but also of major social value;
3) necessary conceptual changes in the education system that would provide a
“friendly environment” for innovation; 4) an important strategy for the
development of an innovative culture is the partnership of teachers, students,
parents and civil society, in particular, the support of the media, which should
formulate in society the opinion that the attitude of people to innovation is
their future; 5) the humanities need to make greater use of the phenomenon
of innovation culture, its methodological and organizational potential in the
context of combating conservatism, stagnation of thought and other obstacles
that impede the innovation breakthrough (Holodkova, 2005, p. 85).

The definition of the category “innovative culture” belongs to a range of
topical, debatable and interdisciplinary problems, since the concept consists of
two universals, each of which is considered differently within the different
branches of cognition (philosophy, culture, pedagogy, sociology, psychology,
etc.). Scientists, when considering the individual aspect of “innovative culture”,
offer different definitions, each of which elucidates one or another of its
essential characteristics. Thus, B. Lysin believes that “innovative culture” is a
culture of life, where the main motivation of human actions is the desire to
renew, create and implement new ideas, and the subjects have the moral and
psychological ability to accept innovation, support them and broad
implementation (Lysin, 2008, p. 51-52). Instead, L. Kholodkova argues that an
“innovative culture” is a sphere of a person’s spiritual life that reflects his or
her value orientation, which is embedded in motives, knowledge, skills,
behaviors and norms, and which provides perception of new ideas, readiness
and ability to support and implement innovations in all spheres of life
(Holodkova, 2005, p. 82-83). In the Law of Ukraine “On Priority Areas of
Innovative Activity in Ukraine” the concept of “innovative culture” is
considered as a component of innovative potential, which characterizes the

244



[leparoriyHi Hayku: Teopis, icTopis, iHHOBaMiiHI TexHoJ0Til, 2019, N2 8 (92)

level of educational, general cultural and socio-psychological preparation of the
individual and society as a whole for perception and creative implementation
of the idea of economic development of the country on an innovative basis
(Ukraine. Law About innovative activity Ukraine).

In the narratives of philosophical, pedagogical, and cultural discourses, the
components of an innovative personality culture are viewed differently. On the
one hand, scientists say that innovative culture is, first and foremost, the ability to
work with oneself, the so-called systemic reflection. In this context, strategic lines
of improvement of innovative culture are called self-knowledge, self-education,
self-actualization, self-realization. A key condition for the development of an
innovative culture is the continuous improvement of its components. Thus, the
modern researcher O. Shumakova distinguishes several groups of skills that
represent presence of innovative culture indicators in the personality: research
(goal setting, hypothesis formulation, information search, analysis and
generalization of empirical data, development of research quality evaluation
criteria, etc.); design and forecasting (separation of the main from the secondary,
designing, forecasting of possible results, establishing causation, regulation and
justification of prospects of activity); constructive (creative application of
knowledge, composition construction, development of new technologies);
communicative (establishing personal and professional communication,
establishing business relationships, activating one’s own potential to solve
problems, conducting dialogue, creating and maintaining authority, conducting
dialogue, etc.); organizational (moderation and control of their own activities,
reflection, time management, support for work capacity, overcoming fatigue,
etc.); reflexive (understanding one’s own emotional reactions, identifying and
analyzing cause and effect relationships in one’s own behavior, self-regulation,
self-presentation in social situations, etc.) (Shumakova, 2008, p. 296-297).

We think that the major characteristics of the innovative culture of the
future manager of the secondary education institution are readiness and ability of
the educational manager to introduce and repeat in the education institution the
innovation both in pedagogical technologies and in the management system, in
forming the contingent of applicants, educational process, use of material and
technical base, monitoring of quality of education, etc.

Conclusion. Therefore, we have grounds for drawing such conclusions:
first, it can be stated that society is increasingly responsible and deeply aware
of the need for innovation, recognizes them as motivators and agents, at the
same time the content and result of development of all spheres of human
activity; second, the arbitrary operation of the conceptual and categorical
apparatus of “innovation”, the exponential increase in the number of uses of
the corresponding terms conceals the risks of “conspiracy” of the problem,
gives grounds for revealing the danger of using the corresponding concepts to
please the fleeting trends of time, which eliminates the true meanings and
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needs; third, the innovative culture of the head of the education institution as a
key condition for disseminating and legitimizing innovation in society is much
less enlightened in the hyperlinks available to Google than is the concept of
“innovation” or “educational innovation”. All this indicates that the
epistemological and praxeological needs for a scientific-philosophical and
theoretical-pedagogical understanding of innovative culture are obvious.

Perspectives of the further research. The further research requires the
problem of using the latest teaching technologies in the master’s training
process of the future managers of the education institution in the context of
the innovative culture development.
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AHOTAUIA
Kosnos [Amutpo. OCHOBHi XapaKTEPUCTUKM IHHOBALMHOI KyAbTypu KepiBHUKA
3aKNagy cepenHbOi OCBITHU.
Y cmammi po3enadaromeca NoHAMMA: iHHo8ais, iHHOBAYIlHA Kyabmypa KepisHUKA
3aKknady cepedHbOI ocsimu; nposodumoeca icmopu4vHulli aHani3 ix 83aemo0ii 8 2any3i ocgimu.
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v

Y bydu-AaKky enoxy iHHosauii nepeocmucatosanu U 3acmocosysanu 00 c80ix yined,
36epieanoca nuwe me, wo 8idnogidasno ycmporo ma Kynemypi cycrninibcmeaa 8 0aHull nepiod,
Oeski enemeHmu cmapoi mpaduuiliHoi cucmemu 8UXUBAU, MPUCMOCOB8YIOYUCL 00 HOBUX
0b6cmasuH, 3MiHKYU €80I yHKUii abo 8xo0Aa4u 8 HO8Yy cucmemy 8 AKocmi enemeHmis. He
MOXHQ 2080pUMU PO [HHOBAUII K MPO WOCb MiyHe ma He3MiHHe, Hacnpasodi HasKoso lide
be3nepepsHuUli npouec 3MiHU ma nepemeopeHHs 0OHUX Mmpaduuili i 8iIOMUPAHHA HWUX,
nepemeopeHHA 0esKux iHHosauil. Y ubomy i nonda2ae oCHOBHA 7102ika 83aemodii iHHosayill.
Po32naHymo noHAmMmsa «iHHo8auiliHa Kyasmypa Cycrinbcmea» ma «iHHo8auiliHa Kysnemypa
ocobucmocmi» 3 MoYKuU 30py HAyKoBUX nioxodis. Y cmammi po3Kpumo cymHicms po3sumky
iHHOBaUIUHOI Kynbmypu KepisHUKA 3aKAady cepedHboi oceimu ma ii  OCHOBHI
Xapakmepucmuku, OMUCAHO YMOBU, WO 8naAusaroms Ha ycniwHicme npogeciliHoi
difnibHocmi MmalibymHb020 KepisHUKA 3aKAady cepeOHboi ocgimu. BusHayeHO xapakmepHi
ocobnueocmi ynpasaiHcbKux nioxodie 00 ¢popmysaHHA iHHoBauiliHOi Kynbmypu. Ocobausy
yeaeay rnpuoisneHo A1o0CbKOMY Kanimasy 8 Cy4acHoMy coyiymi Ui po38UMKY 8UCOKOI Kysabmypu
MIX Yy4aCHUKAMU eKOHOMIYHUX 8iOHOCUH. ChopMOBAHO MA BU3HAYEHO 20/108Hi 3080AHHS
iHHOBAaUIlHOI Kynemypu malibymHb020 KepigHUKA 3aKnady cepedHboi oceimu.

Knarwwuoei cnosa: iHHosayii, iHHogayiliHa Kynbmypa, iHHOBAYiIliHI npouecu, KepieHUK
3aKnady cepedHboi oceimu.

PE3KOME

Kosnos [Omutpuini. OCHOBHblE XapaKTEPUCTUKM  MHHOBALMOHHOW  Ky/AbTypbl
PYKOBOAUTENA CpeaHero y4uebHOro 3aBefeHus.

B cmamee paccmampusaromca NOHAMUA: UHHOB8AUUA, UHHOBAUUOHHAA Kynemypa
pyKosooumernsa y4ypewoeHUs cpedHe2o 0b6pa308aHUsA; NPoe8ooumMca ucmopuveckull aHanu3
ux e3aumodelicmsusa 8 obnacmu obpazosaHua. PaccmompeHsl MOHAMUA «UHHOBAUUOHHAA
Kynemypa obwiecmea» u « UHHOBAUUOHHAA Ky/aAbmypa AUYHOCMU» € MOYKU 3PEHUA HAYYHbIX
nooxo0os. B cmamee packpbima CcywHOCMb pa38UMUA UHHOBAUUOHHOU Kynemypel
pyKosooumernsa yupercoeHua cpedHe20 06PA308AHUA U €e OCHOBHblE XAPAKMepuCmMuKu,
OMUCAHbI YC08UA, 8AUAWUE HA ycrnewHoCmMbs npogeccuoHanbHol OdeamensHocmu
6ydywezo pykosodumensa  yupewoeHus  cpeOHezo o0bpa3zosaHusa.  OnpedeseHol
XapakmepHsie 0cobeHHOCMU ynpasaeH4YecKkux nooxo008 K (hopmupo8aHU0 UHHOBAUUOHHOU
Kynemypel. Ocoboe 8HUMAHUe yOesneHOo Yen08e4ecKoMy Kanumasy 8 CospeMeHHOM coyuyme
U passumuro 8bICOKOU Kynbmypbl Mewdy Y4aCMHUKAMU 3KOHOMUYECKUX OmHoweHud.
CiopmuposaHsl U onpedesneHsl 2na8Hble 300a4U UHHOBAUUOHHOU Kynemypel 6yodyu,e2o
pyKosodumensa yupexcdeHusa cpedHe20 06pa308aHUS.

Kntouesble cnoea: uHHOBAUUU, UHHOBAUUOHHAA Kysabmypd, UHHOBAUUOHHbIE
npouyeccel, pykosodumesno y4ebHO20 3a8e0eHus.
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